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3- O’Leary-Kelly

4- Employment-related Social Exchange
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1- Andersson

2- Expectancy Theory

3- Attribution Theory

4- Social Exchange Theory
5- Social Motivation Theory
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- lzard

- Interest-Excitement
- Enjoyment-Joy

- Surprise-Startle

- Distress-Anguish
- Anger-Rage

- Disgust-Revulsion
- Contempt-Scorn

- Fear-Terror
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10- Shame-Humiliation
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- Organizational Justice

- Psychological Contract Violation

- Perceived Organizational Support

- Leader-Member Exchange

- Organizational Citizenship Behavior
- Turnover Intention

- Counterproductive Work Behavior
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1- Absenteeism

2- Defensive

3- Rousseau

4-Blau’s Social Exchange Theory
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Chi-Square=1317.52, df=688, P-value=0.00000, RMSEA=0.077
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