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Abstract

Verbal hypnosi
strengthenin

ation technique, plays a multifaceted role in
1onships in government organizations and acts as

an effective cata
The main objectiv

for improving interpersonal and group communication.
f the present study is to identify and validate the
components of verbabhypnosis in the oil industry's labor relations. The
present research od is mixed, in which the qualitative part uses
content analysis and in the quantitative part uses structural equation
modeling. The statistical population of the qualitative part is experts in
the fields of public administration and psychology who are known in
the field of verbal hypnotism and verbal communication. The sampling
method is snowball sampling, in which 15 people were interviewed
based on the principle of theoretical saturation. The data collection tool
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was a semi-structured interview. In the quantitative part, the statistical
population is managers and experts in the oil industry, in which 384
people were selected as a sample by simple random sampling. The
validity of the research tool was examined using confirmatory factor
analysis and also by the Fornell and Larker method. The reliability of
the questionnaires was also confirmed using Cronbach's alpha
coefficient and composite reliability. The research findings showed that
the dimensions and components of verbal Rypnotism in working
relationships of government organizations inClude 78 items, 16
components and 3 dimensions. The first dlmensmn chronization
and accompaniment with the experienc e audience,
which itself includes 5 axial codes, the sec
and ambiguity in the conscious mind of h includes 6

audience, Wthh includes
section also confirmed d from the qualitative
section. The results WWed th ful integration of verbal
hypnotism in workin i ves the way for joint innovative
solutions in the‘l indus

orking relations, Validation, oil
industry.

1. Introdu

Verbal hypnosis,
role in strength
organizations and

a communication technique, plays a multifaceted
ing working relationships in government
as a catalyst for improving interpersonal and
group communication, building trust, and managing effective change
(Krimian et al., 1403). Through verbal hypnosis, it is possible to open
the gates of the unconscious and establish direct communication with
the deeper part of the mind. This communication allows for the
rewriting and modification of those thought patterns and deep-rooted
habits that are difficult to access using conventional methods. In this
case, the person’s concentration level increases significantly and the
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amount of distraction decreases. This method also helps the person to
gain better control over their emotional reactions and manage stress
effectively (Walter et al., 2025).

2. Literature Review

Verbal hypnosis, as a communication technique, plays a multifaceted
role in strengthening working relationships in government
organizations. At its core, verbal hypnosis uses the power of language
to influence thought patterns, build trust, and promote collaboration

which people feel valued and understoo proach can
significantly reduce misunderstandings a ding to a more
harmonious workplace (Lin et al.,

Verbal hypnosis is useful C g to establish better
communication in the &rkp yant to use it to inspire and
improve the lives of &rs. pnosis acts as a tool of influence.

The main“gbjective o earch is to identify and validate the
dimensions a f verbal hypnosis in labor relations in the
e purpose of this research, it is exploratory
s of the direction of the research, it is fundamental
h was conducted in two stages: The first stage is
the qualitative part: Il is exploratory in terms of the purpose, and the
content analysis a ch was used to analyze the data collected in this
research. The statistical population of the present research in the
qualitative part is experts in the field of organizational behavior
management and psychology who have conducted research in the field
of verbal hypnotism and communication and are influential. The
sampling method of this research in the qualitative stage is a snowball
method. In this study, the interviews continued until it was felt that the
answers provided were similar to the previous answers and did not add

research and in
research. This rese
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anything to the findings (saturation limit). Accordingly, 15 people were
interviewed. The second stage of the quantitative part: This research is
a fundamental research in terms of classification based on the objective
in the quantitative part. Structural equation testing with Smart PLS 4
software was used to identify and validate the dimensions and
components of verbal hypnosis in the oil industry's labor relations. The
statistical population of the research in the quantitative part is the
managers and experts of the Ministry of Industry, whose number is
3200 people according to the information collectéd, The Morgan table
was used to determine the minimum sample size, and846 people were
selected as the statistical sample.

4. Results

In the first step, using the conte thod conducted by
interviewing experts, thefdimensio ponents of verbal
hypnotism in working t8latiomShips we overed. From a set of 15
interviews conducte\‘4 op s, 15 axial codes, and 3 selected
codes were extracted. C pa\index was used to validate the
coding process ‘control lity of the extracted codes in the

alysis

general mo mined. The fit of the research measurement
model was examiged by examining the factor loadings, the mean
variance extracted, ahd the composite reliability and Cronbach's alpha.
The table below shows the measurement model indices. In the first step,
the significance value of each indicator or obvious variable is examined
with its corresponding dependent variable. The desired limit for this
criterion is greater than or equal to 1.96. If any of the indicators does
not achieve the desired significance limit, it is removed from the model
and the significant values are examined again. Then, after examining
the significant values, it is time to measure the factor loadings with a
desirability limit of 0.5.
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5. Conclusion

The main objective of the research is to identify and validate the
dimensions and components of verbal hypnosis in labor relations in the
oil industry. In the first step, the dimensions and components of verbal
hypnosis in labor relations were identified using the content analysis
method. In this part, an unstructured open interview was used,
therefore, 15 experts were selected until saturation was reached using

similar codes, 74 final codes were ext ized into 15
core codes in 3 dimensions. Then, using st i sting, the
dimensions and components of verbal h 1S40 oi try business

of the audience, including? including: temporal
situational awareness,t
existence of an unpl iefige in the past or fear of the future,
the role of otions i aking); 2. Creating mental
ce: (including: the art of asking
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