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Abstract

1. Introduction

As a result of the criticism of the traditio leadership
paradigm, which is based on hierarchy and ment and
serves as a platform for the formation o ance and self-
conceit (Kelemen et al., 2023), Humble leade been proposed
as a new style of leadershi er's humility as the
main factor in motivating a Choetal., 2024).On
the other hand, a revi i conducted in relation to
this leadership style humble leadership style and its
antecedents andfcamsequenges a ics that have been investigated

and studied by diffékent rese ith different approaches, and the
findings i regard are highly dispersed. In this
regard, the to identify the pattern of antecedents

2. Literature Revi
The concept of humble leadership was first defined by Owens and
Hackman (2012) as a style and model of interaction between superiors
and subordinates, in which the leader's behavior with followers is
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described based on three main components: the willingness to evaluate
and recognize personal abilities objectively and fairly, recognizing and
acknowledging the abilities and capabilities of others, and welcoming
the ideas and beliefs of followers. Humble leadership has also been
defined as a communicative characteristic and a perceptual issue that is
formed and accepted by followers in their social interactions with the
leader (manager) (Ali et al., 2021). Humble leadership is also defined
as an interpersonal communication skill that appears in social situations
and reflects the leader's (manager's) willingness.to accurately recognize
herself/ himself and others and appreciate her/ his,and others' abilities
(Huang et al., 2024).

3. Methodology
The research is applied in terms of purpo i ature of data
collection and analysis, it is a qualitative st cted using the
meta-synthesis method. \Jhe study nsists of previous
research, and based on access to the ful aluation of the title,
abstract, and content of€the ilable r ces, 98 resources were
selected for use in the'¥esearc
A\
4. Results }

. After collecting and analyzing the data, the antecedents of the
humble leadership style were categorized into two dimensions: the
leader's personal characteristics (religious values and beliefs, attitudinal
characteristics, enjoyment of moral virtues, communication skills, and
managerial behaviors) and organizational factors and elements
(organizational culture, organizational governance indicators). The
consequences of the humble leadership style are also categorized into
two dimensions: individual consequences (improving employee
attitudes and improving employee behavioral-performance indicators)
and organizational consequences (improving organizational culture and
improving organizational performance indicators).

5. Discussion

Although the findings of this study have been identified and
confirmed in other studies, a review of the research background
indicates that the antecedents and consequences of the humble
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leadership style have not been considered by researchers in the form of
a comprehensive and coherent model and framework. For example, a
review of previous studies shows that some researchers have only
studied the antecedents of this leadership style and have not considered
its consequences (Cable, 2018; Maldonado et al., 2021; Ali et al., 2021;
Morris et al., 2005). Some have only analyzed the consequences of the
humble leadership style in their research and have not examined its
antecedents (Chandler et al., 2023; Luo et al., 2022; Cho et al., 2021).

6. Conclusion

illustrate the fact that humble leader sional and
complex construct that requires multidim to study
that can examine and analyze this con imensions

and aspects.
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