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Abstract )
The purpose&k rese present the indicators of digital
human rgsources man i ganizations. The method of the

t the acceptance criteria. Therefore, in
ary themes were first identified, and then
sub-themes by categorizing the primary themes, and
finally, the main were obtained through the categorization of the
sub-themes. Based oRythe analyzes conducted with the help of thematic
analysis method, a t@tal of 4 main themes (organizational factors,
human factors, technalegical factors and consequences) and 16 sub-
themes for digital h resources management in organizations were
discovered and identified. According to the obtained results, it is
possible to suggest; By using the main and sub-themes identified in this
research, it worked towards the implementation and full use of digital
human resource management in organizations. Also, when recruiting,
selecting, hiring or even after hiring and employing them in the field of
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digital human resources management, it is possible to improve the
productivity and efficiency of digital human resources management in
organizations by using the indicators identified in this research.

Keywords: Human Resources, Management, Digitalization,
Organizations

1. Introduction

In today's digital world, digital human resource management plays a
prominent role compared to conventional human resource management
due to the demands of the organizationy, Many government
organizations need high-performance digita resource

human resources and should also improv ouxce policy
according to the needsfor digital tr
resource management faces many challenges
the best quality of work fqr government organizati@ns in the country. In
order to achieve a dynami@and agile e organization must
review its activities. Th@ ransform digital human

resource mana

purpose of th?n%earch sent digital human resource
management indicators i i .

2. Literature

Digitalizati of self-service for employees, where
everyone has ac ything and to whatever extent they want. This
decentralization cannake the HR department smaller and more agile,
which in turn leads tofeduced employee costs (Kavanagh et al., 2009).
With digitalization, can make better use of their time, be more
productive, and sp more time on employee commitment to the
organization. Social media has the ability to empower a company or
organization, and organizations can gain capabilities by taking
advantage of the media. On the other hand, inappropriate and incorrect
use of social media can damage the reputation and credibility of the
company. Therefore, organizations employ social media for various
reasons and for various purposes, including improving employee
performance and organizational activities, in order to facilitate
organizational processes (Leonardi et al., 2013). Research shows that
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social media information influences human resource decisions,
including training, promotion, firing, and hiring (Brown & Vaughn,
2019). Negendra (2014) states that social media can influence the
employee turnover cycle. Specifically, social media can influence the
hiring and recruiting processes, information processing and analysis,
collaboration, interaction, networking, and employee retention (Muduli
& Trivedi, 2020).

3. Methodology
The research method was meta-synthesis. Of
during the meta-synthesis stages, 31 studies met th
In this study, the seven-step meta-synthesis method of Sagdelowski and
Barroso (2006) was used. Therefore, i
concepts were first identified, and then s
categorizing the primary themes. Finally, ing the sub-
themes, the main themes were obtained.
4. Results o —
According to the analysis conducted in this study, which was
carriedout through the seven-step method of Sandelowski and Barroso
(2006), the network of themes and indicators of digital human resource
management can be shown as in Table 1.

125 sources found

Importance of Digitaliza
Top Management Supp
User Ado
Training
Flexible HR Processes
HR Competency
Application and Features  Technological factors
Data Features
Integration
Digital Transformation
Productivity Consequences
Effectiveness

Human factors
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Employee Relations

5. Discussion

Studies have shown that the type of approach to digitalizing HRM
by organizations and its success are strongly influenced by the size,
sector, geographic region, and business area in which the organizations
operate. Therefore, digitalization is somewhat related to the size of
organizations, as the larger the size of the organizations, the faster the
digital transformation will occur. Analyzing so f the past research,
it can be said that the private sector can better expheit the benefits of
digitalizing HR practices compared to public sector orgagpizations.

6. Conclusion

In terms of organizational factors, it in order for
digital human resource management to b ented in the
organization, it is necessary to prepar
field of recruiting and hiri
electronic system, provile
sufficient budget an

necessary awar

in various Waym
prioritized, n be selected for human resources
management essary belief and conviction in the positive
consequences igi
suggested that m
organization so tha
customers and human

used in the organizati
cooperation and pardi

In the organization's
itally, allocate provide
urces for this sector, and raise the
derstanding of human resources

simple, and useful technologies be used in the
ere is the ability to respond to the needs of
sources, and the more useful the technologies
are recognized by human resources, the more
ation will increase.
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