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Abstract

Moonlighting is a widespread and increasingly prevalent phenomenon
in today's society, forcing human resources managers to develop new
strategies for managing their workforce by deeply understanding this

pervasive issue and its causes. Thus, the typology of moonlighting and
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its causes as well as alignment checks were the goals of the current
study. In terms of its primary goal, the method utilized to collect
qualitative data, and the Meta-synthesis methodology, this study is
qualitative. For this purpose, a new configuration of the moonlighting
phenomena was provided using the seven step model of Sandlovsky
and Barroso. In this study, reliability was evaluated using Holstein's
method, while validity was checked using Glynn's checklist. After
examining and analyzing the results of the systematic review, four
types of moonlighting—compulsory = moonlighting, targeted
moonlighting, full moonlighting, and hybrid moonlighting—as well as
three categories of environmental, occupational, and individual
antecedents—were discovered. After placing each type of
moonlighting according to the components of the three antecedents,
the moonlighting model was established as the cornerstone of

organizational studies.

Keywords: moonlighting, antecedents of moonlighting, meta-

synthesis, alignment.

1. Introduction

With the strong battle for survival of the fittest within the work
environment, we have got to adjust to the advancing work structures
and advanced HR techniques in organizations. Those who can not
adjust to them are constrained to acknowledge failure. Thus,
organizations must actualize the foremost up-to-date HR practices to
find, attract and keep talented employees. In the conventional way,
having only one job is enough for most employees. But in modern
approaches and in line with labor market vacillations, individuals with
different reasons look for many different jobs. In this manner,

employers, particularly human resource managers, and employees
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both have challenges that cannot be disregarded due to changing
working conditions, but one ought to continuously seek for a way to
foresee changes, screen and control them with a detailed
understanding of the made conditions (Jahangir & Tahseen, 2023).

Hence, it can be claimed that the current investigation is attempting to
fortify the literature in this field by filling the research gap. In this
manner, the most importatnt objective of this research is to clarify the
distinctive sorts of phenomenon of moonlighting in line with its
antecedents. Based on this, the main question of the research is: How
are the distinctive sorts of the phenomenon of moonlighting clarified

within the framework of its antecedents?

2. Literature Review

2.1. Moonlighting

At first, the term moonlighting, which was formed from the
combination of the two words moon and light, was defined as having
an extra job at night, but with the passage of time, this concept
evolved. It can be recognized that nowadays the wonder of multi-
occupation, as one of the important forms of non-standard work and
implies having more than one income-generating job either working
for different companies (Webster et al., 2018) or being self-employed
(Pouliakas, 2017; Adebisi, 2019; Murgia & Pulignano, 2021).
Moonlighting is defined freely without any implications with respect

to the legitimacy or timing of the activities depicted (Dharshini et al.,
2023).

2.2. Antecedents of Moonlighting
After understanding the concept of moonlighting, understanding why
individuals choose to have a second job is exceptionally important for

understanding and anticipating the behavior of the labor market, since
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it is imperative to recognize between individuals who consider their
working hours to be restricted and those who select a job for other
reasons. Second, let's make a distinction (Samaraweera, 2023). Within
the early studies, the potential antecedents for having different jobs, in
the sense of the root and causes of the event of numerous
employments, were classified into two common categories: the
motivation to constrain working hours (money related inspirations)
and heterogeneous motivations (non-financial inspirations) (Piasna et
al. al.,, 2021; Kawakami, 2019). In addition to the previously
mentioned two motivations, with a near see at the literature on the
wonder of different careers, able to conversation almost other different
reasons that force or encourage employees to have a second job.
Therefore, it is vital to supply a solution that can put an end to the
disagreements surrounding the phenomenon of moonlighting and the
assumptions affecting it, and provide a powerful framework in the

field of various types of moonlighting.

3. Methodology

The current research is applied-development in terms of its purpose,
and in terms of its nature, it is a qualitative study that was carried out
with the Meta-synthesis method. For this purpose, a new configuration
of the moonlighting phenomena was provided using the seven step
model of Sandlovsky and Barroso. In this study, reliability was
evaluated using Holstein's method, while validity was checked using
Glynn's checklist.

4. Results

Following the steps of thematic analysis, a total of 757 codes were
identified. Of these, 621 codes are associated with research literature

related to the antecedents and 136 codes pertaining to the types of
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moonlighting. The results demonstrated that a variety of multiple
moonlighting, such as compulsory moonlighting, targeted
moonlighting, full moonlighting, and hybrid moonlighting, are formed
as a result of individual, occupational, and environmental elements

that were found to be ancestors of moonlighting.

5. Discussion and Conclusion

The findings of the study, which are presented in the form of a
typological model of the phenomenon of moonlighting and its causes,
indicate that employees who are compelled to work two or more jobs
at the same time typically have limited personal qualities and an
adverse financial situation. Hybrid moonlighters are positioned in the
opposite position from mandatory moonlighters. These employees
usually have strong employment that tries to improve their social
status and communication network, favorable financial situations, and
self-enhancing attributes. It may be inferred that, of the employment
factors impacting the phenomenon of moonlighting, job attractiveness
has a bigger influence than internal job constraints for hybrid
moonlighters, as these individuals have high-quality jobs. As a result,
on the occupational, personal, and environmental factor spectrum, this
group of workers is at the very end. The target culture is highly
complicated from a variety of personal, professional, and economic
perspectives, making it difficult to determine the exact boundaries
between the two types of moonlighting: full moonlighting and tailored
moonlighting. But due to the fact that the targeted class uses its
maximum personal and professional capacity in order to achieve the
predetermined goals compared to the moonlighters who are in the full
class, and according to the requirements of the social and economic
environment, they inevitably have to have multiple jobs, the position

of these two categories of moonlighter can also be considered in the
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middle of the research model. After placing each type of moonlighting
according to the components of the three antecedents, the
moonlighting model was established as the cornerstone of

organizational studies.
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