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Abstract
Organizational respect, as a
role in the quality of work telat
and organizational perf@gman
formation mech
The present study

t, plays an important
mental health, motivation,
ention has been paid to its
e in the existing research literature.

t analysis and interviews with managers and
ntecedents were identified, including managerial,
job, and organizationakfactors. In the quantitative stage, using a questionnaire
and structural equation\odeling, the conceptual model of the research was
tested. The results sho that managerial, job, and organizational factors
affect outcomes suc job satisfaction, organizational commitment,
productivity, and conflict reduction through organizational respect. The
findings show that organizational respect is not merely a moral value, but also
a strategic asset for improving the performance of government organizations.
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1. Introduction

In recent years, the concept of organizational respect has attracted increasing

psychological resource within organizati e quality of
relationships among employees, the level of otivation, and
ultimately organizational performance. In i , Which are
typically characterized by bureaucratic str archical power

relations, and extensive formal regulations, the role ect becomes even
more prominent in shap employe i In such
environments, the way a intera%employees, the degree of
attention given to ind‘rgﬂs’ diggity and s, and the organization’s
policies and pra@es &an signif influence employees’ sense of value
and belonging. A}

This studygfocuses on the ry of Interior in order to gain a deeper
respect is formed and what consequences
it produces. Th that organizational respect is not merely the
outcome of indliwi
between manageria s, job characteristics, and organizational conditions.

From this perspective,\@rganizational respect can be viewed as a mechanism

Research Question(s)

1. What are the antecedents of organizational respect, and how does
organizational respect influence organizational outcomes in the Iragi Ministry
of Interior?
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2. Literature Review

The theoretical literature indicates that respect in the workplace is one of the
fundamental elements in the formation of healthy organizational relationships.
Many theories in organizational behavior emphasize that employees
demonstrate higher levels of motivation and commitment when they feel
respected, valued, and recognized within the organization. Organizational
respect is generally examined in two main forms: natural respect, which stems
from an individual’s position or status within the organization, and earned
respect, which develops based on an individual’s petencies, behaviors,
and performance.

Previous studies have shown that the presgnce of a respect

climate can lead to positive outcomes suthyas increasthy)
strengthened organizational trust, higher e
improved individual and group performanc ack of respect
may result in decreased motivation, i licts, and even
employee turnover. Howevey, a significa i revious research has
primarily focused on the outc espect, while relatively
limited attention has been d&lote examination of the factors
that shape and generat%spect i

Therefore, an im&k ists i research literature concerning the
identification of fact 0 the development and reinforcement

of organiz ce settings. This study seeks to address
this gap by propesing a sive conceptual model that simultaneously
examines both th and consequences of organizational respect

3. Methodology

The present study empl@ys a sequential exploratory mixed-method research
design. This approac les researchers to first identify the key dimensions
and components of the phenomenon under investigation through qualitative
methods and then empirically test the relationships among these components
in a quantitative phase.

In the first phase of the study, semi-structured interviews were conducted with
managers and organizational experts in order to identify the factors
influencing the development of organizational respect. The qualitative data
obtained from these interviews were analyzed using Braun and Clarke’s
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thematic analysis approach. This analysis led to the extraction of key themes
and conceptual categories associated with organizational respect.

In the second phase of the study, a conceptual model was developed based on
the findings of the qualitative phase. Subsequently, Structural Equation
Modeling (SEM) was employed to examine the relationships among the
identified variables. This method allows researchers to analyze multiple
relationships simultaneously among latent and observed variables and to
evaluate the statistical validity of the proposed model.

4. Results

revealed that
factors that

The findings from the qualitative phase of the resea
organizational respect is influenced by a s
can be classified into three primary categories:

factors, and organizational factors. Mana e leadership
style, the manner in which managers interact ees, fairness in
decision-making processes, and the level of manage pport. Job-related
factors refer to intrinsic chal isti as job autonomy, role

clarity, and opportunities(or
factors include element§, such as

policies, and integaal pr@edures t
within the orgarﬁ&.

elopment. Organizational
culture, formal structure,
e how employees experience respect

In the qu of the structural equation modeling
indicated tha ors significantly influence organizational
respect, and org pect, in turn, has a strong positive effect on
organizational e of the key statistical findings shows that the

relationship betweemantecedent variables and organizational outcomes is
strengthened through oOtganizational respect. The reported path coefficient 3

5. Discussion

The results of this study suggest that organizational respect can be considered
an important mediating mechanism in organizational relationships. In other
words, the mere existence of appropriate structures or favorable managerial
policies is not sufficient to produce positive outcomes. Rather, these factors
lead to beneficial results only when employees genuinely perceive that they
are treated with respect. Organizational respect represents the process through
which positive managerial and organizational conditions are transformed into
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employees’ subjective experiences and subsequently manifested in positive
organizational behaviors.

In public and bureaucratic organizations, where power distance and structural
formality are typically high, attention to organizational respect can play a
crucial role in reducing organizational tensions and strengthening
collaboration. When employees perceive that the organization values their
dignity and human worth, levels of trust and positive interaction in the
workplace tend to increase. As a result, employees become more willing to
actively participate in organizational activities \and contribute to the
achievement of organizational goals.

6. Conclusion

Overall, this study demonstrates that organiza y variable
in understanding employee behavior and i mance. The
findings indicate that organizational respect is in combination of
managerial, job-related, and organizational factors he same time, it
functions as a mediating va nificant outcomes for
organizations. -

Based on the finding%‘ the stering a culture of respect within
organizations ca‘l‘ to i nizational commitment, improved
productivity, and efflanced ove nizational effectiveness. Therefore,
managers izati i ers should pay special attention to the

role of respecty igni esource policies, leadership practices, and
organizational . thening respectful behaviors at different
organizational ontribute to the creation of a healthier, more
motivating, and m ficient work environment, ultimately improving
organizational performance at a broader level.
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