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ugh it reduced poverty for millions,
ental degradation and the depletion of natural
ation, particularly in the manufacturing sector,
vironmental destruction and the emergence of
es. Environmental sustainability in manufacturing
erged as an important approach for environmental
protection and business management, aiming to simultaneously improve both
environmental and co rcial performance. Companies that actively engage
in environmental initiatives such as pollution prevention, energy efficiency
improvement, and sustainable product design gain a competitive advantage by
reducing their environmental footprint and enhancing their market reputation.
In the realm of sustainability, green transformational leadership redefines and
adapts the four main tenets of transformational leadership theory—idealized
influence, inspirational motivation, intellectual stimulation, and
individualized consideration—with the aim of prioritizing environmental
stewardship and accountability. Therefore, the main issue of the current

resources. Rap
resulted in signifi
socio-economic chall
companies has recently
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research is the identification and explanation of the consequences of green
transformational leadership with a comprehensive approach based on meta-
synthesis analysis.

2. Literature Review

Drawing upon the resource-based view, green transformational leadership can
be regarded as a potential organizational resource that plays the role of
custodian in institutionalizing green aspects among employees, guiding them
toward achieving higher performance and superior values. In the context of
sustainability, this leadership style adapts the four main tenets or core
behaviors of transformational leadership theory=sidealized influence,
inspirational motivation, intellectual stimulation, individualized

a profound

impact on their followers by acting as role mod integrity,
adherence to ethical standards, and providi mpass. The
“Inspirational Motivation” characteristic reflects lity to articulate
a clear vision and inspire followers to transform tha n into reality. The
“Intellectual Stimulation” ¢ isti 0 s’ ability to provoke
followers’ cognitive capaz“tle engagm e activities and rethink
existing issues from gho ectives. ally, the *“Individualized
Consideration” characﬁ%tic de ders’ tailored support for employees

through coachingitraining,
capacities of each irfdiyvidual.
on the four aforemention

based on the specific needs and
transformational leaders, by relying
or characteristics, inspire, empower,

development goals.

3. Methodology
In terms of objective, present research is developmental-applied, and in
terms of the nature o ormation and data, it is qualitative. Furthermore, in
terms of the method of data collection, the present study is of a documentary-
meta-synthesis nature. The meta-synthesis research method is a method based
on the systematic review of literature and library studies in order to achieve a
deep understanding and comprehension of the phenomenon under study. In
this regard, to complete the research process, the meta-synthesis approach and
the seven-step method of Sandelowski and Barroso (2007) were used to
achieve the objectives of this research. For data collection, previous scientific
documents and records were used, and finally, 66 related articles were selected
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as the main source for analysis. The data were analyzed using the content
analysis method.

4. Results
The achievements of Green Transformational Leadership include strategic,
managerial and operational, human resources, and functional achievements.
Strategic achievements encompass the formation of an inclusive, innovative,
and green organizational environment, the formulation of green macro-
strategy and direction, and the creation of green value and perceptual
infrastructures. In the managerial and operational domain, the most significant
outcomes are considered to be green innovation capaciy, organizational green
competencies and enablers, and green managerial sup and supervision.
The human resource-related achievements include green“human resource
management methods, green job satisfacti mmitment,
individual psychological characteristics, gree ns, green
behaviors and actions, and also green em . Finally, the
performance achievements encompass of green
organizational performance and results, and the vement of green
ng an integrated and
ents, not only fills a gap in

chained framework of meta-sy
the literature but als for senior managers to
integrate  strategic, human resources, and
performance afsions ilate  sustainable organizational
transformation. W\

Keywords: ional  Leadership  Theory,  Green
Transformationa rship, Environmental Sustainability, Green
Management, Transt@rmational Leadership.
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