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Abstract

The purpose of this research was to identify i mprovement
of health-oriented human resource managemen in government
organizations. The current\research employed a miked-methods approach.

Methodologically, the stud tural Self-Interaction
Matrix analysis with a strat"c sight per e and, in terms of purpose,
was applied in natureNBEhe stafist populatton consisted of 30 experts,
including unive an resource managers in public

organizations, s$ i urpesive* sampling. Data were collected
through hprary research, s

SSIM methodology, and analyzed using
ngs revealed that the integration of training
with  well-being-oriented components,
ealth-oriented approach in the human resource
promotion of a health-based organizational culture
st influential factors in enhancing health-oriented
human resource management strategies in public organizations. The results
indicated that the prioritized factors can serve as a basis for strategic decision-
making and optimal resource allocation to improve employee welfare and
productivity.

the MICMAC
and develop
institutionalizati
competency system,
were identified as the
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1. Introduction

In modern public organizations, managing human resources faces complex
challenges that require simultaneously enhancing productivity, promoting
employee well-being, and meeting societal expegtations. Health-oriented
human resource management has emerged as a ‘Strategic approach to
strengthen employee capabilities, reduce burnout, and improve physical and
mental well-being, thereby contributi to overal rganizational

strategies in government organizations, and isting kesearch remains

descriptive or limited to specific aspects. Identify rioritizing these
factors, including health- ifeysystems, continuous
feedback, and coordinated poliei ctive decision-making,
optimal resource allocation, zational development. This
study aims to address %e gap viding a comprehensive and forward-
looking analysis“ criti ecting the improvement of health-
oriented human T@source S offering practical insights for

HR initiative

2. Literature Revie

ent involves the effective utilization of individuals
to achieve organizational'strategic goals while addressing the personal needs
of employees. Heal ented human resource management represents a
strategic approach that focuses on employees’ physical, mental, and social
well-being, aiming to enhance organizational performance and improve
employee capabilities and welfare. Its functions include promoting overall
employee health, strengthening professional skills through effective
recruitment, training, and development, and implementing incentive and
reward systems that encourage active participation and safe behaviors.
Additionally, by establishing continuous feedback mechanisms and
coordinated  policies, health-oriented HR management improves

Human resource manag
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organizational efficiency and supports the sustainable development of human
resources.

3. Methodology

Methodologically, the study was based on the Structural Self-Interaction
Matrix analysis with a strategic foresight perspective and, in terms of purpose,
was applied in nature. The statistical population consisted of 30 experts,
including university professors and human resou managers in public
organizations, selected using purposive sampling. ta were collected
through library research, structured interviews, and a scOfig questionnaire
ranging from 0 to 3 according to the SSI ethodology zand‘agalyzed using
the MICMAC software.

4. Results
Based on the analysis of di indi onships among factors
influencing the enhanc eltfo i man resource management
strategies in public o‘nizatio ifNwas observed that the integration of
training and Blepmen with  well-being components,
institutionalization 3fa health-0 pproach within the human resource
competen otion of a health-focused organizational
culture are th ors. Furthermore, it was observed that the
establishment ofNa he iented incentive and reward system, the
implementation i s feedback mechanisms for organizational health

improvement, and t
management are the
health-oriented interve
independent factor.

esign of a policy framework for human resource health
st affected factors. Ultimately, the application of
ons in performance evaluation emerged as an

5. Discussion and Conclusion

In the contemporary era, identifying and analyzing the factors influencing the
enhancement of health-oriented human resource management strategies in
public organizations plays a critical role in improving administrative
efficiency, increasing employee satisfaction and well-being, enhancing
service quality, and strengthening organizational performance. Considering
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rapid technological advancements and structural changes in human resource
management, attention to factors such as the development of human and
technological infrastructure, employee training and empowerment, data-
driven governance, and the formulation of clear health-oriented strategies can
pave the way for innovation and transformation in HR management.
Particularly within the framework of national policies aimed at promoting
employee health and developing a smart government, future-oriented analysis
of these factors can lead to better managerial decision-making, optimal
resource allocation, increased organizational efficiency, and sustainable
public service delivery based on employee well-beingy, Therefore, the aim of
this study was to conduct a future-oriented investigagion of the factors
affecting the enhancement of health-oriegted human resotigge management
strategies in public organizations.
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