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Abstract

Effective management in public organizations plays a pivotal role in
employee motivation, and achieving organizational goals. However,
mushroom management, as an inefficient approach, can have
widespread consequences on various organizational aspects, making
their investigation essential for improving the managerial system.
Accordingly, the objective of this study was to explore the
consequences of mushroom management in public organizations of
Lorestan Province. The present study, from the perspective of research
philosophy, is situated within the interpretive paradigm and adopts an
inductive approach. This research is classified as qualitative in nature.
The participants of the study included university professors and senior
and mid-level managers of governmental organizations in Lorestan

Province, selected through theoretical sampling. Accordingly, based
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on the principle of theoretical saturation, this study achieved its
objectives through 14 interviews. The required data were collected
using semi-structured interviews, and data analysis was conducted
employing Clarke and Braun’s thematic analysis method. Findings
from data analysis resulted in the formation of 165 initial codes, 23
sub-themes, and 5 main themes. The identified main themes include:
psychological consequences, relational consequences, performance-
related consequences, structural consequences, and managerial
consequences. The identified sub-themes include: emotional isolation,
reduced motivation, increased stress, job confusion, psychological
burnout, decreased trust in management, organizational distrust, poor
communication, rumor proliferation, reduced organizational
productivity, decline in decision-making quality, reduced creativity
and innovation, increased organizational errors, diminished
organizational competitiveness, reinforcement of rigid hierarchies,
weakened team cohesion, organizational inflexibility, negative
organizational climate, managerial isolation, reduced managerial
credibility, managerial inefficiency, heightened tension with

employees, and loss of leadership opportunities.

Keywords: Management, Mushroom Management, Government

Organizations, Thematic Analysis.

1. Introduction

Management, as one of the main pillars of any organization, plays a
decisive role in the success, efficiency, and achievement of its goals.
Organizations, whether in the private or public sector, depend on

different management models, each of which has different effects
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depending on environmental conditions, organizational culture, and
type of activities (Robbins and Judge, 2021). In recent decades,
management researchers have studied different leadership and
management styles in order to identify the best practices for
improving organizational performance. These studies range from
classic styles such as authoritarian management to modern approaches
such as transformational management (Bass and Riggio, 2006).
However, some management styles that may not be formally defined
but are prevalent in practice have received less attention. One of these
styles is the mushroom management style, in which managers restrict
information, keep employees in the dark, and minimize their

participation in decision-making processes (Kilig, 2015).

2. Literature Review

Mushroom management is a new theory in management science,
whose name is inspired by a metaphor in mushroom cultivation. In
this process, mushrooms are fed with fertilizer and kept in the dark to
grow, and then the crop is harvested (Mar, 2011). According to this
theory, fungal managers provide their employees with the necessary
tasks and tools, but do not inform them of the main purpose of the
work they are doing. Also, fungal managers try to keep all decision-
making processes under their control (Kilig, 2015). Just as mushrooms
are cultivated, fertilized, and kept in the dark in a short period of time,
mushroom managers do not share revenues, policies, organizational
processes, and business risks with employees, and only provide them
with the resources necessary to get the job done (Kilig & Olgun,
2017). More precisely, in this type of management, managers often

cannot accept questions and criticism from employees and continue to
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adhere to this approach in order to maintain their dominance and
information (Kiilekci, 2020).

3. Methodology

The present study was designed using the research onion model of
Saunders et al. (2016). From the perspective of research philosophy,
this study is within the framework of the interpretive paradigm and in
terms of approach, it is inductive. This research is categorized as
qualitative research. The strategy used in this research is a case study
and was conducted cross-sectionally. To collect data, a semi-structured
interview method was used and the data analysis was carried out using
thematic analysis. In the next section, the process of collecting data
through semi-structured interviews and analyzing them using thematic
analysis will be explained. Thematic analysis is one of the
fundamental methods in qualitative data analysis (Brown and Clark,
2006). Accordingly, in the present study, with the aim of identifying
the consequences of mushroom management in government
organizations, 14 semi-structured interviews were conducted with
professors of human resource management and organizational
behavior with research experience or cooperation with government
organizations (5 people), senior managers such as general managers
and deputy managers (5 people), and middle managers such as
supervisors (4 people), which included a total of 14 people. The data
obtained were examined using thematic analysis. In this study,
theoretical and snowball sampling methods were used to select

samples.
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4. Results

The data analysis resulted in the formation of 165 initial codes, 23
sub-themes, and 5 main themes. The identified main themes include:
psychological consequences, relational consequences, performance-
related consequences, structural consequences, and managerial
consequences. The identified sub-themes include: emotional isolation,
reduced motivation, increased stress, job confusion, psychological
burnout, decreased trust in management, organizational distrust, poor
communication, rumor proliferation, reduced organizational
productivity, decline in decision-making quality, reduced creativity
and innovation, increased organizational errors, diminished
organizational competitiveness, reinforcement of rigid hierarchies,
weakened team cohesion, organizational inflexibility, negative
organizational climate, managerial isolation, reduced managerial
credibility, managerial inefficiency, heightened tension with

employees, and loss of leadership opportunities.

5. Discussion

Mushroom management is not only incompatible with the principles
of modern management, which emphasize transparency, participation,
and knowledge sharing, but also contradicts the nature of government
organizations, which require accountability and efficiency. To address
these consequences, government organizations must move towards
transparent and participatory management models. Because,
mushroom management, as an inefficient model, prevents government
organizations from fulfilling their missions and entails heavy human,

organizational, and social costs.
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6. Conclusion

The research indicates that mushroom management in public
organizations leads to a chain of negative psychological, relational,
performance-related, structural, and managerial consequences,
resulting in reduced organizational efficiency, weakened employee
morale, and an ineffective managerial system. These findings
underscore the necessity of replacing this approach with transparent,
participatory, and motivational management to enhance the

performance and sustainability of public organizations.

Acknowledgments

We would like to express our deepest gratitude to the participants in

this research.



By b w VEFLELN s S5k b VBT sl sl

S

AR VAR VAV.S

ISSN:2251-8037 eISSN: 2476-5988

w Pl s Jeswig s s e Olalao
/) "t.\ ) PRI e iR
YEV-YAY O£06 5l MV o jled OFE o5

SSE jmsd.atu.ac.ir
DOI: 10.22054/jmsd.2025.85590.4628

HF90 S Olojlw 3o (B o g Sbowly 9719

“)L“_wj.! og_ﬁ.?lb ozl 9o Ov\.(.‘f»lb (o e u}; ‘Jb”.ﬁl.’;»l g

S b

Olpl elTp =

o AS>

Wl oml b syls Slojlw Colal o 5 LS8 01500 55 (S 25 s (saolejlu 3 idw 31y ke
LS sl Gl Cadiee slaaiz s (slo 2 (slately 5 o b TLIS6 63 K055 Ol oy )6 2o ike
ladaly LSy bl Shagiy s el ol Gl 5508 (e ol 350 12 T () 8
bl Crolr o SRk akads bote 51 Sl e el Ol J Olial g3 Oble hs (B Cy pie
gty (S DUk 005 53 b g3y ol il (il 35 3103, 05 i 51 53,8 on )15 (6o
i Ol I Ol (I g5 sl Olojl Sl 5 byl Ol pte 5 ol8tils Al ¢ in gy OB S &S 5Lk 3 48 o
L i cml 53 e A plodlodiels il y syl 51 loss Sl (5 a5 (6,8 4 god gy 3l o3zl b oS
55T pmnr Bl st L da (slaalian jloslinal L 55 5 g0 (laasls 5 b Juol wga cpl abian VF 5l aslizal
S ol el (43,5 O 0 0311 5 SIS O pnan s s 31 6 0 e b 35 Laesls o 5 s
ol Gl & garin dslomil Jool O3 B 5 (85 O gz YF (a5l UST VPO (o, Ko 4 Laosls Juboui s 4 2
5ot le ol (o3, Slas ladaly cgladaly ladaly ¢ 2 Li0ls) cladals 5 A le ol lulis
el il 331 o 3 S01 alS” ible (sl 51 13l A5 le 55 edd plulid o3 Sl O same . b p e slactely
S Dbl Cand (Gl 3l g ey e 4 Slaisl Il (Glay (S s lid (20555
(il Lol 151 s)sTs 5 St 2l (6,8 prmaal Sk 3 OL Sl (650 SIS (Sla L
e s Ol Oud Calanie 8 ¢ godd planedl Ut (8 il S 55 Ol 6 2 a6 2l
0315 S 31y Ol )T L 2as al58l 6 e (6T 86 e jlzel [2alS ¢z e gl 5l o Sle sl
Sy Galas

O gen o ¢ I35 b Olojle ¢ jB Sy e (T ke 1l 3l AlST

fathi.f@lu.ac.ir :J s ooy 5


https://journals.atu.ac.ir/
https://jmsd.atu.ac.ir/
https://jmsd.atu.ac.ir/
https://jmsd.atu.ac.ir/article_19094.html?lang=fa
https://jmsd.atu.ac.ir/article_19094.html?lang=fa
http://orcid.org/0000-0003-0943-0421

VEF b | VIV ol | Y5 Jlu | g0 53 5 Sy ke Olalllas | YA

4o dle

(i gn 55 oliS el a2 Olojle ol O 1 S Olse 4 Sy ke
Dt 05 A 5 o gl it 3 de (Ol ST Wl 0T Coldal Gass 5 o),
(e Ll s 4 a5 b S a & Wlals Sslie 2 pde b8 4 (Ao
Robbins & ) L,1i8 oo sl 2 (Fslize D1 sl b g 5 Slajle K
GBS )y 4 S e o) L)\Ji.':..asj}; ol glaas > .(Judge, 2021
5 Ses 30 Glp 1y osd p it Ll U Llastls p Co pde 5 (e, Caltbes
B wleT o e dile eSS e 51 Sldllas ) aS Sluls Sljle
Bass & Riggio, ) <ol @8 5, 55 1, 1,500 Cupde A5l g slas ST,
Sk g gy g & R S 2 e SeSn S ol ) L2006
e ol 31 Kbl 5 515 am g 300 S iyl Tlos Jee 53 Ll il
|y Ol )8 S oo 3 getos |y SNl Ol e OT 5 &8 Sl | 5B o e S
Bl @ (6,8 e sladn T3 s 1) 0T S5l 5 L)ls e S gt 2
S L5 sl s SLb s zoB sn 5l sl ol (Kilig, 2015) wl ) s
D3 A gme Carlby plowil 4 LS Oliay8 oS 5505 o)Ll sads 4 ods 43 5 oLyl
Yorgancioglu Tarcan, ) &ldsie Sl bYs L NS Oolial 51 8T
2021

Dol S 5 ol Slaamipe (F 0> Sl (Sas dizp (B pite S )
550 il azdls ol e 4 o Sla Al Ll g o Sodkedils s el e b5 4 LTS
S S 55 31Ol ke Cows 53 Syl ol S e 5 4 b Dbl sl
Gl 5 G308 OIS oK1 2alS 4 WIS e oS el oS oyl 550
(Ergun, 2021) 548 e Jlojle <Sia 5

St 5 odomy Glajlle L ST oWOT ohsa Ol ok o
S8 e slosle s 4 b anl Bl Do 4 S opl cdes a0,

o) o d sES JF 5o Shass 05S B g sbse pl Coeal sy L 3,8 o

1. Mushroom Management



YEa | (K b | e 35 6o Olojle y3 oz )B Cy pite cladsly 3815

(95 bl aun 53 05 94 Eils Nt opl 5 Sl axtls 5 0T ladely 5 &S
SLOlSle sdp plal o (L)l (oo pas i 4 ol (Jolie BB S
e LSl sl 4 o Sl 5 s Slts S e s 4 (Fo
5 Sl adgl dales Lol cdas 15 oyl )3 1y ohlS 5 S e (bt 45 s
Lol jle ol Ko s solsle gl S5 5l 45 ol 3B Cu e &S 542
ol o5 g Slojle Kan b 5 SV b Sl etk 03 28 ol STy 5,8 e ol
Y88 LS 5 Sawse) ol Ol (a3 slaobjle Kos wlin S oljle
ote Vb sk 55 (6,8 s a5 5 MBI 0Lz OAE S sutoe jlakie
olle ol 5 Gl 3 45 das o Ol O Kk ss Shise Sldalive .ol ol
9 355 o Jae QLS 4 sgdoes sba i wlw 5 Ooldal o)l )5 udS” Sl
S B pl 58 o plal Sl o S Sl 09 Bl (6,8 e slo T
Dbl 5 CBlis el 4 b Slhes (Kilig, 2015) 2,6 o ks o 25 L
Ol 3 (5 okl 53 0T Gladely gy Sops o 5 Sl ol oeie @8 LS

-LS@MJA‘-LSLSALQ‘LSA}»&CJLAJ:-G\J‘JJWUALA;“)
PRI ey

7B e

G S OT pb oS ol Sy e pile 53 g slae i 5SS (B Sy e
s 5,8 L bz B T3l 5o ol odd w3 S ol 2B Bsp S 6sland
355 gn L3 gy game e 5 A8 3,5 B 03§ e ()1 S 53 5 g e
355 OLSHIS et po 1y p3Y laslnl 5 Culby ()8 Ol e a5 ol ol
(o S o pllan dins gn plail &7 (65187 Lol Couta 315 0T Ll i o 13
Ko IS o by 6,8 e s T3 oles B oS o SO () O ke
(Kilig, 2015) ws,ls

23 9 Ngd o 0313 355 (Wsd oo CiS AL S Ol Se s LAG)L;‘&;‘)}J&OLQA



VEOF b | VIV oled | ¥F Jlo | Jsmd 93 e o ke Olalllas | YO

5 0lsle AT 5 dacba dadel)s 35 2B Ol e 655 o axils &5 SOLU
Sy Gasr6 o g5 5 LIS o ST 28l 4 QLSS L 1 I 5T (slaeSy
23538 b 4 (Kilig & Olgun, 2017) was s 51 3 LT Hlastl 51, L8 ol
QLSS (g 51 3l 5 (5 Sy (Sl dy 15 od BN Ol e 0 e £ 55 0!
Al o ol 3,55y opl p Olomer 3 SNl 5 able Lis (ol 5 AL
(Kiilekci et al., 2020)

oyl OLSLS IS 48 Lls ol 51 s 0B T5 550 &y ooty W o, 01 ot
Seh o ol dis ol cdil e LOT laods] 1 a8 was &) (gloslallB g 5 sl
S (pasie sla)lS il g aen 511 OUSLE 5 LK s Slees
4 oS s o plnil (6305 oLl L OLS,IS o8 ol 5 S5y ol et 5,1
sl awals CS Hlie aasr b 53 aST O (il J gt U ol ol J goes WaOT
(Kilig, 2015)

o K Kb 55 e e G Olge S hasy s Aydin (2022)

Cope a5 305 Olas bl sl 5 Slojle dgn (2B Co e oS a0
daly ol 3 oS amile 8T Slojle s 5 5,05 e alal,y Slejle dgm b 6
SV, 2B e ke, I Olge Cou sy s Ergun (2021) Ls,0s
S5 Gl e 93 8 (2B Sy pde oS s Ol T Slsle oles 5 Sl
Mumeu & .3 15 (5l3bae 5 St Sl Oledan Sl Sl wus BV (lals 5 5 SlejLo
o e 5B s el e ol 28" Olge S ey s Aras (2021)
ol Calizee slal (2B Co e S oS WLl Ol bl el s 2,6
s 3 S Cou Cte Sy |y (ol 5 dble (amlks) Sl
olbe S el Slde oS di esie ol ol Loyl e 6,50 el lae
Kiilekei et al. .48 oo ) Sljle sods sl 5 2B S e o alaly 5o

2 S el 5B 5 (B s ke il B Olsie o g 55(2020)



YOV | (K | e (3 6l Olojle )3 () Cu pite claaly 3815

)l Jas oS 5 dad p gylobas ST ks e mul oS Lols Ol " Jas oS 5 uas
ke 5 5,05 Jad S 5 b Jad el gobaline LT ST 2yl e
S o il Jas oS5 sy Jas el S s ile B 56
Ollllas (55 55 (2B Sy e psgls &5 dad 0 DL s aly v p
P osba 058G s (b i 01l 5 b ol bl odd ) (Mol
(ia s o ol lastls s (as Golsle 53 ks (g pde S ol 4
S 355 ke Ol (a3 ladlajlu 3 ey jamis Sl S s 4 5 L o gt
kel ololid S aze laallae ploil Syg 0 ooy I pedldi 5 03 28
op 4 O 1 038 5 Sda b ol s S e e ) (0B Sy e
$lsT s o€ 5 ol atls Ol S Fa3 Gadlejlo 53 & pde ¢S ol Gladaly

Dy es cpl 93 e D ame 5 g o

B-XB)
b Saunders et al. (2016) a3 5L Jde 5l 5,8 0,0 b ol tagh
3,8 b S (5 s L Ol 55 andllae cul ¢ hagl abadd ot S1Cl o
Glsind (A4S Slade o j0) 55 Jhasy ool Wl ol g5 30 S0,
hie Oy sods g 05y (63,90 arlllae (Gasw pl y5 eslatul 5y 46 65 xul 555 e
5 o oslinul Bl ks lodas ambas g, 1 dbaesls 655 T mer (51 ol 0l plan

el 458 ) g G genin ilod gy 3l 6,8 0 b Laesls Lo

bl sl g Laosls (g5 mer
5 Sl e Sy e glawcs ARl Wbl Jels rags ol gLl el
Sl s il Olpde 5 (o5 slaolejle b () Ken b agh 420 b Slojle LS,
23 hes a2 5 6, G s 4 anel plcl Ol S (gs gladle sl s Jels
Cupe sladely o)l osme el s b Llots sl (55 Sy e o5
oslizal 5 S 5 6 5 (g, 8w gas iy Sl cadised Ol gl dias &1l 6
Ol 15 el eT,IS LS| 5 S Slidos 5 opgw S pdslE sy i



VEOF b | VIV ojled | ¥F Jlo | Jsod 93 5upp o ke Olalllas | YOY

Baltar & ) 8" o ol p 1) loji Glagdme Gob 51 ke 531 Lol
(1 1 el 03,8 aw b 4l bt luans alias \F ¢ iags ol s (Brunet, 2012
Sholeile 53 opslin b rass 4 Jle gy Jili b a&ils ailul 51 6 =y
soleile 3 6,18 dbl Jlo gy Jola L (Olglee 5 S O ke A5e) 31 O ke
S il Il gy Joldom b (O g o A3Le) Slon O ke 1,8 Slem (% 5 ¢ o
3 (LD gl aelBys Suules I olabl litea oS 5 5 3l ol Sl
QJMOJ?JJWJLSJE&‘JJALQUBQ‘GL&)L‘”MCBU‘(Q\AM)W

g R g b se a)ls o8 s &l GUls 5 Jle iy Bl (o) ale ¢ 53

Laosls (g5 o il
S L b L e 7L S, bl il ks leses sladasLa
2 0T Gladaly ¢ )b Copie I s Glaa 2 ols LOT Lol sl some
SN s Lawg Ll 1 e V15 olgin LSl 5 Slejle 5 Shas
Olaabl olgmes ols) 51 6 Ll twplael 5 (w)p (J93 Sy e Olaasee
3 el (ool Slap ity Sl oslinal L) (5lme b (65 58 O 50ty Lramlian 354 Lol
Odewy B Laesls LS”TC". Ll (glwesls 4adS 4adS O oty e 5 LS L
L s BB Ol d laosls 87 Sy pa (8L anlsl (g ks glol abi o
Ll Ss 6, ool pualiie (235155 amlas plonil 51 g bl (L5 (slaesl
Unosls gy 1 o plowl (o3 )lgr 5 o3 5r) S5 abiae 33 cComalr 51 Oliesl (51
skasOlis &S dew) JBlu= 4 rﬁﬁ‘j‘jb axlas 1 ey Ll guelas & sl Ol

.w\aMc:\:QLiJL;)EtL,&\QQA?WJ&\f\ J}Aq-):.:ﬁdjﬁjtuiy&\:mz

Lesls o
Sl o it 3, ay plal p (yemdn oo sy Sl eslizul b laesls o
s g ¢ ado ( lulis OGSy cpl Al ¢l! Braun & Clarke (2006)

SEObI 5 oS slaasls 5 LS o wal 3 1y (AS (slaesls 53 3 e sl S



YOr | (Kr | e (3 6la Obojle )3 )l Cu e cladsly 3815

‘_;v.\.w\...& aus u\:}j aosls \4 @L.‘LT J.AUZ: J.:L>J u\.iTJs "L.’.L“u‘" Ji-u r.>w

A gLl Al B N d s

o5 Ll g P Oganan A Wyl a5 ) \

o gLl 55 A 2 p Dpenia 0 a5l as YA ¥

o5 gLl g Al 5 Do £ Wyl ST i
RN EN L o b Oseian T RERCALY ¢

gl 4 s dider 5o b O senin ¥ sl as V0 0

gl 4 S e (58 O gean | sl Y 1

Lo O senize 03 —(5)LSS O gane - aJslus4 v
e O penize 03 —)LSS O yane - sl asy A
Lk O gane 05 =601 ST O yeniae - TAPIINCR 4
A O gae 05 = (4155 O yaae - Jlas't Ve
Lo O penize 03 —)LSS O yae - sl asy W
L2 ol Lt = 51,55 0 pmnae - RN VY
O gane O 9y — o o3l = 3 \Y
L O gondan O3kt = Sk 0313 - ~ '

Jolo S lre gz Sl ol s m b CubS Gl 6l Sulgnn

b aalsl 55 oS Sl ol eslizul (g pduslazel 5 A dlsl (g pdisb (g pdiasl
I g o0 030> Cf; Jrrss

) 3505 0,Lal g AT 3 A 55L CoblB 5 S 1 Oluabl 4 las ol 15 p At

@l (@l 6 Al olabl e ki « (Lincoln & Guba, 1985

S5L55 5 alae T3 BT 51 iy O Wsdaslan 4 Siags poalie 25 50T ol



VEOF b | VIV oled | ¥F Jlo | Um0 93 e o ke Olalllas | YOF

0350 LB 53 AT 5l ks 4 S I8 4 e 5 Al 1 s LOT 315,551
A gl OB s S a8 s porlie JUst 5 55 0T

Gy 5 Sae Ol 4 ndinsl iteen G @l sl s cadist
&y (Creswell, 2007) s,ls o,lal 08 asly 5 OB S S 5 e i Laasl
sl B ol sl il ol e (2ls) da 5 S dosl Su sl
o3 5 ol OB o b aslas ptr plowl OB 5 b Eom sl slaly Ol e
eslizal S 2l Szl I O L 3l ealams Sl ki Sl s pwimmen 5 4nlllan 550
Al

) 3405 olal wlie glaas) s baasl Jlesl 0l 4 las ol s b Jlas!
2 ST ol i, 3l e pde Wl eends ke 4 (Lincoln & Guba, 1985
G 3 S 0 0 b amlian 5 adsl Ol 0 Ao e 55 S5 i alie
laaa) 55 4 oy x5 5 Saan Jole el 53 &S e skl Ol
b b 8 o O W phalan 4 2 5 Il

Sinss Gl S s 36 pde 5 (B b 51 Olebl & (s pdpalazel 1 g slaze
oz 1 LIl (g dislazel 4 plaws (ol .(Shenton, 2004) s s oL @L:J »
codeT st ol o)) D8 W e lan o O o el el b
o3lizal imen 5 s olg 6l D8 L shamlan S sdaze (slas, 5 5L 3L 5
.uwjf)\s@@ud;@l)@w@T;,gg,\xué\w);t
sl

Sl 5o (2B o e Gladely Slulis o gagh opl Cods a1 4 a5 L
sl ok 4 S 4 Ssemde Jou Say sl A4S glaanl glis o5 s
J6 ;> Braun & Clarke (2006) j gauzs o 5,55 55 51 andllas ol 55 ¢ Cpimman
ot 3 b 0T 5 OS5 Jols fod ) sl 0 o3lital (glal o 2i AU T 3 S5
3 el 5 gl ozl il (slaosls fho 5 LaaS” ks3T5 5 laosls o

G5 Sln saie 5 BG Sas @ (S Db 4 ash e ST Cds A e Ol



Y00 | (K | e (3 6l Obojle )3 2B Cu ke clasaly 3815
.(Braun & Clarke, 2006) 5,11 5 s 5 5 sonn Judoos

Lesls cabid 1 J ) > 0

Sl p3Y 055 ST Laasls (glyomn (S5 28 5 Gos b il Siass Sl sl
DS S5k 5 s, b Sl Ysane 03 GLp ol S GLe LOT L3 Sl 1 5
C 9 m D Ji....a)}l S L opl a4 csj;@ Sy BOT Jlad andllas 5 aesls
5L Laesls s axigs sla SN 5 Slas

oyl GadS A 5 e s A 0
oks AT OT L 503 S andlan |y laosls Kings 45 558 0 JET Slaj do jo o
S S i baS ol bys o gl Al Laesls 51 adsl (sladS” cal> o nl s ol
Glaosls diwy o 5 4 Slsbime 5 a5 6 Ko a5 51 487 dias e OLES 1 Laosls
Lly o @MU dmar Sjline b0 gands Jow gladsly 1 edsg I8 uS
ASTNPO o pl 53 058 planil db gy e GlaslBle 5 Sl eslinal b L 2w D)o
S i 2 3,815 Jorlie ¥ U s )3t 5 glulis laasLian 51 adl
4 LOT a3 5 bt slaosls 31 aaS 2l sl (K8 odasilis 5 &S o a0
Sy Sl 5 A o SGST o 0T 3 (5lelis 4 Jsda ool .Sl 4yl alis

ST r.alje S ol e 53 puliae plulis

RS SIS (gl tp g A 0

lresly wled 5 (gubatws Ls;u.i; GladS LB Hs Calides (sladS™ > 0 0l s
o o cpl 53 Stia s (i 3 L pd e P30kl e &) posy sk ,1E S
Cikiben (WS Ol 5 oo 45 45 Ll oo gy 9 &S oo SET 1y 355 (SladS ¢ lows
oo 1 g T3 ol 53 5,80 K (65 IS ilian 58T oS 5 S L,
i gl el 28 ASTVPD (6 ST dag b padl (slaas”



VEOF Sl | VIV osled | ¥F Jlo | Jsod 93 5mp o pie Olelllas | YOS

gl GLdS sbml gl B e 2 515 Y Jsr

‘M)\S}wswijbu_’)g;bw‘u‘ﬂu\ﬁ‘J._i.‘d}z‘-udjhl4.1))

SMelas oS ol gy ek b 025 B S0l S as ot i Olesle 5 i s
O s sl 30300 ol gy (s SIS ki 5 385 5 5 050 SY 5 aen M7
(e K S ot olazal ol
4..1"ﬁ-kb)\}&.&%&f&Qud}@ﬁo‘ﬁ.\ﬁoﬁy#“{i)
oS S ad e ol pl Dad s b S e M8 (B eS| MG
S JSa Sy e 5 sl o G ol s 4 Ol Sl 4 Sl
$Bs Ol 5 55 M)l S35 g s Ol ke &S gzl 510
G e a8 Ol ki 0510 3 Olesle 4 05S e e Bl 1 el Olesles S5

Ol pde Lo 5

olsle b sible Jlail g .05 5 O30 o) (SO 55 05itby GBS e M8
COIL oLle gl (gl 5SSl
P 1S 5 S e Olg 55 Sl B Ol e oS gz

g Glagl Opia st ean Sl b sleel g e 4 IS e (o en

selexelg sl pta s lopl o (BB R L s e A 6 S e L M
Cagslezel g oals ) oS ad o e d

WSO haid S oa g ad el G S n Sl O e S 4
Loan ol B ar ad a0 0d (oS a0 oS Sodan L 5,0 cojls 5,5 3k ML

OLen JLis bais aen 016 oo 4 SeS L (Sslen (51 (5lo 3800 s S 0

(P gins 8

T s Wl S Sl 5 s, IS Ol e O e i
Lis 105,08 5 5S e oles e Ul 03 el Osig 255500 | 6M12
by b Colem O3 O sl 5wy 4 Ouls a8 (5500 50

b,

W}JﬁM}ﬁwdw})dﬁd}@&ﬁ)ub‘ﬁ#»
Lyl 4 OLiil jials JSL;‘JQ-Q)‘-U@Q@‘)é‘ﬁé@‘&"hﬂs@)by&
s ?ﬁjzfg.IaL:S)lQ}Ablia.al{.b_l.:lﬁuzdg%bqbbjb:fdﬁj

(ads o 3y (5515 Ll sy ()52

8M9

FP ol § 5SS el A
oJ;de}' \) wLm)“_;‘w‘,w;‘ujﬁJbﬁ@t}fﬁdb)%fad_‘



YOV | (K | e (3 6l Olojle )3 ) Cu pite clasaly 3815

5oV 5 2ol iu g3 Jels alo el e e 15 6 S50 30 1y LT 5 ol
Goki g 1A glaosls (i idw L5 . SR lds padS e
48 gazen JS @ a5 L 88 el Hlael p g A 53 5 Lad o (Gl edkdiasds
ol malan 5 b alian cadsl (IS UST AT 3 ¥ Jgir 358 0 L5l Laesls
4 Jgdor cpldas o OLES 1 eesls o W)l:;-uj das 0 &yl o.ucljsaﬁ\
Camalr 5 03,5 &S5 1) olg pmelae 5 LUS o LU b w0 oSS ol

b odalin |y o

Ladoly odns K& 23 sl O gonie 9 ool sbd O panian ¥ Jyur
s b bt G s plezt Oales 2als
Wloslo 40 Gl e 555 Ol pde law 5 OAS
oalS (oslazel o s 4l ss e (gl bl sls 3l
sl 5o ol e O b (6K
& Ll Blail sk (sl
:F‘d)w¢xdg:qwl&y
Sladl Jals walby ¢l p Blas g 18
Sl ga by (Bl bt a8 ol o
o SBle o bl 4 e 3l OleLe
4 o S8l e RalS i 23 0
Lm0l Osls s S
Qs 4 ol3l 51 3 O e Szl s el
055 e 8y 5Las (oSl 5 a8

sEladly, gladely

wliaie e sla b3l 51 G1LSS dacy sl oAl
S RS 3 se IS 55 SlSL el
35573k 258
BE ¢L@l Olosle 55 335 A& el
DLl Slal 53 s (5518 (slacy
53 @l s i by (5 ,0L 5 5o Sl
(Codled sl s a4 byl LSS (ol s
SRS o i ok 4 slazel el
MR s 52

St oS3



VEOF b | VIV osled | ¥F o | Jsod 93 5upp o ke Olalllas | YOA

Ladoly odns K& 23 sl O gonie g ool sbd O panin ¥ Jyur
53 SHlys el o slde plgsl 51 (Sast
g ijj J:dfjsij:)‘i‘;d Jj:ls S Sosp a0l slataly
OB 5l Glslda 26 53
R e bl hes (5,800
OLSSS Slasls & Ol e e 55 <Ol siko
el (s e 05 (6 S e
L35 Ol 4 pl il Al (S5 s b
Ol e ki, s Ale o e Ol pde S 53
Olpde sladss s Oluebl 2als
2 Sle g e Ol Olaal 4 S
A bl ol 5o s 5 IS laoms

o pde 4 olazel als

OLSH o ol 528 Olesle a0 g lale sl gslazel o
‘rJlMU by e oo G oS ialS
JL&..': A.L'gj J‘ o
O35 45 b (las byl Ul 40
Ol e 515,556 8L s e (Ol s
Ml Qs 53 b o S slapalis yu Slbls )| Cins
SB35l ooy Malas JialS
oS8

Sladal; slasaly

uS/JJS‘).; &Jw an.)J QL@f} U’”J"-
03,5 5 sl olwansla o ysb Sledb

OUSHIS 5 il 53l ¢ Sledlsl S B

) O o= omlP Slals b aS
L;J:Ls.h BY I o pde )L:."&‘ Ll
&ﬂgcddlﬁa_ug}gbu%wfjéﬁ‘ﬁ

slosle cdled

(S JB Szl IS5 (s 5 8
Sggr 25 S50l O s S als] Olle (ghse e S2alS 63,5 ks sladl,

sy 2l ol SIS il Shae

Sy



Y04 | (Kr | e (3 6l Olojle )3 2By pite clasaly 3815

Ladoly odns K& 23 sl O gonie g ool sbd O panin ¥ Jyur
T
5,8 ol ( BIS Sledbl 05 Slasanas
el80 (gla Jmely bl (LS IS o8 s
,J-S,m:»tg):fw‘om&ﬁu:ﬁ.r» L;J_.frﬁ.‘ajs:.;i;c,.’al
L oLkl Jals o Sy 258l ¢ 2315 8
PERENE
Odd 3 9da (5515 pe sl ¢ (gl 2 a_;,:{’r‘ 35
ple (sl 4l ) e OLS,IS ot
BIPERRr PSR [ RN LA [ OV VS PSPV APRCIN  FI N
935S oSl slacs 3 Osls s
La Joel, 63 Sas sladsly
Sl B8 03l (il s 55 ealiss p
o23b ¢l 2! ‘LQV'“J o r@ Lea pe cage
il dayls s cas als i glalles
oS laslustel
oS Sials e Qbbb 5l Sobil ge
ol daslaazal ol 5y el coleas
ST L3l 5 piuials; Sials
WOl (g5l 50 fals Olesle & el
Ol 4 c.dLi BLESIW)
S8 S e O, 8 5 Ol pe Ao 58
Qlosle g pdiosllanil 2als VL s
S OAS 3 5dome (5552 28 ol Soop SO Sl peaeds 2y 8
ol b 2 55 gl b e Ol S
Ol e 4 Saeals b5l Gllo s culas
4 by e OlaylS ) Kes Rals
a3l oS ie Galaal 5 o olsila gl
O e SRS ol sladal
J&\Scw— a9,y cQLé‘)bu"&)J
s~ Sl o=
b Gl 5o (SUS uk pl 53 e gli
2S5 sl (Sl Gl (Ll

: o . : Olojle O ilans 2
Ol 4 foly 53 G150 o B gla b



VEOF b | VIV oled | ¥F Jlo | Jsod 93 e o poke Olalllas | Y5+

Ladoly odns K& 23 sl O gonie g ool sbd O panin ¥ Jyur
2 ek S e (AlSL Gl
ol Gl e 28 Ol L
(Sen K b il Ol e s Ole,lS
Sl SLIKE 15l (8w, als
(oo ol ShalS Ol S 5l 8 8 alols

3,75k a5 (S s 2l e
, R gls5)
A il 53 52 sl il e gaea
o BBl S35 i e b Dl
Oy dlsw 5 Olda,S flj}l Osls cews 3l
ols> Olosla 53 348 Jfals pde Oleeas
Sl hndd (Bl 5 Ol 4 O e Jlasl Sals
O Sl ety Slslast il e
Gl >~
] T I PO R DU R P |
23 GBS (Ol g pde 53 Cixs (Osls
U s IS 03l s LS e s alyS6
Colda 5y GUlLg pals coblaal 4 plaws 5o
sl 3l e gladely
b Sl ey e o b S lag 1S5
Ol gws gl s Cwglie (A1l Ol I8
Sld= s i Ol S 65a tals Ol S L i il
Lilyy il e 3l s LIS (gl
Gl >~
SME L Sl o o5 sl 5> il
‘Laa‘gjnf(..ﬁ...aj 55 ol il olesla s slacas ;b gsls oo 5l
O3ls Cows Sl s (g5luasls s cans S
slsle oo

du‘ di“\"‘" ‘_;Juf(ls‘gdijd v.’r..i 4.1:-,0

S il 5 IS e oK 4 Kaans & 5580 SBT Sl d e ol



Y90 | (K | e (3 6l Olojle )3 )y pite clasaly 3815

L ot 1 oolgit ol alian Kiagsy cal ja ol 53 AL 4l Cows alias
LOT 53 3smsn Sbaosls o & g S o0 6,5k okms 5 03,87 iy
3 gn atia O gadin g Slgoun 5 onle (K550 5 S ol G b )3l e
o s e g 1y baesls I ass C\JS ol O genn &S ;;sto e
Oponan Y¥ 5 ool 0 gain 0 Culgs 53 (il 5 AaTsld) b cpdin 51w cal> 1o

ks glals e

GNP g e >

o o ) LBl abls SLatl s Jhags laes lasbsle LBl 5 el 5l Sl
oyled K& 3l ol €] aslsl 3 ST el )18 5K 5 olg Jeu Jels
Wl o 0305 i led oda Tt psliie WSS

B e gladely S N e led IS




VEOF b | VIV oled | ¥F o | Jsmd 93 5upp o ke Olalllas | YSY

Ly, 6\.&.!.»\.:.;

0 1Sl yals

s See S Julge 51 K Olsen (o 5 G0 QLSS oS
L5k bl s,ls 5l 3 5l L 5o Las 5 Codlis 3T Sl s 4 (s
ool 5L 4w 0 03,57 4 5131 63550 Ryan & Deci (2000) ' s 8 unss =
o i S OUS I ()l Sy pe 5o sl sy Gl Sresls (e
S g g s Al ol G 3 3 EE 5 Glajle Sl b s e DU
b &8s N Aty i 3 &S Ly LS e Cand |y LOT (glbues 5 el o
AL Bl Wl S e Kl (K e Sl b e sede b
3 See n (Blid LI Al ad QUS55 s o s 11y 555 s S
ST 15 b EIsl ol 5 3

403y 2 Wys el Ay By :J;Q“:‘.(’SCJ’.‘J}" 12M2 o 3 a-lzs
S g S (ST gy (gl b 5 4k or oS o583 oy plowit 55 51l il 5
aS 03 g il g e b0 Col IS s 51 ABT pe

o el gl
B o e 5 Sl (6,8 Gladass 53 ool Gl 2l 1 S Jrd e gl
Tabe Sd Gl e bl S e LA g S B sbe b S
Lo, & b o o s el Bakker & Demerouti (2007)
S sin 02,28 Gl frVio o 0l I ez Wil YU JiS sblols
53 sl sl s Culby plol oy (s35dome U8 Ll iph arlpe (oS
AL S s o 5l 3 olalambge 53 1, OLSHIS ¢ SIS OleMbl Oldas ¢ > )1 & pe
Pl 4 15 T J S el opl &S S fas oy ol b Ll o 51 oS S 55 Oty
Slis 5 aS o S 5 0LE 5 el LS s, 3,5 25 cpslide plasl @il ) iy o

1. Self-Determination Theory
2. Job demands-resources model



Yov | (K | v (3 6l Obojle )3 )l Cu pite clasaly 3815

M’g‘d‘i‘f“)d‘})
© e (B eyl 38 0k o5 pl dp TIMIO okips amlas
LB Wgmy g 0588 L S oladl €5 S S el ot 48 5 e
SLibl ) i w4 AL i el e Sob omd S sk s

(ol odagd

bl 1y 5!

ol s eyls L e e g lsline DLl 4 ¢ elaza] 513 s g0 Ol e OL]
Baumeister & Leary 'Glo 4 5L 4,k 48 o Gdo 50 8 Lo 5o U
SalS 5 dble gl 5l 4 Al 5 oo Cute  elatm] SNl Ol &7 5405 ASTG (1995)
S 5 Sl 0L 2 05,5 ssudous b ()6 S pe 558 mte LTy, Dl
S o s 1y Glole Bl o (68 el sl T3 51 DL sl
b oSl O3 O Slags ;S e als (A3 Oljle & 3 &S LSS
Ladds 5 aomade 4 sazms S5 I (idu 45 WS ol s 355 4 Sl 5 b
Jos das slaylis ol 3 6am Olsiea 1) elem) Culem gl pl kit
5dble Sl cl (See OUSLIS (al o 5 ez e galS S s
Gl i il oo, Kan ials 4 gl cpl 5 5,50 alol 55 O e 5 O, Kes
Dyh i e a5y O3l (g 5 (63 Bl

S Sl 1 M) 33,5 0l o5 ol Iy EMI0 0 alias
e 553 00,8 o0 Aol Ol ke 5 S 1 ble k5 1 0SS (b e sl
S 488 5 Bl L Gl e o ancb catind Blod lapanal 5 05851 5 &S

(o

JPEL RPN FTYW

5 Sblsl s by pde Olsee Sljle wbiily, 53 S TS el

1. The need to belong
2. Role Ambiguity



VEOF b | VIV osled | ¥F Jlo | Jsod 93 e o ke Olalllas | YSF

s 5 1 (S (Mafias et al, 2018) 558 0 (o m Jad s s
Oolas Sledbl oluis s 4 LSS oy e ¢S ol 53l (2B o ke
o Calby opa dlm Sl (Sen o Dlsl 5 by sl ¢ Slojle Oolual ol 53
o> o ARSIy (Jh e 4 3zl (a8 3 e ol ST (5500l b ins el
.ulj:@df.zsrl«lc@.u.uu;.ﬂ@g}&;}ﬁb@uf&,dmb&uyﬁ
g et los Jlazl 2ol 31 5,18 CudS Cdl ¢ as HS0) 2alS 4

digad 0305 38 & JalS” DUMLI (B9 13 S Ol o5 opl J g 1AM2 0500 4L
O 5 Syl 893 b (B c0sls ol e 251 Rds 4sdeed o)
(4l L;‘»f)-’ﬂﬁfte‘ ol

Sl So4m

3 bl ksl QUSHST Slys mbie pslde i ans & ) Sy
(eML] Wile ST wbe O3ls s 1 &7 4SOl Hobfoll (1989) '@u
sul b () o e 35 o omte (S 35w e 4 slezel b elazs] Colas
D J.:J.>J @).Uda b cL.A U‘i‘ c\AuA.Ea B (al.@.:‘ 9 GALLQ 6‘.9}" CC}L’LA U"'J:M‘
OLEED AShs ol 5 sl oo dorlsn ain Oy 5 oo Dy iwd b jg) 2 oS SUSI
5 Olojle & Cond (Wipd o aus ible i 51 g ea o0y Oljle (5T e
el gy 1y 55 LIS Wil i s S (o e 5 Lo s Ol
e

WQ‘)P:)'))JAMK@Q}D J;Q\:ar]u.i‘ d}>- 13M6 cuU}.fL 4..>-L,a.a
D3y 3l O $ I 1 5 Ay st oS08 48 o Coly ol g o B 5 4SS
S 3y Sogep pl 5 aS o SN e sgm ols 45 o e 3 (BT Sled
“'45&5‘

1. Burnout
2. Conservation of resources



Y50 | (K | v (3 6o Obojle )3 2B Cu e clasaly 3815

sladal, sladaly

Co pde 4 slazsl fals
slazel ki bl 5 Sl ol Jaulgy bl OIS 51 S o ke 4 slaze!
S Kl 5 ol s (Clds Jule 4w sk, « Mayer et al. (1995)
Ol pte Sl (e €51 55 Cudlid pde 5 (Ol L (B Iy e 5,8
Jos BT 2 4y 0l e 4T LS o 3l OUS IS 53 1) 38l 532000 Dl 251,
QLSS Joles slazel als 5,15 1y Olejle a1y o3 (Sals b aeS s
ol os Cuaglin 5 s 5 b1y Sl gws gl al s s o 2 1y Ol e b (6,0
Colial Gisws (gl OLS IS 5 Ol pde m Sealen 45 ¢ s slaOlojle > .55l g
e Sals 5 lanT By Pl 4 Ll 5 o @olazel o opl (Sl (655,08 0508

S g e

WS o 05ty 90 Sar e B9 S Ok o ol Jm SMI3 ekiph el
B3 1) Olajle & &S o Jas ag w4 o)ls S b SO 4k S amd
COIL slazel g 605 5 S o €K e 3l 4 cdany o O nge Sl

Sl gslesl o
ey $ 5 313 Ole (o, 5 slazel I @l Olgea ) elas] wlopw

Cope Ll Sl O 30 5 Sles ¢l » «(Putnam, 2000) 355 o Ca 25
@L‘.;;l&,.usg%,;a\,&;Jncwgwﬁmwws;g,wLfﬁ,ts
\,(,;‘yo\pw’\gdstf,\f.,m@u:;“f@u;u,uuywlﬁmdw;lb
SMJ‘."*?‘::‘5&1‘"“.’““‘*“‘Og"‘““uﬁf;s‘)‘ﬁ("'@%‘ﬁgs'ii)ujﬁﬁm@-sali)>
Sl e gnlazel g ol Wl Al o b e THETL (Oolad e Olejle gladsT
S b oyl b (gl > (gls 5l S 40 1 OS5 s o L2l 1) Slesls

.MJ@ é}.«d

1. Social capital



VEOF b | VIV osled | ¥F Jlo | Jsmd 93 5mp o e Olalllas | Y58

Colas Q)}.&QJ‘}\QS@Q}D S ‘:"‘:’.(’JCJ‘.‘ Je 10M2 ol 4i a-lias
srden 4 b e ol 5 48 o (6,8 s ols Olajle S e SO cadas S (g
5 S K Olsle sladnT b 4 w8 4 o Coly (lid pude aS oh Syl

((.ou\.aT)lfU V.Zw:.w u,f o>

obls )l Ciad

Ssher g 3,0k 5 DBl 6 bys 0L Olgea S G DL
o e Sl (5,0 Sl oS 5 Kisles sl (Martin et al., 2014)
G Bls o b 5 ST (oa bS5 s 5 @S s G 4 ) 0L o) (0B
Olojlu 3 &8 LSS bl gl OLSLIS 511y 5,550 €l b o Ko
S gl 53w o i Olilasanas sladely b LY o)bys Ol e 31 il g ool
sy o (Kaler L 4 Dbl Cand ol diph o 51 oaliis s 5 pl!
58 e 55 6K e 2 5 b iS5 Tl 4 Ll 5 e S (S e Jiben
sl e 3 G i oA Gl i S 0l o5 ol d - SMITT e g 4l

ol sln sl 4 YU i e DSl 5 a0l sl Sl O ¢y 55 LS

u.afdg\f:”Lu)\@\jauga)}s-;,gj,:@r.ﬂw)tf

oluls B S
Yt 05,5 5 lp K Olgsa Sluls (Olid 5 ey SVl OLE s
L 6 s pde (Piankevich, 2013) w528 plgl rals 5 Sl
)L':,:JljQufjwub-Lglj\)acu:o)'c,;uLgua:lago\;.()\fw}uo:;:).\;u
Sl a3 Olle &K 3 035 S ama g ST dle gl .S NJERRHIIES
3Lad (S piac g 055 (Sl Cnl (Se QLSS 0355 oMol OT (612 (> 5 b
S r pgomt |y Gl s (Dluls opl ST e ilaie b (glags S e b
Ol e 5 QLS LS s os,mo e GBS 5 el oo Crndd iy 51 i | slazel



YoV | (K | e (3 6l Olojle )3 ) Cu pite clasaly 3815

@i ke Sl 5 i (S 38 Ol o5 ol - IMIO okl aoLas

Qwr-’&‘43'6‘CM‘)-’“’H‘*UO-’iw-”“&f@@ﬁ‘-‘*ﬂf-’}"‘m‘%

Sy s S S Gleanls (Sl N 03 S, gl )8 as e sl
(1.45@

6.:;.1.@.9 le.h.ul.:.;

bl (5,90, S

i Shas 5l (sl Lol Lo Katz & Kahn (1978) "lagzacs 4 a5 b Gollas
bbb e .yl 5L Slesledgys Sledbl 55T 0L o 5 dasee L L gy Jolas &
Oljle slacy Jsl 5 Oltal b glwlyen 511, QLSO 0L cpl 05,5 55
55 bl dzn gagoe Slods Gl Jste (53 Olejle 55 OLS,HE LS o o5 e
o by d0l5 e (oDl o anelr a8ly Gl b ONS laasl 5 5l oS
2 B el Ll mle Sy e 4 o Sialeal pl s plonil ang &) o
sk e e Olajle (ST (650 0 RS 5 e (ol
Gl e s 4 sl B ST B S 0l o5 ol I 1AM2 ediph aslas
3N 555 65 o S AT e 5 oxls mal ar 0528 Has e S Sl
b el & S Salen Olojle Coda b o) Opdin g 8 aKan abl ails Olojlu

s oo Olojle Cand 3 Shos 4z 55 5 O sdis by ol e

S S oS S
Lol Simon (1977) ikate (5,8 vmnad Jito ol 2 & 50 (6,8 onna
Jee Sl 4 2B o ey Sl 335 e o Ol 4 g zws
2 Ko (B slaosls 4y (g s O3 (Gl Olpie (5 O 308 o0
6 Ll o w3l b el Slesanar S Jae a3l Sl L 0LE 5wl bl

1. Systems theory



VEF b | VIV osled | ¥F Jlo | Jsmd 93 5mgp o pite Olalllas | YA

SLolle 53 555 i Olojlu slael 2ol o 5 mlie Co)5ua claojs S
CoiS 3 ol igls amslr gl glos 1S gladsly bl Slaranas &S D>
S G 351y n e slezel Ll g5 o

S 0l B SleMbl a8 89 i S 0L o o Je= SMB ol 42 a-lias
Sl ol 5l ye sla 03ls 4 o s pie ) Lim S (O s Sl
(ABL 4By ol CadS Slesenss b o Sl opl 5t 5131 3 OLS 5 el

G315 5 s Jals

wtld Glojle 3 Shas 35 55 SIS helse Olgea 8 SN 5 )50
(Afrifa et al., 2022) Wlawls Jos @337 5 2ls @IS il 4 (ss
Sy QLSS 5 S oo a8 g |y ST sl ol DleMbl 05 87 5 gden by 58 Sy e
s B3 Olojle &5 5 a8 S (Jle gl 3 yls ol ol glaos] 1
oMbl o ey Ooldal L (glams g sacusgdoes I Ll dos Oleds 55
S Ol (s5sT 5 0@ ol dias slgiins @y 5T 5 L GBS (gl fomol ) Ll 55 ol
S n p g e OLS I Ll ) S o b analr e 3L L Golas

IS e s> S ge] B9 ::)f Ol V: o J e 11M14 ok ss a-lae
B0 S sl it oly b e o] g oo car Ol L ey s s

(45 g0 5o 3 oes 0915 3 Olslu 5 opil BV o5 5 ad i 487 ¢ 2l SST) 2al (g

Sl glalas 5550

S5 it (il (5B Sy e b sl S s 514 (Colal 5 by s el
Jo8 <S55 09 OLS LIS (Brgun, 2021) das o 2ol530 g 5 BB sba 1) s
Olejle Slial b o7 dins plonil Slolll ol oS (Doloanss i) b W s |
Sl il e aSh cdias e s |y Ole sl e 5 4 bl ol LSS Ll yon
Ly omte dmsler 35 Olojlu g Sounly 5 Lel

Cel Sl pde 5 Dy s o plgh 357 0L o ol ds IMB8 o 5i a-lias

Ll ax s kel S Oz O plndl el o 55 Opiiby 1A )lST 42 e



Y54 | (Kr | v (3 6o Obojle )3 )y pite clasaly 3815
(i allas g a4l o 5L oladl Jlaz! (iSS

Ol g pdialb, jals

Sl 5 e Olii b Gudas SUly 4 o (s GOl )3 o s n Ao,
03,5 S L 2B o e (Wynen et al., 2020) coul als 30 Sleds
Shas paen Ul ol 511 Ol dlallas 2130 5 (65575 2l o T3
L mer Ol ASl) amslr b SlaSL 4 e ey LlS s Olejle &S
e o pas i g b S Glolle I sy gl (s3lasl glaol
L Ol ol 5 A7 o Cinads |y oo gos slazel (6 pdyculs, J2alS opl dile oo
g R g e T W TGP N e (:Ua; 33

38 es corisy 5 55 DML 05 138 0L o5 pl I IM2 05 4L
548 Kalen Lk Sl b 5y 355 65 gu Olejlo amys 5 45 0 3151
Vsu:gsﬁ@\.sud&dou;uu@apgﬁgwﬁuwf@@@jl

(Al
sl le.h.ul.:.;

St S palde o5

Sl sl w0l Lawrence & Lorsch (1967) ' ,lasl 4 ks
Cupde LS Lis 1y 5 oL 6 asl HE 5l Jase Sl 5 s Sdoms L L
ol ol s 055 spdoa 5 Ol ply 3 Sledl S L 2
35 )8 Bledls gl S o bos Calamte b 5 St S w0 1) il ealibe
ke &Y iz AL ge Lol das 1S 1 Sk dal i g Olele &5
LT 5 poby AT 3l el Liyl O e Hlastl 5s gl SleMbl 1,5 uS s
RSP T S P P TP P 7 S-S JO W W PR
e oo il Jils

1. Contingency theory



VEOF b | VIV oled | ¥F Jlo | Jsod 93 e o ke Olalllas | YV

Lol YL 51l saraes SGbwT Shis S 0k o5 ool U AM4 slipd 4oL
(P9 Cor Omb ey Ie,8 5 Sl (gl pde Sy Latd SleMbl g il
Catie ot B4 1) 5 ado S Lo T 3 as oo el Sledbl S 05

&S e Sltal (sl 55 (55K (51 o slasl GUl5 Ol e & (o plonas]
sl dtsl g DleMbS STzl 5 slazel & ((Neubauer et al., 2016) 555 o o
SR L OIS Clal 1 o5 glael S8 o s Kaloal 5 a€1u> gladls
4 Salaal ol 5 w8 (6,80 F50 Oy gons 15 ad ksl £3UbI g Lael 4L
;}iw}Sc&jb L;Laol.o)'l..» Br) bﬂ@ﬂf}ﬁﬁ,ﬁ:{ﬁ\f EL@TCL«&&
SR 4 Ll e el (and pl Tl 5 i e e diail S
.J}&F@Lﬂjhﬂﬁ)j)b QL&)\;J &\p‘jwd‘b\f

o 51 e (OBl ST 28 Os i3 ST 0l o5 cal d 12M8 65 4L
e 4 Sden )l (Calibee glads Bla53 (S S Al S 5 b M
(l.d@@j}é}&&hd‘)dﬁ@)&ﬁ@J@J}J@J}Q)‘JJCW\

Obojle DS Cilasis 8

3 W 6l oyl oplal dases Ol b Gudas SUlg 4 oS bl (6 pdyCollenl
5 Dbl 055 sguoe b (2 )8 Ly e el (65500 by Slalaoes 5> b
boobojle 148 o o Olojle 311y g pdilalant cpl (ol 5o s S0
b Sl ol 31 OT OLS,IS™ Lol 03 55 4l gn amslr (sla3L b ol g8 53 SLSL Sl ks
ru\p&_l..mé:,w1);?-gﬁa,m,m,:@;ou;u‘mp@b\@(ﬂ&u)&gb
U155 35k e oS e DY i b Ol ou ol 55 1) Olejle (g s Collanil
as e Al e o Sl ol 15 0T

WOyt Sl SIS (B9 35 0y o5 opl dm 13M2 05 amliae
s ST5 e 3be S (IS (B Jle 55 4 o bl sl 0551 el



WA | (K | e (3 6l Olojle )3 )y pite clasaly 3815

S Saalen o L3 L gy o e €5 g0 Ololo oed Ly O 0555 )

Slile L g

S e lalsy 5 Loyl e 3ol Sl glas pes Olgea oS Slojle oKa
Sl SMls 5 cslis 3T Cow oas « «(Schein, 1997) 555 o Ca
sl Olejlo 3 e s dls 5 5 3lael g pleel s b (B Sy ke )5 )3
22 L Ll py e Ol IS e plesl S Sl 0S8 A .
L Olid e w¥sle e 1y Olojle ol (S cdiph oo 3,8 o3l lags 1S oanas
b G &Ken S o Cands 1) OLS S am gy hie g ol S A6 sl
S5 e Cadst S5 5 5 R Ll e g g e e A
o nl a8 3131 S (B35 0k 5 2l A TMI0 658 4oL

b 3 ) Ol g (Blis pde pl (s Jole Dlejlo &7 ake sl il 5

(1.45@ slezel o 9
b sladely

Rt ¢l
Ll e Olpde o 5ol 4STT Bass (1990) ' 3T 50y 4k
Sl Gl 53 5 s plgdl 1) OT S H1 3 &Ks 5 blo,l 555 OLS,I
L Jbsbae Bliyl ald 5 Sledbl 03,8 spdome b ()6 Sy pie dins S L
) Oy gmws g5 Objle 55 687 (6 e S oo T Olojle 6y 5115 O e QLSS
ajls Llg sad cdas cod Syl LOT ae U Vs o)y by 5 LS 0 el
S Calda gl pde ULy gl cpl ST S ys 1 0L, Silslgiin b b 1SS
35 S e S Oyl ele S w Iy sl s s e il 1) Ol
51 ol ST Jar (o0 ot D8 iy lad Ol sty oL O e 48 ¢ 53 SlaOle L

1. Transformational leadership



VEOF b | VIV ojled | ¥F o | Jsod 93 5up o ke Olalllas | YVY

sh e OT (6,108 351 5358 el & Ll 5 oo
o313 Hgws bt i Cil= I g i3 S Oy o5 ! Js= TM3 ol 52 a-lias
detjumtﬁofuts)\féujg@;&L‘w‘a@ubW}:@ﬁjw

(ks O p03 g3 Ol Slgs Colias o

e leel fals

3 pb g iy S (s (Sl (L3l Sl S 5 Olsea o e sl
2 e Sy o ol Sl 4 LS pde 5 SOl s 4 (0 Sy e
1”1‘;,L;s,tfm,;,&ﬂ?,w_v,;,ﬁd\,ws&»ousjtfjtbuzwbmuju
351y e ol g & lael Jrals ol S e i Canlib b slazel L6 2
55 ol slaslg b i)l Ol e L sl Jailgy pr il 55 on oS (ST g Cigmnds OLSIS
5 osee slazel bis gl Ol e lael 8 s laoljle 53 sl G L5t
Ssh e Obojle Cus g pin falS 4 Ll 5 oo by ol (ol Sl ilwlw 6l >
548 o e 5) Slaliws pe (B9 S 0L o5 pl g TOMO ot si 4l

Wi o el (odlas pie catin o 5l slazel 05 ¢t Ol gt DL 5 5

((.o)‘J.; kS:’“iu Ji.,\.a JSJQ |~Lﬁ)\§

PR VRPREW Atk

(e Dy Jols French & Raven (1959) Jue bl 487 ¢ Glojle &8
S e ool dtoly Codlild 5 S5l @ el Hlarl 5 Bl (e o ¢ pmnaSS
(2SS 3§ 5 e D8 (DAeDbI 055 s gudome 5 OLSHIS Sl O b 6
OLSLIS 51 Sledbl b 3,55k S8l )s Oas 7 (§ pke S (0 Cand | O ok
Slles o mly L &8 a8 Sl ) olas pualy Sl (S (S o0 L;,:?‘.:M;
5 e Sdyds daelsp CaSe & Llg o @6 opl il Ll yes el
Db e pde by SUlg 4 slael Jials

oS, 5;& Sledbl &1, e 2SOl o o Je IM2 sl 5i a-lias



YWY | (K | e (3 6l Obojle )3 )y pite clasaly 3815

4;,.19\‘,.&‘.,\“)[;‘}1@‘)_9“\;_94;}4; °J‘€"L$’L€"3‘ C)‘j.l@)\ﬁ-\.a 3?4{4.;.:.4@‘.:
A o e Slaladl 4 Olesess

Olde, S b 2 il 58

o Ol L a5l cOolal js Sosles amss Olgea oS (Sl o)W
L 6,80l 5 cusled e Jds 4 ()b Sy e o .(Rahim, 2001) 5% .
ué,fﬁws 2L Llods gy e SLMLI IS o bl 4TSS, 540 o0
Ao i ol o pd Caaglie b Emy 3,05 355 Ol ke b ol S liloks a5 S ooty 5t
GBS 55 4 Llg e o 5 s A 1) (655 kS e miize 1 iy,
Seh e 58 Lo b Slude s ,IKST

@ 8 s 4 | gkenl S 3 (B9 135 0L 5 nl U 2MO o5 L
5048 Slaae 5 OLS IS Cunglie Eeol aon &5 e bl (ol 5 plaol (5L o

ads Olojlw ys 2 o, YL

Sy slacws B Ol s

g5 oo (I QLS L 5L byl 9 A oo sgdoms |y Oledbl &S I e
Sl g (93 Olesle & 55 47 (5 pute ST Wl |y idwplgd] ny oS5 25
S 1) OS5 ol s god e 55 1) LOT jlubiladir b a5 ST e 30
s 3 ol 3580 iy A (s 1 0T 1L ST b 5 S 2 Do
WS r p g e e 5 J e il 1 Olejl (g ey slacs 5 051

5 03 h s bbb & glpde 35 0l o pl Jem TIM4A okipd 4ol
85 el SUE ) e (5 Cols (o5 & 5 Ml 55 el (038 5
S ol pen 3 g b gy lgisl 5 ey 0585 31l

S dom g Sony
ShaS syls JLs a1y glaVas cladsly s cbobjle js )6 o e
J.E.A)‘JJ;L;AJ;)J‘) QLG)LN Q)\f)ﬁl&&j)bbb;}&)gu’}m\))c&»



VEOF b | VIV oled | ¥F Jlo | U6 93 e o ke Olalllas | YVE

LUyl s (Sl (l3ens s ol S a8 Sy e & ol ¢ Ll
Sl il (e oyl 050 2alS e a4 |, 0S8 (Ryan & Deci, 2000)
Cdlo 165 6 S5l aogr G Sl Famp s Sid oS0 (bl
a5 Slaal ((Jad Sols) 5 dgm alS b S S e L 1, OLS,ET (63 55
5 olemrl la,las L Clel ST s lailesle 3 3jle o Cannds | Olojle Ll
Lgd meis ohges Olodst oS ol 4 Al g o badely ol cllax] g el 3908

S o A Sl plal alow (206 Co e (gldal, ke )
e Sljle golazel o b 2 5 e @ slazel 28 (Putnam, 2000)
(Oluls 328 5 bl G S I 55 e om D ploedl 5 (55K
Lol &S Jos ol js el ol S iy 1) b 2T ba ol g
Cnds 5 o IS A & ks anl by 0 Sl 5 b o (Sales
a5 3, Shes b bl slazel a5 Lilesls 0l Slalllas 558 o aete Slole Hlasl
oS b )l Sy e oy opl 5 5 «(Dirks & Ferrin, 2002) 5,15 e alas)
a3 ga ol B s Sy B ae 53 1) Olojl alazel oy

(S50 M) Oz 03,5 s b (0B o pite 63 Slas 05 2
L Sleile ol 5 das o 28l 15 6 p iy 5 S (6,8 pedd kS
Sl Lol o7 515 48 (Katz & Kahn, 1978) bagtew a5 dns oo 2l
23 S oo Jiee 1y Jolsd ol (B e Ll il U laa L L gy ol 4
GLTE ol ol aral 4 Sl ynds LOT Juol oy gale &7 ¢ g5 slaOle jlu
OB (roman 558 pmie Oljle Coegie (RS 5 agee L)L 4 L5
b3 il anlr ite SSS a g Sl 5115 0T ¢ padlejle o 55 55575

plonndl Cands (S Sl ik o585 L (0B s e ol e |
TG 5 oS ot 0 1y Olo b ¢ ite g slowl 5 (g p s ollanil 2alS ¢ o
sbsle o7 S 0L (Lawrence & Lorsch, 1967) las! 4 b aS" o LS
L o8k ol ol o Ll il HE 5l s gla Sty b AL 0L
5 il (GH6 Dl Lkl ST (s Glolle 53 5le e oSes b



Wo | (K | e (93 6o Obojle )3 2By pite clasaly 3815

e OIST Oolutal G 53 Gl 4 il 5 e 6y Ollanil ks ol il s (5Ll
.S gl

sokeslg (Gaie L Olpde s (2B Co e o pde B 51 lZulg o
S0 4 S oo LA LOT 51 0 AT 6505 Glacew b 5 4S5 o T,
Al (S5l s eldl L e Ol S 3,05 4SS (Bass, 1990) o 5T o
2 3,8 e Ve S Ol ecdlis 5 bl o Ll e L
ol S Jas osas Cads 08 Ml Olgea Lb Ol pde oS s slaoble
sh e Olojlu oSl Cimeds 5 oo ses slezel L2alS 4 Ll g o ke T,ISL

(S oS Do Ly ks S5l L LS & ()8 s ke ot (pl 4 4z 55 L
S a3 iolejle Canle b aSh el HE LG )l ST ls LRI B
Srole sl dladaly a8 (sl ol 3UT 3 35 hizan oIS o 5l el
oo o | S OS5 Olid (2 e sladie e 4 L o
Olislacy s sale i I 15 (Has sbaoljle LTS0S Ol pen 256
s s 4y (oK elozrl 5 Glejla o Sl (slad 3o 5 3505 0l

SN ol rasn oS 358 S5 WL 55 ey 65T 4y o sast s ol
o) (e AS o plete i Slallas 11, OT 87 Sl (6557 5 (glyls g L
P93 GOl 55 (2B Cupde S gy 4 Olnl 53 b sl Sl e
o b SIS e e Bdas 39 g0 Slsl &7 b s el s
b Olpl f 03 o358 (7B Sy e S 5 035 S jae o AT o5 Sy il e
(S Sl S5y 5l eslizl L adlllae cpl cps ol 4 K5 515 ar 5 3500 08
(LBl gl Jold) (2B Sy e ol eV 5 mlr Ry
Loawslie 5o g ool Cal 03,8 €l (2 e 5 oble (o3 Shas o(glabal
54k 63 Ky (g sydoms a9 L 6K 4 N ST oty Slallla
s 4 a5 L Olnl (> GOl Jiasy e e 3l 45T s
il palad 5 03 28wl Sahe w5l) Lolsle ol Kap 5 olsle ot

23 S pepar G o eddpll Glatash 4 S Gl 4y dedony



VEF b | VIV osled | ¥F Jlo | Jsmd 93 5mp o e Olalllas | YVS

) ol s das)sT s cul il 035 slowl ool 8 5 pln Kos slaysas
Q‘ﬂ‘ gsﬂﬁ" LS[AQL‘)LN ).3 @)G C".’.J‘.’."L‘ J:l’ﬁ 9 C,:-L.J: )J }Jm:'»._:.; kSA‘f d‘}&ﬂb

b Dlslgda

A Olslgln

23 B St aVas lakily S Sl eyl glaasl 4 4y L

i ool 53 SIS anw g (gl p ok Oolslgiin (Sl 03 S s 95 ol 3L

:"}&QSA 43\)\

S plo b (2B Sy gt auslie S 503 b ST slahasy 258 0 lgiteg
o S a3 laObe e 53 (S 5lie b o 3T g S ke diile) (ke
STy 1 QLSS ity G 5 Glesle s Sas e oy
S5 (Sa e i sl 513 o) 51 6 o e b 5 s o0 Mgt
33 B o e sladaly b 5o (T8 5 L (65Tl Lle)
Sed adlae s ool jle

5B o o adaly e 6l s (e Sladie 3 5 e sl
Fo8s Sl slozel A5 Slap 8 b W53 (b Slajle (slezrl 4l
3 ()

R S e ey DS (g e b Jsb sl g sk o0 sletiy
g bl (3 sadle il 6y Oollanil 5 Slojle Kia 3

S e e lajln OIS (Sl e 1y Sy ke 3T 550 sty
=S 5 AS a3 S5y leslizal b a5 GOk jlu 53 s ses slazel 5 Sl
5,8 15 anlbe 550



YWY | (K | e (93 6l Olojle )3 )y pite claaly 3815

o8 Ql.sl.g;.‘..%

(F95 GOl 3 Shes 35 5 (2B Copde e Gladely LialS gl

::},&6« &1, 'S} Lgsﬁ)lf Q\:l.g;..iﬁ

Olis Sy ke a5 (8590 T Sbooysd (g5 GlaOlejlu O ke 5 48 o slgiiny
%3&&%\5)‘4.?5\#\6\)%(}&5UQJL€JUJ.;Sksla\)g)u..a}
S S 1y DS S L

Ale) Oolis st Sl sp bl laailelr 55 slaolejlm 355 o slgtuy
i LI 0L o U S sl (Slyg Sl plate Sl b i s (slag pich
b s s OLS L,

23 0L e Hlie b (Jes glaobe e o 6;§¢~w GladnT 5508 o slgtiy
B ah s Gl G g (lbes B e B L pd (| B5L Calies - shan

23 OLS,H Oy Sl S Cola 5 (a5 Liilyy o) 5lie (baanl 55 0 slgidy
35 S35 p 5 ol e ite SIS 358 (lnesly (A3 sladlejl
b SRl

L L5 6 S50 (o ol 5o Slojlw slajbstlu s 55 0 slg iy
s Sy g Sl sl ollanl 5 @Bl rals oS 3l paddd

Sl 35t alam QLSS (gl ol 2) 551 slap 351800 5 5 o0 Sl
S s e lantely S 5 05k 1) 35 Sl 5 IS

Ll (e 3 .o (sloyss (olisl laaal (53 slaOlejlu 545 o slgtiy
6,§,J?@Juqﬁ4ﬁcl,,;\u,u;§\ﬁ\a,bpouags)ljg.gu;zﬁ;ﬁ

..)}.w

U:'AJ}-’- ‘_QLA‘."_%JJW

)JSC.M‘ 03 g ‘b—‘}n &Lkg;i:)u\m b ‘5‘7{ ‘UJUGAJA A5k cfpb- u;.k)j”{

1S 1B e 5 3550 b el s

O&A“gﬁdﬁjdﬁtsxfdﬁu:})j‘Oﬁmﬂ‘}‘;&)}:L};\:I:ALAJ:.‘JA.I



VEF b | VIV oled | ¥F Jlo | Jsod 93 5mp o pite Olalllas | YYA

S s g0 |5 el 5 gdmes 95 GO 5L aled 4 baaily & s pass
AL LT anslr IS s led Col

15 ol (S el by (5 3 Ll el 4 4 ST (4l VF) LaaLas slts @
iy |y e (slacSin b 5 byl b (53 laolejle )3 oyl JelS 45
A

AU o Gl e 4l st Lt (slaalan I Juol> slaosls 4 Saly @
il 8 8 5 S ks b 08 W phaslan paind slags S

FRen 5 Sl 0l plonil Ol (g3 Sladlejle aa 53 ol Hsba Jiass cal @
i U s iST le ps glisle Kb slacssls Jods o baasl ol
AL et BB o puas

a4y DLl ¢ (ST sl Jows oSS (61 = (oS Glrosls 4 (g s e @
sl 03,5 5 gdoma |y 0l glulis ladely AT (gl (30

! s Gl (Has a8l 5035 ()6 Sy ke Slailaly s S a5 @
s 3 )8 (61 (13 9dome Ll 5 0 85T (ol 0l () 2 o D) 50 S
AL bl

Bl o)l
I s gl ol 658 n Alie ol 53 45T ST e Oledl O i 5
ol Rl
Jgf“:}ﬂvwJwM|:6Jl§wuﬂ)ﬂr\q&\)bfd\fu\;fﬁf)wwjl
.QT@J‘J—«:

ORCID
Fariborz Fathi Chegeni http://orcid.org/0000-0003-0943-0421



http://orcid.org/0000-0003-0943-0421
http://orcid.org/0000-0003-0943-0421

WA | (K | e (3 6l Obojle )3 ()l Cu pite clasaly 3815

@l;.a

(F88) 2 s g 5 2 15 (58 tmmn 315 Bl 0l o s (S 550
Bl (5t ilon B L LB 0 Gl SIS Sa 8 1 e
YWY OONA ol Kn s o pite (Ol ) Ol F 5 b Olajle tanlllas 3 50)
https://jomc.ut.ac.ir/article 73764.html.v41

1. Afrifa, S., Fianko, S. K., Amoah, N., & Dzogbewu, T. C. (2022). The Effect
of Organizational Culture on Employee Work Engagement in a Higher
Education Institution. Organizational Cultures, 22(2), 89-104.
https://doi.org/10.18848/2327-8013/CGP/v22i02/89-104

2. Aydmn, E. (2022). My Supervisor Keeps Me in the Dark: Mushroom
Management Style, Organizational Commitment and Organizational
Cynicism. 4™ International CEO Communication, Economics, Organization
& Social Sciences Congress.
https://www.researchgate.net/publication/362092075

3. Bakker, A. B., & Demerouti, E. (2007). The Job Demands-Resources model:
State of the art. Journal of Managerial Psychology. 22 (3), 309-328.
https://doi.org/10.1108/02683940710733115

4. Baltar, F., & Brunet, 1. (2012). Social research 2.0: virtual snowball sampling
method using Facebook. Internet Research, 22 (1), 57-74.
https://doi.org/10.1108/10662241211199960

5. Bass, B. M. (1990). From transactional to transformational leadership:
Learning to share the vision. Organizational Dynamics, 18(3), 19-31.

https://doi.org/10.1016/0090-2616(90)90061-S

6. Bass, B. M., & Riggio, R. E. (2006). Transformational leadership (2nd ed.).
Lawrence Erlbaum Associates Publishers.
https://doi.org/10.4324/9781410617095

7. Baumeister, R. F., & Leary, M. R. (1995). The need to belong: Desire for
Interpersonal — attachments as a fundamental human motivation.
Psychological Bulletin, 117(3), 497-529.
https://doi.org/10.1037/0033-2909.117.3.497

8. Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology.
Qualitative Research in Psychology, 3(2), 77-101.
https://doi.org/10.1191/1478088706qp0630a

9. Creswell, J. W. (2007). Qualitative inquiry and research design: Choosing
among five approaches (2nd ed.). Sage Publications, Inc.
https://psycnet.apa.org/record/2006-13099-000



https://jomc.ut.ac.ir/article_73764.html
https://www.researchgate.net/publication/362092075
https://doi.org/10.1108/02683940710733115
https://doi.org/10.1108/10662241211199960
https://doi.org/10.1016/0090-2616(90)90061-S
https://doi.org/10.4324/9781410617095
https://doi.org/10.1037/0033-2909.117.3.497
https://doi.org/10.1191/1478088706qp063oa
https://psycnet.apa.org/record/2006-13099-000

VEOF b | VIV oled | ¥F Jlo | Jsmd 93 e o ke Olalllas | YA

10.Dirks, K. T., & Ferrin, D. L. (2002). Trust in leadership: Meta-analytic
findings and implications for research and practice. Journal of Applied
Psychology, 87(4), 611-628.
https://doi.org/10.1037/0021-9010.87.4.611

11.Ergun, H. (2021). The Effect of Mushroom Manager Behavior on
Organizational Charlatan and Organizational Loneliness. Journal of
Education and Educational Development, 8(2), 359-378. DOI:
http://dx.doi.org/10.22555/joeed.v8i2.481

12.French, J. R. P., Jr., & Raven, B. (1959). The bases of social power. In D.
Cartwright (Ed.), Studies in social power (pp. 150—167). Univer. Michigan.
https://psycnet.apa.org/record/1960-06701-004

13.Hobfoll, S. E. (1989). Conservation of resources: A new attempt at
conceptualizing stress. American Psychologist, 44(3), 513-524.
https://doi.org/10.1037/0003-066X.44.3.513

14.Katz, D., & Kahn, R. L. (1978). The social psychology of organizations.
New York:Wiley.
https://www.scirp.org/reference/referencespapers?referenceid=669860

15.Kilig, T. & Olgun, H. (2017). Mushroom management approach. Journal of
Organizational Behavior Research, 2(2), 106-113.
https://odad.org/tr/article/mushroom-management-approach

16.Kilig, T., (2015). Mushroom management theory; Sample of health sector.
Electronic Business Journal, 14(11), 474-480.
https://www.researchgate.net/publication/298809636 Mushroom_manageme
nt_theory_Sample of health_sector

17. Kiilekci, M. K., Ozbozkurt O.B., & Bahar, E. (2020). The mediating
role of mushroom management within the impact of job stress on intention to
leave. Journal of Business Research Turk, 12 (1), 361 371.
https://doi.org/10.20491/isarder.2020.848

18.Lawrence, P. R., & Lorsch, J. W. (1967). Organization and environment:
Managing differentiation and integration. Administrative Science Quarterly,
13 (1), 180-186. https://doi.org/10.2307/2391270

19.Lincoln, Y.S., & Guba, E.G. (1985). Naturalistic Inquiry. SAGE, Thousand
Oaks, 289-331. http://dx.doi.org/10.1016/0147-1767(85)90062-8

20.Mafias, M. A., Diaz-Funez, P., Pecino, V., Lopez-Liria, R., Padilla, D., &
Aguilar-Parra, J. M. (2018). Consequences of Team Job Demands: Role
Ambiguity Climate, Affective Engagement, and Extra-Role Performance.
Front. Psychol, 8:2292. https://doi.org/10.3389/fpsyg.2017.02292

21.Martin, H., Lewis, T. M., & Fifi, J. (2014). Centralized versus decentralized
construction project structure — Easing communication difficulties.
International Journal of Construction Management, 14(3), 156-170.



https://doi.org/10.1037/0021-9010.87.4.611
http://dx.doi.org/10.22555/joeed.v8i2.481
https://psycnet.apa.org/record/1960-06701-004
https://doi.org/10.1037/0003-066X.44.3.513
https://www.scirp.org/reference/referencespapers?referenceid=669860
https://odad.org/tr/article/mushroom-management-approach
https://www.researchgate.net/publication/298809636_Mushroom_management_theory_Sample_of_health_sector
https://www.researchgate.net/publication/298809636_Mushroom_management_theory_Sample_of_health_sector
https://doi.org/10.2307/2391270
http://dx.doi.org/10.1016/0147-1767(85)90062-8
https://doi.org/10.3389/fpsyg.2017.02292

YAV | (K | e (93 6l O3l )3 )y pite claaly 3815

https://doi.org/10.1080/15623599.2014.922726

22.Mayer, R. C., Davis, J. H., & Schoorman, F. D. (1995). An integrative model
of organizational trust. Academy of Management Review, 20(3), 709-734.
https://doi.org/10.5465/amr.1995.9508080335

23.Mumcu, A., & Aras, M. (2021). The Mediating Role of The Interactional
Justice on The Effect of Mushroom Management on Organizational
Cynicism. Eskisehir Osmangazi Universitesi IIBF Dergisi, 16(2), 300 — 316
https://doi.org/10.17153/0guiibf.871101

24 Neubauer, C., Woolley, J. D., Khooshabeh, P., & Scherer, S. (2016). Getting
to know you: a multimodal investigation of team behavior and resilience to
stress. the 18th ACM International Conference, 193-200.
https://doi.org/10.1145/2993148.2993195

25.Piankevich, V. L. (2013). Rumors in Leningrad During the Blockade.
Russian Studies in History, 52(2), 25-64.
https://doi.org/10.2753/RSH1061-1983520202

26.Putnam, R. D. (2000). Bowling alone: The collapse and revival of American
community. Simon & Schuster. https://www.jstor.org/stable/24562625

27.Rahim, M. A. (2001). Managing Conflict in Organizations. 3rd Edition,
Quorum Books, Westport, Connecticut.
https://www.scirp.org/reference/referencespapers?referenceid=3006044

28.Robbins, S. P., & Judge, T. A. (2018). Organizational Behavior (18th ed.).
London: Pearson Education.
https://www.scirp.org/reference/referencespapers?referenceid=301754

29.Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the
facilitation of intrinsic motivation, social development, and well-being.
American Psychologist, 55(1), 68—78.
https://doi.org/10.1037/0003-066X.55.1.68

30.Saunders, M., Lewis, P., & Thornhill (2016). Research Methods for Business
Students ~ (7"ed.). Edinburg Gate: Pearson Education Limited.
https://www.scirp.org/reference/referencespapers?referenceid=2702725

31.Schein, E. H. (1997). Organizational culture and leadership (2"ed.). San
Francisco: Jossey-Bass.
https://www.scirp.org/reference/referencespapers?referenceid=869893

32.Simon, H. A. (1977). The new science of management decision.
Administrative Science Quarterly, 22 (2), 342-351.
https://doi.org/10.2307/2391966

33.Shenton, A. K. (2004). Strategies for ensuring trustworthiness in qualitative
research projects. Education for Information, 22(2), 63-75.
https://doi.org/10.3233/EF1-2004-22201



https://doi.org/10.1080/15623599.2014.922726
https://doi.org/10.5465/amr.1995.9508080335
https://doi.org/10.1145/2993148.2993195
https://doi.org/10.2753/RSH1061-1983520202
https://www.jstor.org/stable/24562625
https://www.scirp.org/reference/referencespapers?referenceid=3006044
https://www.scirp.org/reference/referencespapers?referenceid=301754
https://doi.org/10.1037/0003-066X.55.1.68
https://www.scirp.org/reference/referencespapers?referenceid=2702725
https://www.scirp.org/reference/referencespapers?referenceid=869893
https://doi.org/10.2307/2391966
https://doi.org/10.3233/EFI-2004-22201

VEOF b | VIV oled | ¥F o | Jsmd 93 5upp o ke Olalllas | YAY

34.Wynen, J., Boon, J., Kleizen, B., & Verhoest, K. (2020). How Multiple
Organizational Changes Shape Managerial Support for Innovative Work
Behavior: Evidence From the Australian Public Service. Review of Public
Personnel Administration, 40 (3), 491-515.
https://doi.org/10.1177/0734371X 18824388

35.Yorgancioglu Tarcan, G., Erigiic, G., Kartal, N., Seyma Koca, G., &
Karahan, A. (2021). The effect of mushroom management style and
perceived supervisor support on employee performance: ‘An application
with university hospital employees. Int J Health Plann Mgmt, 36 (2), 532—
544. https://doi.org/10.1002/hpm.3102

References [In Persian]|

1. Mousavi, S. N., Aref Negad, M., Fathi Chegeni, F., & Sepahvand, M. (2020).
An Analysis of the Effect of Bureaucratic Culture on the Invisibility of
Employees with the Mediating Role of Passive Leadership: A Case Study of
Lorestan Province Governmental Organizations. Organizational Culture
Management, 18(2), 273-296. (in Persian)
https://jomc.ut.ac.ir/article_73764.html?lang=en

Sl Obolu 53 )y pds ladly oS5 (VP F) L 5, 3 4u_'§¢ e o g 4o Sl
YN YAY COWIFF i pmei 5 3 5y Co ko Oolaflls . 95
doi: 10.22054/jmsd.2025.85590.4628

Management Studies in Development and Evolution is licensed under
a Creative Commons Attribution-Non Commercial 4.0 International License.


https://doi.org/10.1177/0734371X18824388
https://doi.org/10.1002/hpm.3102
https://jomc.ut.ac.ir/article_73764.html?lang=en
https://jmsd.atu.ac.ir/article_19094.html

	117-7. FathiChegeni.pdf
	Fariborz Fathi Chegeni


