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Abstract
Today, hybrid work, which integrates in-person
environments, has redefiged leader-t interations and requires a

more precise understandin
importance of the topi
analyze managers’ li

regard to 0ppor‘n‘§§n

f these I herefore, given the

nt stud s to phenomenologically
i in managing hybrid teams with
in the 12-day war in public and
scriptive-exploratory in terms of
its data collection method, and is a
was conducted using the

data collection method is in-depth interviews
rdingly, using purposive sampling method and
f theoretical adequacy, 15 managers of public
and private organizatigns were selected as sample members. In this
study, qualitative cefitent analysis method and Maxqda software were
used to examine and analyze the data obtained from the interviews. The
research findings show that hybrid management has been a source of
pressure and growth for managers at the same time; in such a way that

with participants. A
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in the midst of challenges such as digital fatigue, role ambiguity,
erosion of collective identity, opportunities for self-regulation, creating
structure in the midst of unstructuredness, and blockchain for
transparency have emerged.

Keywords: Hybrid management, hybrid work, phenomenological
analysis, opportunities and challenges, 12-day war.

1. Introduction
The concept of “hybrid work” first emerged
pandemic, especially since 2020, as a response to

ring the COVID-19
workplace needs.

and has quickly become established in
2024). Vartien and Vanharanta (2024)
of work arrangement in which employees

organization, perform their tasks flexibly in ter

work, at home, at third-p locatio 0

technologies such as laptgps the I pirical studies indicate
a positive impact ofsay work on employees’ perceptions of job
autonomy. Thegeforefigiven thgy rtance of the subject, the present
study aimed to i alyze the lived experience of
managers in mana with regard to the opportunities

n public and private organizations.

ent with the
me and place, at
ove, using digital

elonging in Hybrid Workplaces,” Orila,
Kangas (2025) identified aspects of hybrid
rk (control over work and personal time; telework
ication practices) and on-site work (human
connection; informati@h exchange; relevance of on-site work). Their
research suggests tha physical asynchrony associated with telework
and the physical synchrony associated with on-site work contribute to
employees’ sense of belonging in hybrid work. Mabaso and Manuel
(2024) in a study titled “Performance Management Practices in Remote
and Hybrid Workplaces: An Exploratory Study” stated that the findings
of this study included key themes such as ongoing performance
communication, team-presentable meetings, the importance of face-to-
face interactions, clarity of performance expectations, trust, and well-

Siri-Ainen, M
work related to tele
skills; virtual comm
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being. The study also found that hybrid and remote work environments
pose a significant challenge in achieving a healthy work-life balance.

3. Methodology

This study is descriptive-exploratory in terms of its applied purpose and
in terms of its data collection method, and is a qualitative research type
that was conducted using the phenomenological method (i.e., the lived
experience of people involved in the phenomenon) and the Dickelman
approach. Since the present study is qualitative, the data collection
method is in-depth interviews with participant$y Accordingly, using

selected as sample members. In this st itati nt analysis
method and Maxqda software were used i ahalyze the
data obtained from the interviews.
4. Results

The present study is a qualitative study conducted using a
phenomenological method. In this way, by conducting interviews with
public and private managers, the lived experience of managers in
managing hybrid teams was identified with regard to the opportunities
and challenges in the 12-day war. In this way, the opportunities of
hybrid management in the 12-day war include: digital empathetic
leadership, creating structure in the midst of unstructuredness, changing
communication dynamics, discovering new capacities in the midst of
crisis, self-regulation learning, motivation with gamification,
blockchain for transparency, multidimensional time management,
learning to effectively delegate tasks, expanding the managerial
horizon. As well as the challenges of hybrid management in the 12-day
war include: weakness of momentary control over the workflow,
adjusting professional-personal balance, leadership in conditions of
conflict and ambiguity, lack of a sense of tangible success, failure to
maintain information security, challenges of human interaction in
cyberspace, reduced quality of decision-making, digital fatigue,
inadequate training, and identity tension.

5. Conclusion

The research findings show that hybrid management has been a source
of pressure and growth for managers at the same time; in such a way
that in the midst of challenges such as digital fatigue, role ambiguity,
erosion of collective identity, opportunities for self-regulation, creating
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structure in the midst of unstructuredness, and blockchain for
transparency have emerged.

\
>




"'_5}334.”.2/1

. ‘,JU

Jy gl il

g3

3o ffo oo o

ISSN:2251-8037

elSSN: 2476-5988

{?‘:’9 ';J’«C-G' J955 20 S pbe Olalllas
% fdénJLanaﬂjfu‘?c)L«—:‘?e)}J

.atu.ac.ir
DOI:

Of 200 A ) 4 205 dilwlb gy udowi 1 Wil 9 Cwo B Ol
0395 1V &Koy 33 G S 9 ke 53
c:bTrf ‘dt’.wJJ aK.iJ': Lzl 9o g 0 0SCssls &;"J)) o e a})? sl ",J“u\]\‘..gd .L,w

Ol *® .,y

& g 0551

G 255k 1 i ety DMl (S el |y (6 gl s et S 055 )
B A LRt

Lo pam ooy Conl (&S pbl ha s,
5un (6 S ges i) 5l o3l b el Cpan

(oS Slgme o gy lcasliae I Lol (glassls flo

Ol e Sl (S ot Ly e o5 s 0 0L gy slaasily

mousavi.na@Iu.ac.ir :J s sty 5 *

! Hybrid Management
2, Hybrid work


https://journals.atu.ac.ir/
https://jmsd.atu.ac.ir/
mailto:0000-0002-6969-7729
mailto:0009-0002-4094-1182

b | S oyl | €l | U326 95 0y <o pote Silallas | &
PPN Y

SO sbis SLI 4 ol Sl Olsisa st SLOWSL Hseb o5
35 ol el il sl o bl (gla 2l b 1y it i (gl L g STy
28 Golens ilesls gl 3 5 55 1y L 55 5 Go i L oS 5 S bl
Ol ke s SEE 0T 3 457 (6lslons iles 8 b pmn 1y Ll falas 5 Ole oLizb |

(3 o 5> (HOpKins & Figaro, 2021) ol s Sl 6 Rk b
J8 (Oollamil 5 bl Ole milin 5 aSh e o540l M BL L s Ol ke
2021) S o il 1y b 0315 38 5 ol Qe o oslazel

Sl a b LS s e S o (4
A5l g aSL sl S pe e s Lgma &S sl U
.(Hopkins & Figaro,?@’m: , Alad " cua;&w,;w.,; o

el s Sl g S IRE B
SIS 25 51 58 05 5 595 5 6k s ladoos
ol OLS b gl Sl 7 (6 s il 4B i L
Ol gt patus §Naowie 0 Sl ls o> s (Depoo, 2022)

2021) & 55 s (Sanlen 53 Shas Jiw S Sy ke ol b3

b lags bl ol L (Lewis-lley, 2021¢ Newman & Ford,
Gl sule b o Shes

» 0530 .(Lindstrom,

Lol ol s e lazrl plomudl Candi O ola il
) Lol ol yot o g ase g D3| Al 5 S A5,
S sos Om 3 o8 0905 Sl ) Ker Sl SKes (5 s ()8 glajbis b
Yarberry , 2021) S Cams 1) 25,5 5 63,5 5, Shes camit 53 5 LIS ke
Lguia.?u);,L{jl;?'M;@ﬁao‘ﬂm,'\?ﬁcuuﬁgalg,gs.(&Sims
AL Gl e Ulsee SbOl o b agzlsn o5 wlon S6 1) (o s
5 LIS 3 S e sl )sTs GBS 5 65 iy (s sl

!, Hybrid Organization



L) (B Ly o (e Izl 1581 O goman glaeliy 5101 e ol e Dlallas
Gibbs, 2023) wlaiS cpew Jolo iy sl S Gl 5 o Jiben 5 e 58,
336y S 3,05 aST &S ol ok Sl (g soen .(Mengel & Siemroth,
Bl a5 s daiind S1THL e B (o AL p s (b s slaObe L
e L5s 53 oS 5 6,8 (gladasus ol 3 SBLaSBI (g Kbl LSl gz &S Sl oy g

AL 5

JJA‘)}GLGC)‘}I}AU{.\JJ}'MJAJ‘@.J;‘@

Syt |55 ()5 Ol 5l chde OLS,IS 0T ¢ L er o8

s ¢ b;cd«fj Gﬁ‘u" Las e rbul)j A RS E V-
Sl lae somn b o 5o Lol o 0y il 3l Ay Collassl
g_,a‘.l.hg_,..jwéf@‘ﬁ-\.a&l‘o )3°}’.)4’.‘°'\:’~:‘.‘.@L§uuﬁb~f
y&)‘ Ja‘w;)lﬁﬁ%ujg M;‘v\s)\“.x@pﬁbs,\imﬁ‘_;urg

SOl oo s 53 (G4 hﬁf:ﬁg@!&g—g;&lﬁjsj.\ﬂ%dh@\
S o e 035, 1Y 6K O3 wsle SLSL 5 s
55 ol ¢ S 58 Tl b ol 4SSl bl o (5 ot e J g sl 20l b L
ay o L )45 35 S S S s S5 5 (L DL old oL,
(Sl gl Sy e 4 il g A LIS (S Lls 55 Olnde oyl
OsSL &S glalins tas &1, L;;J:M):dmgrl?@|£é>)d$bju ‘_g)_gT;.)U
li (5"5 ‘_gbsu.?jﬁ J.sJL.Lza S g g0 Oladlas ‘55-]3 Ol el 4:>"JJ,3: QT 4.:}"«5
SOl pde ) 42 5 Sas3 S 3 4 S g Lladls S5 U e sl SN



b | S oyl | €l | 326 95 ey <o pits Silallas | A

S pdoodsdy 5l 5 28 9 558 ﬁ.éa.f;w\ S5 opl Ll s sdoesy Cuadge oy
SLs 4 3555 Lajl Ko Osmen Glom LS e 53 0hsh Sk mp Slaps
R T R g e B N
5 ) S Cros p AST Ll sdg (Sen ulid ol
Lyl 55 S Gldl 5 5 ees oot OISl OLE0 gol oy ooyl 5151 31 eST51 (K8
Sl OT bl gt ol i late ol 5ol 210 oS by
G 4 25 6 5o Ol ke
2 Aile deols S
€ llos S &S5

‘_;Laai-},,;ﬂu;03}4{‘\)‘5,\,_,:,5‘5%1:@,14.451;
Mﬁrjw‘)bb&h&l«.ﬁf}uﬁh—%ede“JJJ\
A 03l3 5 Dol 53 5 g e DI LgiRpelan 2 ol L

s H S

Shmp O 8

Jle 5l o35t =538 (8 amn Oliss 53 Ll iedss 1y (Sl d ) p pgie
(a\J'J\ s 46,8 Jus ol C}b.ﬂ)g‘b.:my\.iu\.?- Sl 4 Sewl Olgeas Yo Y



23yt 5 3L gy bl 53 (655 )93 5 Sy L i Olanl S 5 4
esete opl Caym ps (Lindstrom, 2024) s con (o) slelase 51 ()b
G Sl pg a1y e LS Martiainen and Vanharanta (2024)
50k B 5l b Clanl O o Olojlu b 38155 L OUS )87 0T b oS Wlazuils
Glasste 36,8 e e LS > Jl 4 b EI6 Lo s G s 53 O
SRS o5 Dlalllae i3l n 35 Gyl s plowl 4 025 21 5 QUG s Sl s

el (G pbe 35 S ,les Sl 6)ls, 55 p s )
Cosets SO L o e s by (a0l Ul (s
~u5S 5,8 4 53 Sb « (Tramontano, e, 2021) Jits
23 0328 e lnts Ol ey gy on S 0328 3 oS s S A A

.(Kane, Nanda, Phillips & G5 gen mils SO L

LS Lss 6,8 e S )1 « oL b s Sl Gose g e
.;Miou}goTs‘,‘,‘y 3l ialS 1y (650 40 G54 ¢ oS
55 OS5 (690 e Bzl ¢ Oy 5l Aoy FAY candllae S s
odalive (69 SYYY gl adl (il 58l o un slalams
Price (2021) ¢ meen (Chavez-Dreyfuss, 2020) les S

e | Cih 9o |y 4 55 4 25 Ol e 1 Aoy AV (Waterhouse Coopers
L S & g s LS
Ods s Jb- s S
Sl 53 5k

EYP IS ] P-ARE U - > GN] WEY (g soee 3 Ales S5 o5,
IS Sl Cad Ol 4y 2S5 ey S Ol e
6&}%‘ ‘C‘...«:\)L{ °"‘"‘f.T L;‘J’)“’\'i\'i ngiﬂdgim

el Slasl glalis b g e s e (slal 3l o633

Sk pep S ke
JK%M&A&:;C}S))\Q—.H);Lgﬁfwtri&)bo}JA{cJ}l&\AdLﬂ).\
Mdlﬁo\ﬂm;\@w5‘5\4;;4{‘@10,\.:&;@}@,“@‘9},;3@;
6&;;3 k..)'-’-‘ (Newman&FOFd,zoz:l.) -U-ﬁ‘)-:\fjwj‘ ‘))}J ol))'\)lf ‘de)l;.



3] € o,led | €Il | Js20 98 sy ke ilalllas | N
Pl 5V 90 5 <

L lgr oS b Golss 4 pske 15 Oty 5 08 Al w0 1) Slojle (585 Conle
LS S god 30 (G gl (T (St 03 i pl Sl i S Sl 3 ST olals,
293 0ly 3l sy ¢ ole s .(Lagowska, Sobrao, Furtado & Grobman, 2020)
s 31 5,8 0,0 LS Sl ol (i G5 gl olexxl AT B Ol giew
5 oy 8 ol il s Slae 5 L, (Slulesl (3K o coge ( Sledbl iy
Afjeh, Khashaei Varnamkhasti, Dehghanan, & Masveh 2023) 3 5h oo O 5L

W5 6 555 0l5 5l 5 (3l Slags (6 o) &7 sl OT s o 55 .(Mobarakeh,

Lagowska, ) s el 55 Ol den (ol » &b (L 017) ol 5l 5és

(S o sla bl 53 (6 iy Ola ol )5S bman, 2020
Ol pde a5 das oo O Wiyl 8 .l 03 87 5,05 0 5, slaylis
S5 5 S5l gl (ol fasl (L ral S L awlis s

ool dlaniils (g 05 Sy f“\-“l‘.‘%-?‘)ﬁjé)'".“

S 1y pre Ol 25 “5‘3}

9 S Lguupﬁ-‘,éﬁ

Lty pmen 53 (McGRinNess,

R a5k Sl el

I oalwl Juld &8 Wles S Slalis 1) 3 ol I (5 m,
Cabl b iy (bl g )lge e T 5 (sloz]
c(O’ROUI’ke, 2021) ‘_;)lgaﬁ 9 QLKJK ‘_Q)qu\..ub: Qﬁ &Lﬁ&)l{.ﬁ C,»:a.h\

u.alfT BINTIES = goE

«(Maleki, Fatemi, Rezaei-Moghaddam, Hayati Nasiri, 2024) ol <o s
Slosl coplply Liles S aSE (Lindstrom, 2024) oS, S e 5 Sl

L;adzfq,;dfaD'L:w.aL;,\ima‘_;ub_:m,;d:sq;\‘_;ﬂ,ame@Qm;ﬁy



)U‘Lé}g‘abﬁcdﬁlif&huﬁ\g-L{A@g—\f)bcji)A{“;w‘u%ﬂuuL;héM\jj

.J.;‘o‘ja.h @“9)

SR Ky
355" Olse Cow hags 5 (VF0Y) (gl 5 Sl cpin Sl (ol o S
tasdllas 3550) Jgs SOl le OUSHE o 53 b e 2 BTHE 50 (slaadl 5o
(salasl gla S5y gmad gla Shy 8 wml C
5o s Gl o sy 5 el (Sl B S s sl i
O el o ws 3l ol un 2 2T Gyds 5 18 5T e dex 5l Cais

Garw g Ol Lo pde (s 9 (ole 25 <

sl Sl o i s o 4 kD ; © 2 (solasl

3 B (Sl a)ls ol jer 5l Bl s n
;ﬂ&;ﬁoT&a,@u%&ﬁ oL Cosd s 53 (VF)) Sl
T g LB I e (Sole mile S5 & o5 L Ol
Sl s ela ]l BB S dBl s gl ol o

Sl ol e EONGORS Dbl 5, Sles 5 g mp SlaC LB

s Urrila, Siiriéine
=S 55 e "

9)_9.} ob )‘ )L{ L;LACJ‘)

dkela and Kangas (2025) . el Ol ,ils glacs s
5 oS llow s Gl u"'" Olge Lo ooy
sa}:fa))\.{ (_)Lajj.: JJZS) 595 oy 3l )K 4 Jaﬁf
)K [)Jﬁ L.JJ.A cledb) JJU ‘GL«J‘ .]9\.5)‘) J:m BE )K 9 (‘_g)la-.n LL}'J‘ ‘_gl.oha}:.fb
b Ls e (So58 Slejeal 4 das o 0L LOT Sladows 38 glalid 1) (Jous 53
O 3 Oltin )87 Gl e ¢ e 53 SIS b o e (SO 55 Slades 5 5936l 1L
Olge S idss 53 Mabaso and Manuel (2024) .S’ o ¢SS S 5
"uéL.i:flsuma.aégi:u..:fjijjjsa\)jlL;)\fughlzgu)ssjﬁwg;iﬂu\.au;hax&"
0> Shos pslde L5151 6ulS” ralian Jals ta g cpl laadly o7 dizils Ol



3] € oyled | €0l | Js20 98 sy ke ilalllas | VY
J) 579 93 52 <9 2

o‘.éjj;k:.ﬂcbﬂmcQ‘)\E_ﬁ\cj‘é}GLQJPQWWWHLS.Q.:}'&\)‘L}{BQLJ?-
ot o 3 oly 3l oS 5 o Sladass &S 315 DL andllas Cpl puioeen 3
s Lindstrom (2024) oS s slow| S85 5,8 o Wl dsls 4 glaws )
T L oY JPP P T-N gty - PRI U PRV SR PEAGIes -2
2l I el 5o (s Sl lates 5 bl oslys A4S il
G S )3 plresl s 25 2 68 65 sl 5 S s Dbyl o8 sl Ol a3y
5 6us0 e Jimus sl pl a8 Jlo 3.yl 08 e 50 Wy » IS obg 5 OLSE

I PRI PTG PR I PRA T A Lol 1y Caslis
a5, b S sl ol () g 5 dlims & RESTFR ST
5 bl 3
Sz kol A Jbe glacs b
Lty ood plandl 1l Wl SURGICH LS W

QS ol (e
oS Al s o ol 4 1168 55 il Ol yo Co

Sl o s c%f‘i ‘
)\

ole glacsl jo b Olaass pl i bl cdlasls
> bl ST 3B Ol ke 4 25 4 e 5 oS (63,505,
)5 53 05 94 (S o Slagd Sy ke 53 Ol ke dts
B sl o 4 Aol pe sl i ¢ 805 (6 sl il aile J pite Olimen
Ol e (SThsl g sible ( SLal slal 4y 208 5 Wlodd 5 gudoms (gl ot LIS (g kil
315 bl ol diles S am 5 la_ille 5 s 3 Obe S 55 b agrlge s
Sl Sy ke 55 Ol e a S @ 2 Slulid sy o 2 557503 )3 5 s
=S S8,y 5l 3 b A sS a oS o 6l 05, VY i s )3 (5
S8 55 Candy ol 101 de STl 5 Sluleat ¢ Slas 31 (6 5 Gans 5 )5 ¢ o 5



Ll e ) 53 bl Gl ploe Bl 5 o0 5 Sl 4l cwlld Iy 5 6 un
25l el b alie Ll b s sl gl sl

S5 B
— o5 (Ml (5,5T3 5 0w Llowd 31 5 (63,058 cos bl I sl jtass
oy 3 eslitul b & el (ST Sliie § 05 45 (RRsn opl bl SLEST
afllas 4 4" Sl (i (63,50 55 (Bl Eg) el odd plawl iyl
arl 5o OT L3 s 0 050y (S5 20 53 5 b ssb 313148 33055 oo olajlbty
2 ity 38 o Sy lejT dste 68z il ul 3 5 digh o
(Van Maanen, 2015) ol 131 S&5 Olgr Olod b a3 4 205 andllas ¢l
S ESE ey als) 5 L 4 OT wr g (el sl jesle S 2
oS 425 Goos otd 2 S SPAg5 Oda ar g LSl e s B Gl sl
Gias s S e 03y VY K i 53 Gk et S Copde 53 Ol
sy Coale b ) cpl o Sl S5 S0 0) o lin Olsisar gl
S (633 Sl 5 Slalao! (DS s 0i,S )3 o aalllan 3,50
Lol i 3 copl p Os 15 5leon @l 1y Sl sl 25 00 iSOl g 3,
23 B3k 5 Goas Slaamlan i 035 a3 L ol (Ko ile Sl
s sy b 510 sy plcommmen ST HIKET 1) ooy dble 5 5553 sbal Sl
53 el S5l Ol s 53 (St Cu e )bs g s B Sl S ol L
5 (S LAl do b dabin (6,80 g el luanss (slaaslae S claly pen
C35 (o b L oslizal VAN Maanen 2015) sslgiiy Jorl o olal s Waesls Julows
Slaads 45 Joo gt 3,555 opl e on ol 4 ol she 43 58 s o el
e (ilalin) lime & Gl b at ) 205 oo w5l s £ b 5 8 5t O
(Alvani, 2010) el KT | 75 Ol 3575 Dol 651 8 a5 s
(g 350§ o sn 4 Ll W5l pSle Bask 53 sy cul 3l eslizal
ol ¢ S sla by, Ol ys Llazals | OT abues a8 Sl (631 31 dtuw § @0 25

! Epoche or Bracketing



J-«dl QO)WIQJ\MIJ}:JJ:HCA_)LMQN&AI \f

lad e Ty ooy ol il e slansls oo 4 457 Sl Hlay 5 5 Sl ol )
oo s 1ol g3y o e 1 8 5 0T b lacdts OB S S 5
Sl @ ar g b b per Glags Co e 3 Ol pde ata ) 4 wlulidslu
Girs el o gas 5 D3 colsle 53 0je, VY 6K Olss s il
At lodsdy ¢S5 a0 o aale 55l 1S a1y 1 o Gy (oSl
S ol il e 5l S 5 LKaly wlid )l b Sl s L 4, S o1 3l
Gl il s bl 3 Cold e b US o $SWS o sas 5 Js glaobjle 4
B o e o sele 5 Ooltal s i 53 (6K 01y 55 (S md Slapd Sy ke
g § 4 SLalid sy oy p g s S 4 a5 by led Sl
WY o Olys5 53 bl 5 alas b 4 a5 L s pod SlapsS Supe 3 Ol pe
Ol e sl hn gy (goleT amale 1) (Al oo (oo pas 5 (Ho5 aOlesle 55055,
Leodiln (6 S 4 god B3, Sl eslinal b 4T o a5 g3 o 53 0y Olaadeie
S el Sl ol s bl L8 V0 sk plal Juol bl
2 (Cresswell, 2007) ol L5 YO B8 1y 4505 oS 3la Ly ST OE WSS L
b (it 5550 10 5 VF O Glaaslias 53 Sl s & (il opl ys elal o
St (5 gLl ool ol y 08 s 1 8 VO 1 a3 5331 (S 3,150 4 Ol o7 S
Il gy o T (2 pote 4l O oo g lalns (OB i g Lian sl g1 it
3T 5 o Ko Ll 3 L 0w 01555 55 S e 53 s 4027 ¢S ot (5o 5
Dbsglae 5 Olpde Jolb 53 ol 238 15 e Jlojle (bli,l slags,sls L
e 5 95 oLl 55 6548k, 9 (DMl (g5l ¢ Sl Gl.:.a slad>| g
L OB o)) oS 5 Slapsd Cola S s 0555 1Y i Olej 2 &5 Ls g
L:.\_:g.iu.);\Jslglxs\,;u:,_ﬁ.ucb,QL:)'LAC};‘M@;:..\;:;!“.L@;J{
OE LSSl 4 i (6 LT Sy OUT aas § 4 23 1 o8 520 ol s
Ear5 3 e 5 A eolial (9 P8 15)) Slojs bme 5 Sl SaeSl
Lo ol e 5 OUT (gl JolS7 ) sy (Sl e d sl 5 2ins3, lital claaLias
3 ol oS T 51 s plol 4235 A0 B F o Gras Slaa-lias 4 ga gLl plas
Gl GBS S e Sliunl (o lid b gla g 53 oliS ES e il



T S g g..))‘o.:}" o)\f)J..U‘JiLo)uU)\J Aajlia.njjjﬁ?:-\iu\:’o)tubé|&w.ij4{ﬁ£4§
55 oslizal 3550 50 Ygene ol 0l oslinel Aiadta (6, S 4 ses iy Sl U ST
0 dader y3 aslas [y, ol adl sl luaas ghaslas wlil )l dy Sliddiss

ol 0l 0l OLES

ICE) | TS
S ile ol 15 men 55 e (6l (b ph S e Conle 50 ,m 5 \
€35 1y o sede 4 a3\

WS Ol (b s o8 Salls 3 a8 ol s wf@
Qv\;bf QJS 4.)}.>u o

o BB s ¢ Sl Olysd pl )5 (S s S e S s LT
?zyLng\uf.u)LLgU\bi}ﬁ«waS.\»\

Shied Slaes 53 6#&(* il 5 S WS ¢

s 2

L\AQJLPA;;guA;'- Ol ol s LS"\'.'._)'??A(":‘."“—"'.'J'.'."\‘ Ol > s 0

Szl OF 51 i o8 Azt gl ) ola 2o b la )l

LT 58 plonil o 5 (oliB Iy 3,85 55 pelul p baesls Jolows ¢ tng5 nl 5o

Sy baslas o)l Sl 5L taesls Guas danlllas :yg\,.p‘rlf S Jels rags
sbojle plld g e, S Tl Al Ol e s a2 S sl ¢S s
AT HP PR NGO SN YRS FOPRUSCHTNVPYES S ISR N CgCh PeS
crrlan B 3 alie Slae (s St Slan (sivatns SIS (slao )l 531 p sgia 5 Line
25 o gl zmeis (5 Al ey el o S5 5 ediasOlesle caly
el gwiajlzel 053, VY S 53 Sk md SlapsS S ke 1 Ol ppike 4
B GBS 55 bl 0B S S e b 5 Sl 5 5 alide i

Wl 0 0313 OLES 3§ gk > G (slaasly (5 p 4SS1 L5

T ok Slra
sk 4l bl axlas iy S e n (O S pdslazs!
axbae gla iy oS Cdlid 5 =505 5l Olabl Js2>=  (Confidence)



J-vdl Qb)h—dloduld}’ﬁ}bﬁq‘ﬁu@wwl \s

sl olate 4 OB phamlan & sy o b aods Ll (Y
s Sl

baalas I8 53 Kiass cds (F

OB o 5l i i b ol (g oo 4l (8L 5 ey 2 (8
Ladda 5 5 53 ss g e (5 S el A3 ()

oY oS Sl candllan 3550 0oty Ogel ol ol b glaesls (Y

Dl p i glacoad so 4 baal JUiml colB b5l cgr &y dlas!
Ak (Portability)

J.pl;—Lgl.m:l:‘):bd)'l‘uj@}}iQ_il)su-jjlznéjléjm.au»(
sl e.,\i:)f C‘}.z-.lw] QKJJ}A:JQLAA ‘;ﬂu Bl

et 3 il ol i 4 O daemlas 0l s S2ASTs L
(Reliability &

ﬁ@QSObjMJuwwbeﬁ)‘_
\) axlae )90 AJ.iJ._J: a.L_afe.u_f C,.:ALA} QL@..i AL’.;‘ cLAQ’l)

o gos
S Common &
Yooll Gob 5l s 2o sy 0SUSS 5L Generality)
Wl ) o Nl Lo 3 L
sl 2Ll 5 bamlae ol giluesly 2o 335 sl ()
OLhicale sl kb 3l Gise law g ol &) SRk Gakeas

A e W Gy b Sl sl el VG 5 e (Y (Confirming)
OB W phalas 1 5 Y b g ol (gAuC ) g0
e 4 baslas aul B

b 53 5 OB sdalas ey
2o SILSRSEBRN L Jsb s e plnil 4 g (Really&
sdalie 4> b 5ol gl 08w pialas 20 Indeed)
A3 5

Gl

RS G b Sy 5 sk Gl b baal ke )
(Adaptation)
PREPEEIUTANR TS I ERI RN A PN St
(Ability

S s BB LOT
s JB Ol nderstanding)

Lasl o 4 o

J}\.& Caro gradl



Troaalsl 3 (oo s 93 slaob e s s glael Bl Cones Sl

) 0l 000

@ ged lael 2l Corer L;Laj}_'} ) Jad=

Sl b SMvass Sl oS wle Sl [GIURE
1 Lol byl Y Jlats 3l xS K 3,0
4 SSSs A Jle ¥ B 0 U5

0 JLeye 3 i

slaadly
U Gees Gralas rl:u\ G b i &S slaesls (63 rlf 3
5 ol el cbaosls ow a7 5 b (Lilee . RIERTEK g e
obae Jols (F ojles Jydor 5 oS 45 S Srpe b ks e o3
ol )y p a2 05 5 5l 5 % S5 5 ediasilejle ey

ol plawl (slaasLas ;\‘,3:4 ;
“‘

N .
Nesn W
St 03 el gl g s pde Soabe g 0 pa e

408 Iy posehe 4 iy VY K il o

WK Ol)ss 53 Shmd Sopde 0 pgx e

cdlaasl K] )L'».">L.~ el K J,'-S ey JAL'J .sl:'r.ﬂ w39y

“:“J..Jf.“\"“ 4..:.:.») BE) ol Ls;..\..wu

.::dea @J,.:.J aalsl s

5 (8) Jgu

GRS

oSl 5 01 s s dloms 5 o> bl
slz oSO

s S o A G td alien 5l SCSw dal ()l
Codles

SBe s PlhS s o b ady plad Ol oy
Gl oSN e slag,sld 5l esliiul = 353
S R O e
2R Bl b g Sen dizd p Osx 3 b b
S Gl OT L1y ed 5 p3 55w 530 p3Y 5 S



J-«dl QO)WIQJ\MIJ}:JJ:HCA_)LMQN&AI \A

b G o el s S gl RS
Ko 3 Chin gz ki3S w5 050, VY Ko 053
5 sbasl ag g0 b (ASis 0y 5S eje, VY
Ogni (23l (SLsl Bl & 55 0nl ol JSe 355

Codbge - Ol
o 3 S (Jher s a5 IS o g el oS
- Wity sy 51 ba oy 5 A5 o0 polas 3 L
N e A el LT B e
b gy Wadiod O3l 45 @358 @S O g (S sl
S
(Sl Ohss ) 53 Sk Cupde IWS s LT
25k sl 5 2B SE Sl oS ol G plaiad g
O3l 0> hgp Cape Ly Go08 Lot (gl >
255 S 55 pliseps oy 4 A3 ol Gl Olp0
95 2% 55 Sldr 9 (K5 g G5, s S b
Ll g3 S o0 JLs it 55 307 4ad 5 035 0 Ol
s Sl Oy g r—’; TR SIS
835 RS K oS slezsl Dpldg il 311 LS

sy Gl b its
b S b wbaﬁqb;&:l:akfilﬁknuhr@aﬁ@—é

Q‘)?u d.: 0
..\‘”

S s )8y (oo g Ul Jb_,f_,:(’u;;)l.@a VSVS
uqyw,rgdtﬁqwdwawuu,s

ML 5 o glasl By pdis A3 S8 Ol e ds 53

S Odes glo3b oyl Oyl Jes 3151 5 S 0 LS
QRJ&LCJ;GQJJSJ,\JM@):‘WJLW}?

.fldln\jf- ;,.s,:.,m‘..ap;&sr;,s- A, 4 e

T s G o et sy S 68 Ko Ll
w'j‘y?%wlié‘bﬁ:ﬁ'bé.\iﬁéhﬁ

ol Capde e (RS 5 gnymbm fls p Gl s S
L wb'}&i)ﬂ?nﬁdﬁk)dsvﬁéw oYl
gl (s S slazel (Osls u:‘,fﬁe«ms &g oeals
.64&4&{0“}@ﬁ#}4ﬁ)6‘ﬁw



(P 0hys (pl 55 Gkt o Cu e DL 3
01 51 St 45 s ol |y ala ity b L35, e sLge
e sl IS Gk r S pde e )3 ARSI
055 oo 35 (oo S 05ty i NS 48 038 50,
NAn bl o il glad 5 sk &S 5 g ol
o s okl Gl Bld s e B8 Sylad Dads (bl g S
R B O g O R ST Ry g
5 Foglime glapsl boAd el Cupdb S
3 018 s S 5 oy LT O FLFE (5 Slain
5 8l FONS pdd jamme p S iyl
4SS Ty 0313 03830 5 03,5 Jolss g sl p ol
- ey o3 @205 4 Sl 5 g3
2 o elg oo
cd,if_\f.uﬁjsqu,u D 5 s p oS sl (sl @3 55 S
L S ol

Sl & amlan aled e JUSH 5 Laesls

"La_w,é};@‘ | Sl el §151.0 Jgor
15 BT ekl e aly pelias
S i bles 4 Sl Sl bl 26T
Jles 31 AT T NS b lailis
aVoen 5 las Slli)l g5lwe glas s o5 bl Y-
JREE Vﬁf« ol (58 s s a3 a3k
eobrle o Jds PRIy go-h-'@ BLJ
L sledlls J s
Sy 5o s DLyl 02 U Lo
Sl D ol

AVdles (5,
Jlsws

u:.alS ‘CJ‘LL.J)‘ QA S ..\:.3
3‘ oalaiwl ‘6)}«&’ CJLbL:S)‘
Jlzms sl

~o b Y 3 3 s g e b U S ST
| 4 o BlCas b

B g sl ST i s b st
) Sl 5 o33 LSS . . L .

Ol e PRI gt

e ISP Pt o es s 355550 5 250

G P g 2 1R
i . el s e b s 5 OB BB pluls

NP SN o b



Sk LSl
Sl

Sl oS
Gk
o 5500
by s

Ll b s g
pleed 5 ool

Olaas

e yele Sudb e

e | Coylai | € | Jso0 93 5 <o ke Sillllas | ¥

8 be 53 3L dsel
&S 590 3 2,5 sk

Sy s alysls cslel

BL abﬁ;‘“ ;)\5 r‘?_u" BLJ CJ-U 3‘{9_'
g (6 sl
Sopesih G b

Wiz R gmanals (58 emond

St . R
. e Bl Sanass (e DS
Sl e Lol |
sl
> ﬂa.@ ¢ Je
8 slas,e K P
sme /)f ) S pde VAN gfL"JO':'.‘ us..h\-a.h
S5

o L Olejan ke

sl L

Sod g g slael oy daeme o Chaily 4 slezel
ol

Ll s 4 skl (g
o b Ol goag s 30 QLS8
&S5k

) OPRPRRRERIIS
Goskd 5 oLl Gl
K558 5 Koyl gy ot

Ol a5 oy piks

Wosgp S Cwlid ialS
5 el sl el I pluks s SISt
el OIS el s
Sl S
R 5 14~
SE3 58 e Sl
S s Jbws dolss

c;-ﬁ} K ,lS «S.:SAS 6)‘}.5:
Dbl slad js Wbl gl
W Sl

9 C)\JUé;.}‘ BE) slas . .
Se5 ONE jasds , S G
as

A (A o s (T il
Sble 53 g 25 . | )
. o9y Jeadly s 355

St S-S
5 LA os et . L _ .
- 9 Som Satbge Ol SNaleal

Gl

Jlows Laows Cind ( J9ys culd
syl U Sles dsl Tt 9020



Q)quéﬂgﬂ.u"”hy b‘.@cw_""assﬂa" y:‘:.uj)é

bl 425 o go 5 glaliod ble 4 o
L Kid Se Jlex! il
S, Sl . .
Sl L~ pos Ny (ol a5 eslanal (I8l
Sledibl S ol S
o8 slad il
Bl ot L 5 (el S5 Al O 0L 8
s o L Sl ol Goe Sals ((Saly slaciils e gw
e Joli 02 ind it el 358 ‘,@'u‘ bls,)
S Ol Slay ol 51
CoAS el ijsb éjgw
S Sl g an
Rt
N N S Y P NS R R X

Joms Koz 86 B e oyl Gl Sy Je

(S PES S
sl e IS pas
“e SR sl bl
slap,idy 5 lag,sld 51 b

e 5 5eb 5
e SR S Ol e ¢
Gy S Sl s (08 3
L e e ki )L e L
S S S o sl s cales pre el
G slae sla
o S s

eSS oples (SIS ol it a0 sade (5,108 AT 3 5o
Tl cdas oo 0L LylBBs; VY S 3 (s Sy ke ol 5 el b

..a\i.:Jf

!, phishing



e . T

St e sla s (5 SU1L(Y) IS8

Sl sty 0By ulusl 6 god g0 oo i3



5 S cplel bopolde (lagalsn Culyy ek md Sy ke )3 Ol ke a4 2
sl Ola 00T 534S Al oo Sl Olis 6l 31555 Ol e ol sl 5 3T 50
VYo i 3558 0 a5 5551 (5 pdy allasl 5 ksl 5 slezel 5 J 287 Ol
Sl 2l (S Sabdg S gl (I3l (6t Sud plel 5 Sl ) o))
el 5 S Ok 1y a2l 5 Fedoms 1y ol a0 lsy sla,lis 5 S|
GMLL 5 O 0L LUl SRl (sl K p Caadl (e A Ogr
el 03,5 B3 e 5 b3 5l sl 1 (ke Olgr o (Db
255 6 5L i Ol B Sl a5 OB bTeo 3 Ol

Bl O ey (6 o0 sk 5 (5 SIS 4 IO e 5 i s 5 g
OT 5 &8 Wl by slalas OB W5l aSb (i $E 5 Ol ke

VY oS 055 55 o354 (St 4 Al s - Sl o7y
ds Slolsle 8 gl sl
bt oass 5 081,850 w1, .55 0 0313 6ok L o
w,;swwﬁggov‘.&u 5%, 4 Gl s b il 505 S
ol S 5 - £ )

"’J:?gs"’ BECESTSRM é-i’ Ll L;L&O\J.’r.g Sl

S S et 5 Lo
O\ras).ﬁ,.w\nga:}...f&u)\éha)uﬁ&jlgéu\iﬁﬁnglftgl.a.]a.?u):»tgﬂ)
&y 0568 slayi sl 51 5035 slowl Il (6 sud 5 Il s LU, Ailsn L
o & Jgs o) (Lindstrom, 2024) S oslicul S O ICK I EVR Y
5 oS 5 shad 55 5y 5SS 5 e Sl i il 25 5 ol (s sale oS (S
2l pls (Gibbs, Mengel & Siemroth, 2023) 55, » sled 4 Slojlu odSTT
G I3l 6 wlian S ()8 ok K Olsioay L4 L (g b Sy ool
5 LS sl il piles & spn @S L s wde Ko



J-MI ob)WIQduldﬁ):MCd_)&MQU\kﬁl Yy

ol (ST g5 il g el Gl 5 (63 5 o 55 e TSl
O e b bz ool 4 O o ol 4y ol 38y planil Byl g gy b oS
o 3 @ ar 5 b 6 od Slaesd Sy e 53 Ol ke s § 4 25 (o0 25 5 (50
S S e (S 5 45 Sy syl ki plulid 05,1 Y Ko 3 la il
(6ol le o U3 53 lsle Gl cJlin s a¥uben (g oy 1 IS ke 055, )Y o s
(s 680k Ol I3 55 g et b (aiS (Ol Kl s 43 i
2385 6 S 5l ik A ey Sy e (bl (61 e S (3L 3L b 05!
K 53 5 d Sy e S Al e 52 pe 3 Bl 2 S ey e
—ul o ol oS G 0L sy sl J RS s Sl Ll ke s, VY
ol ol pds o gode S g e OB plesl 5 5 Lasl 5 53 (500 s
S 1§ S el iS5 Sl 5Lb 55 Sl Jalas gl 2l (DM
\ IR SN S sl el s

3 ok il (slatasy S b sl iags G131 oS sl ary o past 3
5 Gl e Gl okl (Ko Dllllan b a3 ol 4T S 015 o a5
e s Urrila‘ii@‘en, M3 \kd Kanga (2025) 5 (\f+Y) (s s
ol a5 w3 ,>WMabago a
Ol J5 5 op 95 o b (aiS adl 5o 55 Lindstrom (2024) ¢ jasi—gla >
Hopkins & Fig}Q (2021) 5 Sbols,l ¢l s 53 o5 4dl 50,5 Cardoso (2023)
\v .Jj)b@\jsu.amﬁ;s:};ksﬂf:lid}:);

g S e g Slali Ity 5 S5, L aS Sl 3 bl gl 65T 5 4
Sy 5 s ible Gla by (s p 4 45T 5 5 Goee IS 4 Ol ke s
s Gla)lis 5 Ol pu s 53 05 g4 el 4515y (G oot (Slagd Sy ke 3 (S 8
Slbe sl 4 Bee & oty Sladlae 51 65k CoD 1055, VY &Ko 51 5L

uel (2024) (st Ol oy s

b il sSTls 4 iags opl cllazils ax o5 (ool Loyl 5 55 (6 et Jo (5y50 40 b
oy 3l3p on (Ko Ll h 03 G s Sy e 35 4 pammin 5 ol a3
4 25 (Ol e (gl u_&xi;l Sl 3L sl o ds s sl Gl s s



230556 4 el (G pd (SLdb 55 b gn uite Sy 5 (ekas &Sl
(o) 09l Llas 55 15 am g5 550 ol b a8 Medlipm 5 s Slesle Sl
G135 0dms0lajlo carly alian) ombans 4w (NS SST 2, 51 (5,5 0 b 22
Gl Sl 53 60 6 3,55T o @l 3 (6 s (82208 5 (onste (25l €151
355 Gt 5 o 5580 Dy gy (S S0l o e 5 ooy Ll b o
S S r 1) G e ) 53 3 g 5 (5 D L & alllae ol oS S
25 Slsle gy ae) 530t sla i sl 4l)sT 5 5 ok ilu s 2 solr
3ol pm Jold ol a5 (Slays pome rioman 135 T oo ool 3 S 5 Sl Ll
St e Co e 53 Ol s a4 2 (o) 4 G (g A PRCW
Sl San Bl ol by Sl 0313 §5 0555 VY K (ol iy 53 6 3315 5 0
S s il 4 OT and Sl 5 A3l Doskeols 557 (allai (S0 ey 0539 Loyl 15 4y 3 5ok
o313y ASTT 5 tas Slali sl Coale W 4 LB sl a8 SWae b Gl
G el GRen o Dl ey ST g 25uome gl o (9 25 5 AS e
Calien S0l b mlis 53 Olpde ple 5 Sslize 5 5 IS Sl 5 el s
K 5 0w Ll 5 55 (5o ot (5L ol (gl 8 oy (BB bl okt 4 8 oyl
38 hee 4o ol Soatily Sl 03 5 g e bl (5 358 el Ll e
Lyl 5 hesls 4y oo s 53 oy s islgh 3,8 5 4 553 50 208 a0l
ol 4 bl SIS S s o (S5 28 5 Gar g 35 Kim 53 0o,
Sz Sl 5 358 0315 pasd e plo 5o DLl Ll s b s 5

T35 8 ol S st 5l i 53 (koSS DWllan ¢ 5 peler

) La:l.e.:..i.:;’

L aolejlo 55 on slgiiy (6 3 b Slalidd )5 (Joan 0553055, Cnenl 4 a2 55 L
Sy Sy e b ooy 3 (DleMbl 6,55 5 Slejle wlidls) Olaeie 5, Sen
b5l 5 Jbb 031358 5 (s s e 3 6¥des 5,45 5L 93 ol Sleer
ST b s
Sy e oo 55 Slane) 5 (S p SOl 5 e Sasy w4 s L
o peplhe Jols 7508 a8 (oS 5 500 6 o S ol (555 05 Sk et



J-«dl QO)WIQJMIJ}:JJ:MQ)LMQNMI Ys

L g s 585 5 (S bl o d 3 sl le et BB (g pdy Olanil el (5 85 O
sl

B 53 Ol e 555 o0 Slgtiy (S d Dy e )3 (sahs B Coeal 4 e 5
Jolw m.]a.ﬁ by s Jol Lbi Sl (sl > g (63 5 anw g sladsl
s BT 1 62,555k 25 5 Ol bl ¢ pateio 614 >

sl a5l3 o5Lal Ol e 3 Gilaisil oKl & S ragy slaasl elol
s ol Sl 5 ol svad s Slijle Gl b 3l ol 5 55 s
S eslatul g de M g felas 581 (6l dla s e 5o

G a0l pde b ST (gIlely Slads b SU5L (sbeey sl oo Ol
oo slolid s i s j3 plel (2 58 G0N e 05l s 4Bl sl b O sy LSl
\ S 3l KA slaa i 55 S

35her i (oo b DMl R 5 e s CandT L Ablie ol
Saldd 5 (o)l o Bladi (oS 5 Glaslhg, Gloyss D)o LOLSL
ST b 1 (T e sas5b b (Siles slaadlS” wile) | soee foles Sl s

Slosenl (35 (EBUiS Sy 48 4 Ll o ook sk 53 e S 6855w
gty ool ST LS oli 5 s 53 e B S, S s 5 6,8 s
Neksly e Salad pde VU £ gla b o la0l Lo 53 05 54 il

5 Ghsn sl s NS Gl Sl o el O b slein
Sl s S & Ll o S p 5,8 IS Ol e Ols (50 om0 Bl
ST Jas soen | ge lap il b Jlize s b el O panads

e’l.u oo\

53 g g il o5l 6 S

ol Rl

2131y (G138 5 S5 JlaS eiles ST 5k s cnl il 53 1) Lo oS LS ples

L reflective groups
2, Specialized Webinars



@l;.o

AVFY) L a5 T 0 oo gne ool c3ULERS e 5 ¢ il 3maliy s nBlst STl o dw caomdl
PPV B2(07) ¢ e s ssp Cople Oldles (Sl Sy 55N
https://doi.org/10.22054/jmsd.2023.14158

e_81.html

OT i 5 Slojle 6 un oLl .(VF4Y) Sl gl
Sl sl S s (Gl Sl il 2N 5 L 2
Ve A7(64) ey 5 L mle Cop &S 51 !
https://doi\org/20.1001.1.173593 01.17.64.7.3

AYOYF) LGdgadaw ((S i ¢ i35 ) " ) s ¢ ab B (o330 ¢ Sho

JJ}A GJ)J L;LAQLGJLM QL‘LA DL - ’_ ;};f.’."‘\'i L;LAA.A.S‘;A 65\5‘)
YF-as 2(4) “L e SigeT ol Okl anllas
2126/eme.2024.10054.1078

References

Barnes, K., Vione, K., & Kotera Y. (2024). Effective leadership practice amonq
senior leaders workmq from home and in the hybrid workplace across
COVID-19. SN Business & Economics, 4, 55. https://doi.org/10.1007/s43546-
024-00651-4 N

Brunelle, E., & Fortin, J. A. (2021). Distance makes the heart grow fonder: An
examination of teleworkers’ and office workers’ job satisfaction through the
lens of  self-determination theory. SAGE Open, 11(2).
https://doi.ora/10.1177/2158244020985516

Cardoso, M. (2023). Challenges and opportunities of post-COVID hybrid work
model. https://doi.ora/10.13140/RG.2.2.19792.89605

Chavez-Dreyfuss, G. (2020). Permanently remote workers seen doubling in 2021
due to pandemic productivity: Survey. Reuters.
https://www.reuters.com/article/us-health-coronavirus-technology-
idINKBN2772P0

Cresswell, J. W. (2007). Qualitative inquiry and research design: Choosing among
five approaches. Sage, London.

Depoo, L., & Hyrslova, J. (2022). Innovative approaches to management of virtual
teams leading to reliability and retention. Quality Innovation Prosperity /



https://doi.org/10.22054/jmsd.2023.14158
https://journal.iamsir/article_81.html
https://doi.org/20.1001.1.17359384.1401.17.64.7.3
https://doi.org/10.22126/eme.2024.10054.1078
https://doi.org/10.1007/s43546-024-00651-4
https://doi.org/10.1007/s43546-024-00651-4
https://doi.org/10.1177/2158244020985516
https://doi.org/10.13140/RG.2.2.19792.89605
https://www.reuters.com/article/us-health-coronavirus-technology-idINKBN2772P0
https://www.reuters.com/article/us-health-coronavirus-technology-idINKBN2772P0

3] € oyled | €Il | 50 98 sy S poko olalllas | YA
J) 579 93 52 <9 2

Kvalita Inovéacia Prosperita, 26(3), 37-52.
https://doi.ora/10.12776/qip.v26i3.1734

Dirani, K. M., Abadi, A., Alizadeh, A., Barhate, B., Garza, R. C., Gunasekara, N.,
Ibrahim, G., & Majzun, Z. (2020). Leadership competencies and the essential
role of human resource development in times of crisis: A response to COVID-
19 pandemic. Human Resource Development International, 23(4), 380-394.
https://doi.ora/10.1080/13678868.2020.1780078

Gibbs, M., Mengel, F., & Siemroth, C. (2023). Work from home & productivity:
Evidence from personnel & analytics data on IT professionals. Nature Human
Behaviour, 5(2), 141-149. https://doi.org/10.1086/721803

Hopkins, J. C., & Figaro, K. A. (2021). The great resignation: An argument for
hybrid leadership. International Journal of Business and Management
Research, 9(4), 393—-400. https://doi.org/10.37391/1JBMR.090402

Joy, E. (2021). The future of leadership: Skills to look for in business leaders post-
COVID-19. Chief Learning Officer.
https://www.chieflearningofficer.com/2021/03/11/the-future-of- Ieadershlp—
skills-to-lookfor-in-business-leaders-post-covid-19/

Kane, G. C., Nanda, R., Phillips, A., & Copulsky, J. (2021). Redesigning the post-

pandemic workplace. MIT Sloan Management Review.
https://sloanreview.mit.edu/article/redesigning-the-post-pandemic-
workplace/ A\ -—

Lagowska, U., Sobrao, F., Furtado, L., & Grobman, M. (2020). Leadership under
crises: A research agenda for the post-COVID-19 era. Brazilian
Administration Review. https://doi.org/10.1590/1807-7692bar2020200062

Lewis-lley, A. L. (2021). Performance management and the virtual worker: The role
of communication in virtual leadership. The Chinese University of Hong Kong
(Hong Kong). https://repository.lib.cuhk.edu.hk/en/item/cuhk2651808

Liao, C. (2017). Leadership in virtual teams: A multilevel perspective. Human
Resource Management Review, 27(4), 648-659.
https://doi.ora/10.1016/j.hrmr.2016.12.010

Lindstrom, A. (2024). Leadership and communication in hybrid work: Exploring
opportunities and challenges — A qualitative study of internal communication
challenaes and opportunities within projects.
https://hdl.handle.net/2077/83191

Mabaso, C. M., & Manuel, N. (2024). Performance management practices in remote
and hybrid work environments: An exploratory study. SA Journal of Industrial
Psycholoay / SA Tvdskrif vir Bedryfsielkunde, 50(0), a2202.
https://doi.ora/10.4102/sajip.v50i0.2202

McGuinness, J. (2020). 4 COVID-19 leadership lessons. Chief Executive.
https://chiefexecutive.net/4-covid-19-leadership-lessons/

Meyer, E. (2010). The four keys to success with virtual teams. Forbes.
https://www.forbes.com/2010/08/19/virtual-teams-meetings-leadership-
managing-cooperation.html

Newman, S. A., & Ford, R. C. (2021). Five steps to leading your team in the virtual
COVID-19 workplace. Oraganizational Dynamics, 50(1), 100802.
https://doi.org/10.1016/j.orqdyn.2020.100802



https://doi.org/10.12776/qip.v26i3.1734
https://doi.org/10.1080/13678868.2020.1780078
https://doi.org/10.1086/721803
https://doi.org/10.37391/IJBMR.090402
https://www.chieflearningofficer.com/2021/03/11/the-future-of-leadership-skills-to-lookfor-in-business-leaders-post-covid-19/
https://www.chieflearningofficer.com/2021/03/11/the-future-of-leadership-skills-to-lookfor-in-business-leaders-post-covid-19/
https://sloanreview.mit.edu/article/redesigning-the-post-pandemic-workplace/
https://sloanreview.mit.edu/article/redesigning-the-post-pandemic-workplace/
https://doi.org/10.1590/1807-7692bar2020200062
https://repository.lib.cuhk.edu.hk/en/item/cuhk2651808
https://doi.org/10.1016/j.hrmr.2016.12.010
https://hdl.handle.net/2077/83191
https://doi.org/10.4102/sajip.v50i0.2202
https://chiefexecutive.net/4-covid-19-leadership-lessons/
https://www.forbes.com/2010/08/19/virtual-teams-meetings-leadership-managing-cooperation.html
https://www.forbes.com/2010/08/19/virtual-teams-meetings-leadership-managing-cooperation.html
https://doi.org/10.1016/j.orgdyn.2020.100802

O’Rourke, G. A. (2021). Workplace strateqy: A new workplace model. Asia Pacific
Journal of Human Resources. https://doi.org/10.1111/1744-7941.12288
Perkins, K. M. (2021). Three ways the pandemic changed us and what it means for

the workplace. Forbes.
https://www.forbes.com/sites/kathymillerperkins/2021/05/17/how-to-build-
a-better-workplace-by-honoring-personal-change/?sh=22d6f365d23d
PricewaterhouseCoopers. (2021). It’s time to reimagine where and how work will
get done: PwC’s us Remote Work Survey. PwC.
https://www.pwc.com/us/en/library/covid-19/us-remote-work-survey.html
Tramontano, C., Grant, C., & Clarke, C. (2021). Development and validation of the
e-work self-efficacy scale to assess digital competencies in remote working.
Computers in Human Behavior Reports, 4, 1-10.
https://doi.ora/10.1016/j.chbr.2021.100129

hybrid work settings. Journal of Vocational Behavior, 157, 104096.
https://doi.ora/10.1016/j.jvb.2025.104096 "N I~ N

Van Maanen, J. (2015). The present of things past: Ethnography and career studies.
Human Relations, 68(1), 35-53. https://doi.org/10.1177/0018726714552287

Vartiainen, M. A., & Vanharanta, O. (2023). Hybrid work: Definition, origins,
debates and outlook (Reference no. WPEF23002). European Foundation for
the Improvement of Living and Working Conditions.
https://www.eurofound.europa.eu/sites/default/files/wpef23002.pdf

Yarberry, S., & Sims, C. (2021). The impact of COVID-19-prompted virtual/remote
work environments on employees’ career development: Social learning
theory, belongingness, and self-empowerment. Advances in Developing

Human Resources, 23(3), 237-252.
https://doi.org/10.1177/15234223211017850
Refrences [In Peksian] Y 4

Afjeh, S. A. A., Khashaei Varnamkhasti, V., Dehghanan, H., & Masveh Mobarakeh,
A. (2023). Virtual leadership model. Improvement and Transformation
Management Studies, 32(107), 7-44.
https://doi.orq/10.22{54ﬂmsd.2023.14158 (In Persian)

Alvani, S. M., & Boudlai, H. (2010). Phenomenology in entrepreneurship studies.
Iranian Journal of Management Sciences Association, 5(19), 33-62.
https://iournal.iamsir/arti.cle 81.html (In Persian)

Rajaee, Z., Bani Hashemi, S. A., & Barati, F. (2022). Organizational hybrid
capabilities and their role on organizational performance with regard to the
mediating role of organizational aqility, social responsibility, and strategic
agility. Journal of Human Resource Management Development and Support,
17(64), 161-196. https://doi.org/20.1001.1.17359384.1401.17.64.7.3 (In
Persian)

Maleki, M., Fatemi, M., Rezaei-Moaghaddam, K., Havati, D., & Nasiri, S. M. (2024).
Analyzing the components of hybrid entrepreneurship acceptance among
employees of government organizations: A case study of Fars province.



https://doi.org/10.1111/1744-7941.12288
https://www.forbes.com/sites/kathymillerperkins/2021/05/17/how-to-build-a-better-workplace-by-honoring-personal-change/?sh=22d6f365d23d
https://www.forbes.com/sites/kathymillerperkins/2021/05/17/how-to-build-a-better-workplace-by-honoring-personal-change/?sh=22d6f365d23d
https://www.pwc.com/us/en/library/covid-19/us-remote-work-survey.html
https://doi.org/10.1016/j.chbr.2021.100129
https://doi.org/10.1016/j.jvb.2025.104096
https://doi.org/10.1177/0018726714552287
https://www.eurofound.europa.eu/sites/default/files/wpef23002.pdf
https://doi.org/10.1177/15234223211017850
https://doi.org/10.22054/jmsd.2023.14158
https://journal.iamsir/article_81.html
https://doi.org/20.1001.1.17359384.1401.17.64.7.3

e | Coylai | € | Jso0 93 s <o ke Sillllas | ¥

Entrepreneurship  Education and  Management, 2(4), 95-124.
https://doi.org/10.22126/eme.2024.10054.1078 (In Persian)

c(d(_.’h’g/) fﬁu‘/}‘.ﬁd&n O‘_).'& (JL) .»J'Slé L g ua-\.“r.gd s (G g g0 o &‘ LY Slsw!
oL uﬁ—j\-bT e (o el

Management Studies in Development and Evolution is licensed under
a Creative Commons Attribution-Non Commercial 4.0 International License.

S
4



https://doi.org/10.22126/eme.2024.10054.1078

	میان فرصت و چالش: تحلیل پدیدارشناسانه تجربه زیسته مدیران در مدیریت تیم‌های هیبریدی در بستر جنگ ۱۲ روزه

