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Abstract

The present study was conducted to investigate the effect of
transformational leadership on work engagement with the mediating
role of structural empowerment. The study in terms of purpose is
practical and in terms of methods of data collection is survey from
group of descriptive researches. The statistical population is staff
employed at deputy for management development and resources
of Ministry of Economic Affairs and Finance 200 persons, the
number of sample is 80 persons. The tool of data collection is
questionnaire of transformational leadership provided by Rafferty &
Griffin (2004) and questionnaire of structural empowerment provided
by Jaimez Roman & Bretones (2013) and questionnaire of work
engagement provided by Schaufeli et al. (2006). Data analysis was
performed with Structural Equation Modeling approach (SEM) with
partial least squares method through Smart-PLS3 software. The
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findings of this study showed that proposed research model is
validated and based on it; transformational leadership has led to
structural empowerment and this has an impact on work engagement.
Also, structural empowerment variable plays an intermediary role in
the relationship between transformational leadership and work
engagement.

Keywords:  Transformational  leadership,  Dimensions  of
transformational leadership, Structural empowerment, Work
engagement.

Introduction

The present study investigated the effect of transformational
leadership on work engagement with the mediating role of structural
empowerment.

Materials and Methods

The study, in terms of purpose, is practical, and in terms of data
collection methods is a survey from a group of descriptive researchers.
The statistical population is staff employed as deputies for
management development and resources of the Ministry of Economic
Affairs and Finance 200 persons, the number of the sample is 80
persons. The tool of data collection is the questionnaire on
transformational leadership provided by Rafferty & Griffin (2004),
and questionnaire on structural empowerment provided by Jaimez
Roman & Bretones (2013), and the questionnaire on work engagement
provided by Schaufeli et al. (2006). Data analysis was performed
using the Structural Equation Modeling approach (SEM) with the
partial least squares method through Smart-PLS3 software.
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Discussion and Results

The findings of this study showed that the proposed research model is
validated, and based on it, transformational leadership has led to
structural empowerment, which impacts work engagement. Also, the
structural empowerment variable is an intermediary in the relationship
between transformational leadership and work engagement.

Conclusions

These findings can help managers use the interaction between these
constructs to develop training programs that increase work
engagement. On the other hand, the effect of improving
transformational leadership abilities among leaders not only increases
employee engagement but also increases their performance, which is
considered a bonus for the organization.






Lf'ihjji 4

ROl VNS e Kl i VE/ EA il A6

3

elSSN: 2476-5988 VEON/ /Y

ISSN:2251-8037

_ ) : -.'.'
Vo Bl e G S S
‘;?;" :—?_,E VE-FO AT Sle OtV oled OFY o5
e jmsd.atu.ac.ir
E DOI: 10.22054/jmsd.2022.65689.4085

1S B g 15 J9 S
SISl (S luiailel (xibo (gl

. . /.o . . a s
d\xl‘ulfej‘wjvuc,ﬁja&bb‘gujbjbjdj,{bd}abb * ‘5-\&;‘;.;}.&0)}4&4
Ol Ol g “_;Z.i‘..@v\:.g,iog..ﬁlb Ko g aj‘)? Sl |‘ L/J),:b &auﬁ
oS>

Sildiall g e 2B b @S blls 15T s S sy Dal sl iass,
il Wosls (55875 S 0 g i3l 5 (63,08 o il Jha g cpl ol 4 8§ O g0 (g b L
155 el 5 ke a5 Ciglne 53 Jols QLSS (LT ansle ol i 5 Gl iasi ey S
Waosts (65T mear I3l dblpo AT (55LT 4 a3 315 48 ol L5 Y0+ slikad & 2115 5 (goladl
okl (ldiadl 5 slitin 5 (V00 F) 0y 8 5 (530 Jow 5 03l 15U ot (5 pp s ot
5 Lol b g ol )8 bl asli 5 (YY) 555 5 ag) selr Ly ol
Sla e il 2y b ol Slslas (iludie 3,555 b baesls Jdow Al o (Y+09) 01,1800
@lgihy e &8 513 OLE hagl (slaal .l odielo) SMAN-PLS3 il 5 5 b 51 S5
s oks i (655 (53lantindl i 4 18 U gt (50, 40T olil Ly 5 ok gils 3G 5550 253
315055 S ps o daly 3 okl (Sladiall g e imean )13 S (658 bl el

S o0 W) (ile 2B )8 bl

B i P -1 L WA= WS WG| A IR 98 PP JNv S P TIR SY PSS S FYS | PRW Ly
ngls

mansooreh.moeini@yah00.Com :J sus ot 5 ¥



VEOY Slg | VeV oyl | YY Jlo | Jgo 955 o pite Olalllas | B+

PRV
Olizas 5l (Sloouts] 03 gad (5 pme |y oS I poeite n s p g 5 S pllmy Il S
Fp 7ol sba ls g 5 B b s 4k 58 5 SE e
Jis (29,5 Ol e o Az | EU o5 s ol 5165550 00 n ) o 390 ) (1AVA)
MAS o o gy 05551 0l Slisle ks s

Day & Antonakis, 2012; DIinhm (s ,a, Oliiss (gdn laans
S o4 o szl 5 i 28 (ol JUis « (et.al 2014; Northouse, 2016
A S BBl eds b s as bl o es S 4 S Loy 1S
sy a S 3 OLSen 5 b 35l J A S e a4k IS s ey
(a0 plowil Ol 03 J i sl 12 012 &7 Ll O sz Flo g o O
Ola gy 5 p s Slelad 31 Cond b5 gy 5 A o ki 15 Olg g Oy 45T g lael,y
5 R (US| ol (s dan Sl sy s s, amlie 58 oSS
A3l G 5 S s a2l lael 5 68 i i Dl Il
|85 s wd Oy G5 B35 b b ol S o tar (6 0 Sl
A 03ls b 5 (Ghay Dlies Low 5 ol

sl Lol s &S 2§ g e oS L3S Ul HLISGa 5 oS s
5 bl b i) [1LE ] 0l pan o Sl ) IS0 6 mn) Sy Sl
3113 el 4 il 0T 4 (5 sbay ias oo oS 1) Ol gy (ol s i K
Podsakov et al,1990) .cdizws Lol e bug odd atin Fshu [f5li>
T3 18 0o 6 4l Conle s S o)Ll Sl Oliies o7 5 sbllen)
o 5 A8 o sl Glojle Colual & S 1y Ol g oy 0T 53 &7 Sl
Olioes 55 5l cosl Oy 4 Sl plail 4 1) Slajlo Olal il g2 47 s o0 a5
5,108 o 3B 555 Olg,m s 1,5 J s Ol s, (Bass,1985; Yukl,1999)

1 Burns
2 Transformational leadership



OV | Lo pb 5 6,87 ot | ennis S b5 3l 2 1 8055 0y U

OO 1 S P DR PP POV D=t ' O RS PPN
.(Siangchokyoo et al., 2020)

03,8 Ll 55 a4 1y oode Slusl &5 ol = Slods| HI8 Joeo 55 gilwdiall 5
(Appelbaum & Honeggar,1998; olii= .(Laschinger et al., 2004) ..
Sl Ll g e aS (g5ludiail g 487 Wlesls luia (Conger & Kanungo,1988
Conger & Kanungo,1988 ..l ad 55 i cdas s | Olajle j3 & yls o5
LSS 5 Gl Slosle idu il ol adjo (Sludiadl 5 oS W3S Olas bl
S JLis 4 4 laoleile 53 3405 05 8 drwy )5 g LB (GSludiadl s
ims o gy Bl did Gla Ml 4 5 L8 o s 4 1) Joo SIS0 o s
ssbe S @b Caenl I Gl 5 635 mae s Goledldls
Cos5 kwly ol s (Orgambidez-Ramos & Borrego-Alés, 2014)
A3 LS5 on Ol €58 4 s o s (VAAY) 3187 (5l b (gLt 5
S G LIS 5 O las b 5 e ¢ Lzt (Dlellbl 4 (oo 2 038
.(Boamah et al., 2017) was plosil J 30 55ba |, 555

BLl S Gl HE L L e s E3ecsls) (e g3 Al )8 bl
ssbas edsde OLST I (ANasori et al., 2021) » i o aseie Cdo 5 s 8710
S Gosba iyl 55 ) (g, sl S ed 5 Lsh o sab st 35 LS s 6ol
S 3 s 5 B 03 S QLS HIS7 5 58 oo 51585 OT (615 OT 1 O i
OT 51 Sl el b agr 4o 6@6"’"}" Gl g plowl o 3 45 ls w3 mlis
54,8 eledl 5 LBl (Bladl bl 55 L8 1 dgae QLSS S o & 50
Gonzalez-Roma et al., ) was o Caanl OT 45 50355 e 35 Cslby 45 S
.(2006; Anasori et al., 2021

Lyl b ol (Saa 1,5 U o5 (6 5 slasld) 4T das o OLES b 2a s ¢ yoad
AVOlI0) 535 o 15 (6,8 bl Gl 1 UL peaw &8 ST sl ) o lem Lo L
Avolio & Yammarino, ) S <o 45 |y Ol 9,5 0 1561 5 (& Bass, 1995
ol ya QLSS 51 e ls sl s Syl &7 1,8 o5 Ol p )y 0] o5l (2002



VEY Sle | VeV oyl | YY Jlo | Jgou g 55 it ilalllaa | BY

OUSHSa8" dils Jlai 55 15 ¢ b g ol 5 Aias wilinato (ST oo iubiw g 3 Shas
Al asls HE s Gl Sonl 5 L 4 Sawds el sl 5 Wl
.(Macey & Schneider, 2008)

L1558 Jass 53 giledindl s Ll 5 sl 43 cage 5B Oy caxsdE oyl
Cummings et al., ) 5,8 Sljle 5 pahi St mls & i Sl S &S
WIS (oolle (leddl s 5 1S T s o daily s lply 42010
4 5 (s latiall g (b 3l gl (218 s Jame 53 () bl Glas 13!
La sl 51 5153 Ll plowil 0 5 1) OUST,IST 15 o0 47 ol &5 51 2l s oo
S pdoles! o (Pearson & Moomaw, 2005) wle ,dy Collenl &y smas
S 4 p Gl @l QLSS (6,5 el Ul S sl U by Jas
&J,‘:l,ﬁgow,skugﬁm}:@wum\;‘;wm;l.@\ou;u
)'\Qu;u&ilﬁ6;,,L;\awo\,w@\)éjfwjys.\L;Lb_clotsjkflﬁjw
(Zhang & Bartol, 2010) 4uS” s 5755 &S o Sl LOT Jas

5 Cate Slalus | OS5 455,58 o IS8 Sl (6,8 bls Gl canls ) sba
3150 s 48 Syl by g3 S o b3 Oljle by il
Lol 55 CiS 0l g o Al a3 e (65187 bl 3t b il n (65l L (5 luikiall
L it (Bl Sl Ol o o80e L 5,8 e JS OS5 Ol
Zhuetal., ) Lso o slo) Joline Sldg 51 5 daas oo Ol 1) mla (6 b
b a5 LT, Lome il 5 oo La0ole L S w&n e pl poslle (2009
LS | plel bl e UL o Ol 512 QLS ol Sas iS” ol 3
Sopds &S 558 o0 sw b Aasd opl o3 5,005l (Breevaart et al., 2013)
e G bl 4 (gl Gilediadly o sB oLes 4 LS U 5,0
2 okl ladiail g (il (18 B Sl sdoys Jragn cpl Gl o sd o
S 1 6O Bl 51 ST g 6 a s o alai



O | Lok 5 a8 mo | conn )8 bt 3l 2 18U 6y S0

SR Ay 5 S Gl
|Sdws s,
Loy i b ghe QWA Gp bey 180w gers e
Sei5 d S s s, (BasS,1985) ws 5l .osl asw s (Bass,1985,1999)
S n D ) s e G f8 o s b e WOl 08T 5 Sl
S s Jolas Ol 5 el ol 4T n sl slazel 5 Aty ga plgdl 1 Ol
G 3, 5es 5 05,8 o |y Glojle idu i1 &S gl S S es ol ezl
Sl sl AU 5318 o 01, (V48F) 35T 5 ol o8 s 51555 Cows 41
G L st B a0 D58 Olg s 40 45 )3 5 Az (15 5L 55 Ol e 28
GUI et ) L ls &S 5l Olym arm s 5 Loy sl 3 (L, sdge 1 1) Mleir
1,8 d s Ol ea, (V480) b 5 5d55T o8 i@l 2020; Kim et al., 2021
oldal 08 8 L 53 L oS S o b 5 1 WOT oS n sloms Ol 53 1) (i
AMOT et) wS” S Calien (slool8 s 5 LBl 555 asd pile 51 515 Slojla
6 Sl e Olgea 1y 1S o O,y (TVY) ' 01LKs 5 8 S (@, 2020
S e Olal (Ol glajiletor JUs! 5 do e b & LS g g
0313 W1 1y 545 Olg ¢ il g5 53 gLyl 31 (g gaas €11 L 5 S 2ie gla 33
(Gemeda & Lee, 2020) & ; o s> 5

ML ke o Rafferty & Griffin,2004)  Lowsa o g gozme o
oeia 51 S s 6y S s = « Podsakov et al(1990) , House,1971
st Sl C il o) (S8 S o el DLl S
5 Sate Sl Sleslinel 4 el SbLs,l (Amor et al., 2020) 7 iy
G o 35 n Olg 53 eiiarslazel g 03800 slowl Eel 4S5 s o, Lal ax;s(,,fj,

1 Vincent-Hoper et al.

2 Inspirational communication
3 Intellectual stimulation

4 Supportive leadership

5 Personal recognition

6 Vision



VEOY Slg | VeV oyl | YYDl | Jgo 9 55 o pite lalllas | BF

L OUS IS 503, lgw 251 (oo Sl p Ol oy o5 358 o0 40 o (a6 SO
03 305 ity 5 g5 31 1) DU 15y U iS58 e sl gy 0 45 ST n b g
o oty 45 Al o BLS| By le (60 isd 500, LOTL Kos gl Sa s
5 e dnny S Bl 1y Ol 63,5 sl ST S1SS S0 Ol 4
b pai CHld AS fes e Olgea 5 s €l o3 Slaty 5 LOT le ~
Oledl iy Olg,m AW,y 4 das oo OLES 5 5405 o,lal ()18 (slas,gliws I deas
Colal 5 S o s 1) ($10AS ) gael 0ty T 8™ sl Gl oy ol ity .S oo
Sl L slowl (g1 sbal 1S o e 1) 3 S 51 UL (las Il 5
5 Salem S o 6 Tab L 1S g o) 15 Sl (ool Lalejlo s sl 5

(Amor et al., 2020) 1" a a1 3 1) (58 5k L Ol i

ol giludndl g

S ol 43,8 i o SIS (e 8 a0 ()l (Ll 5 pgde
e y3 a8 UST s OLs (COUNEEN,1977) 4 ko) . uS" o Cono 55 1) IS Joes Lasl i
Sl Ll QLSS Ll o il 31 el OLS 8 (6,8 Clled il s (6,8
Codb ga L 1y 555 LIS 45 5,05 (6 i oz 5 Ligls (6 S ad (So5m 3 5 6,
Giletiall 5 L5 5" JUazal (Lautizi et al ,2009).wsb 515 OT 51 5 dzns plosl
Lo 53 58 6l Sl gl sl mul Jols a8 Cal LIS Lasee atun (g ksle
Yang et al., ) was plamil e ssba 1) DB 35l o 53l 1) 5131 5 ol el
Gy, 5 b i K ¢S bow sl S5, (counter,1973) L ;b (2014
Sl OUS IS camiy3 LS o and (63,3 Slaslibaial 03 8 Jai 53 05 1 (6,18
4 olres 63U St 4 T (8 Ls 45 Kb or 438 i s Al
(Orgambidez & Almeida, 2020) sl azils o zws Jrd Ooldal 5 Calby
5o 4y o s Sl ) S, & Sl ol ol (S5ludiall 5 p spke
o3l 2l Bl 4y a5 Lol lejl lagg 1l Jald 5555 g0 (50 51 Laes 53 )8
(Liao & Liu, 2016) s ,5" deil 5 (slo suds 4 b s o0



08 | Lo jb 5 G387 ot | cennis S b5 3l 2 18055 0y U

Jsl o8 s ol @b 8515 Lo sy @b AW 5l Sl
sl dmegl Olgea |, gibsle giledsly (counter,1993;1977)
Sl ladily LS 0 o5 L Lame o Gl mle 5 ele]
e csle 3L 5o (Dlelbl 4 w2 Juli (COUNEET,1977) Lo 5 el 5
a Olelbl 4 g s Ll i) 5 6,800 glacs 5 plml sl S, e
05 oLl Colual 5 besls dla il ¢ Slojle Slaenad Liils 4 OLS S g
s 355 el S 5a 5 ba SIS U 58 ST L gl (8 RIS (e
o, Lal Oliws 25 5 O (B le 51 LSS glaialy 55,55k 3L s 4 Sty @
50l cpln ey 3lge 4 g s Gl OUSLIT GUIS 4 mle 4 (g 2 351
G Lol i Co b s e 2 315 0Ll Olejle Colal & plaws (gl Ol jugaes
sphr gl Olejle 5o LSS a5 s, (S sk gl &S sk e SUb
Laschinger, 2008; Liao & Liu, 2016; Dwyer et al., 2019; Orgambidez)
» (counter,1993)¢ .l sl (& Almeida, 2020; Amor et al., 2020
ol ) eslial b S e el 1 LS bl O, By S s sl )
555 5 6 wias e ojlal QLSS @ 5 S o Syl bl ¢ olazl (gl sl
& (B0l Gledills ga g s s plomil (s)laline sla b 4
Olgsas (VA40) ol Law s 5 5505 o,lal LOL e Hltle 1 56 Sl Cunds
(ol ¢ ime 1l 0 5 035 o HSET Ctlid Hlgr 43 oS 35800 sl
3l el gk 0ls ) (gilediail 5 gl ) a5 ilaie 5,108 5T 5 (g libees
LS o ol O Lae o 1) 50 (A mle S ol ol b gludialls
.(Amor et al., 2020)

S8 b=l
35 oad 6,8 55 Olsea 1y 0T 535 1yl bl sl 5l sladsl s (Kan,1990)
)5 paied 3550 QLS LIS a8 Gl o 8 oS uSiaie oS 5 505 s a5 58T Joes
LUl ol 5 LS 0 oo 1y 395 (6551 ekingT o 55 & it s Shee b s
(oliale 28 @l 2l dsb 55 dgaze LS O ai @ .S o 55 Jad b ible



VEOY Slg | VeV oyl | YY Jlo | Jgo 9 55 e Silalllas | 08

Agrte b 213 oS Jloys S e By bl el (S RS s
Gemeda & Lee, ) S o Clalous baaior plas 55 555 Sl 5 S 0 S,S o,lS
OT Ol oo 4 5,05 0 a0 55 53 513l JalS (6,108 e 4 (5,87 bl 5las (2020
6 S 5 ble 5 s ld (S8 6551 oy S wl G b 1,
Cards 4 )8 b=l (Rich et al., 2010; Li et al., 2021) 5 5" cualis
Sl I (BLEL a5 syl oplal JIST L kg e s Eealo) cCae gad
Xanthopoulou et al., 2009; Bakker & Bal, 2010;) s, o asis
Gemeda & Lee, 2020; Li et al., 2021; Yan et al., 2021; Teng et al.,
v bl OB G 53 (28 0sTob 5 5 GUL mske sl 4 bLi (2021
S5 OS5l 4 (I ol DUSCe b g gn 3 S 5,18 53 (I e
JoE S a5 e e a)ls 0 Lal 2l 5 50,8 cpldl (Bl (el ula|
Rich et al., 2010; Bakker et al., 2012;) ¢l ,IS ;3 Geos 0L 3,6
Gemeda & Lee, 2020; Teng et al., 2021; Yan et al., 2021; Li et al.,
(2021

ple 5t (K8 allos ln oozl o - b b3l Joa el a3
Jrs a6 Cwl 0T Jus ol o8 s .ol (5,8 bl Gl Jid gl 5 Jas
Xanthopoulou et al., 2007;) Jxs mle 5 Jod lslis il S s Jols
Prieto et al., 2008; Karatepe et al., 2014; Radic et al., 2020; Yan et al.,
S aS dmes Jelie Slojlu b Sl oSS58 glaais ¢ Jas sl (2021
Lydor Slos b (Sdmis sbaausa Jomme 5 Lls 5L Slo) by (SO
(S a4 ¢ Jas ole (Bakker et al., 2007; Yan et al., 2021)
b5 (SC5 s slaa o 5 Jad Salslis o 505 o)Ll Jelin Slojlo b ole!
146 o dr g5 (Salas p 53 Shes 3,555k 5 s o 2alS |y Las e LB 0l
Bakker et al., 2011; Saks & Gruman, 2014; Yan et) .S’ . ¢S5 o5 1,
SLlolE 5 dmua 5,8 bl Gl oS und St Jolge Jis b .@l.,2021
Geisler et al., 2019;) 5,138 s it 156 8 bl gl ¢ blis abis ;5 Jad
(Teng et al., 2021



OV | Lo pb 5 G387 ot | cennis S b5 3l 2 1 8055 0y U

295 a5
w5 (1,5 0w 5,1 5K005) (65 slaeKew (RaDIUN & YEaN,2021) sy, 5o
KT OLS g5 p ez S1disls (658 bl gl b (ate Ll gy 550 05 ¢ 5
LS55 s o i s (I b ilad 5 ) S (5 05y sy (iles
Bshn 6 8 e alden 5 asgr 05 L S o) bl
b ool bl gl 51,800 6,y om bLs,l (AMor et al.,2020) iays s
35 6,5 aile Sl L (lediall 5 L (6350

Sy 5 6 bl U 1S e ) S (YY) 5 e Eag3 )3
b ol bl copl paslle 3)ls olsbian 5 Cute alasl, OLSLIS wily5T 55 (6,8
AS o 6 S a5, 2B 5 ) LS o daly s

B0y le j Cote y sbay sl 51 ST (6 a, (YOA) ) Shagsy o
St b anlin 55 1,50 (6,0, S o0 st 1y OLSLI (6,8 bl Gl
ale 2,05 DL ()5 bl Gl 5 (LB 0lg) e 5 5558 Dl ST cslalale
G U g A a1 OT ()8 bl s e sbay OLST,I87 o ki0l
S o 6 5 il LOT (6357 bl Gl 21 6 o0y oS Dl 5T

Gl 5 ate 56 1S U mu gy (VA 0K 5 Loy ash s
Cstlal o)lse als UL as Lo, 4 e g sbse ) 65 5505 )bl
35 o0 Ollen )3

St b aslie 53 150 g, o wmlys (YIF) 0L 5 &y
08 o 5T OLS, wl3s, L8 bl Gl Sdda cslalsla

ole = U8 5 a5 0L, oS50 (Ghadi et al,2013) axls s
Wl G bl s 51,5 o5 (60 o 4l

Sty om 4y 2le 8 blgls (Song et al,2012) zays s
Wl Slejle 55 sloul glae sud 51 S s

b sa(Salanova et al.,2011; Times et (al.,2011 ) addlas 55 55

Q‘oﬁw)féjlsjla\}-dlsjj‘;dﬁéﬂ)w&-u-r)\s:f



VEOY Slg | VeV oyl | YY Jlo | Jgos 9 55 e il | BA

Ok 5 e Olleamdl$ )6 Ol (slanllles 3(Laschinger et al,2009)
55l 6,8 bl gkl Gl § n 1y 8 5 S by 4 25l
51500 Gy om daly Oy G Shy o wmlys (1009) oL
S e it 1y Olg e 6,8 bl e

Sty o Oyl s (YooA Keal o¥eed ol Kosl) Oliiows slizel 4
4 e 45 158w i | (6l (5lediasl 1 el (s 1,5 0 O s
a0 o U Sk STL s 5 )5 Loyl o s

3 essm gy Gk 3 ol ladiall g o sl s (Ye00) 08l 5 Kl
Harter et .s,ls o,l8 bl , ot 5b )8 S8 o 58 Ol
S 0331 5 1y OUSHIS ol (slajl Ol iy 85 oS wils Ll @l,2002)
sl Lal g (g i 6,8 b Gl T OLST L

Solodiadl 5 b anglin 55 &5 Sl (ol b (ludiadly bl rags S e
Siladial 5 b b i ey oo Sl 5 Sl 8 815 53500 S (LB,
534S 5l Olad i dnde andlas g ki SIS Loy S il s Li0ls,
odbatls p Sl Easn (lasukie S| kte 55 b S ) p 4 b SRR
]

(P95 ol s Ll 0313 18 4 5355 50 1) seate 4w Olaen sba ey o)
wltng @l (SSlediadl 5 5 Sl @ bl 18 o sy S )
DL 5 g3y (o spie Ja | S .S s Joe 5T ol o g 3 (iln e
5 S e )8 bl (i ikie 1S e 6,y O 3 & das o
AL o (il i bl (Gl B



8 | Lujdb 5 a8 mo | conn )8 bt 3l 1 18U 6 0y S0

\RAK ;Qb&.&.ﬂ:})}di C.:..A

AL 25 T A OB o sie e )3 el S iy Lailg Sl e 3
503 5t 8 bl gl 41 S s pas
3505 b ol ildiall g 4 1 ST s,
S P O S S TS S WS PR ENE PR
S Pl 5 1500 s o el abe bl Gledls F
AL o

XD

ROT ()3T ma (o) 5 bosls Cusle L5l 5 63,8 (s LSl Lol tays
anw g Siglae 53 OLSH (LT amsly sl o 5 Glatns s 055 3l olew
& 4ol :143345.,\.2[{@}5%' sl 4 glHls 5 gsbaml gl Oojl 50 ctnjg.ifl.,u
aeliin SIS o 5oy Somiw shiaa T Cows 4y 3 AV OIS S Jge b L
(6 S8 S, o il DLl il g oty 5 0 SN L (Y F) i 85 A
Ll odboslaznl Ais 9 e (6 ) (b Ll



VEY Slg | VeV oyl | YY Jlo | Jgo 955 o pite Olalllas | S+

Jaimez Roman &) aliw , 5l obsle (Glodially i bl

Sy 5 ple lelUbl s b 4 laws il 3o lex 5 4 £ \Y | (Bretones,2013
OHSen 5 Lol asliin 5 51 LIS bl Glad gomin jsbiea (Ol sdioslizl
ol odioslinul 3dd Cgdoms 5 O0ud I ¢ S5 Ao aw 54 S AL (Y1 F)
L6 ele Jdos b oSl pls) 5 Bicalo da b g baslin ol o)
Lobsle Olslae giledde 31 cdue s s ime Ol Jaslgy gy o (8l o Conl 0l
Silwdde 558 e eslewsl Smart-PLS3 SRS 5 G Sl Jld S,
e 53 wltle 5 6,5 oilll Jte tdil o al> e 93 5 okl SUsle
S it e | okl e 55 5 05K sla e ol oS o100

338 o o 055

Lasl
Lo g gy 5 eoalie LT o 5500 L3l § s ol S eIl Je s
o BOT SLL 5 olsy «gmipl Tllos (6,8 o)l odbiodalive (sls ite
LSLAL‘; L;LaUL' L!:')J‘ C;.w‘ o-LjvaJuJ.w‘ ‘Jiq.dﬁ &b) )‘ ‘53“3) wror )}JGAAAJ
WL Fls S GWT b 5 /0 Gslen b 585 Ll 05K e gl et

sh on il Y JSKa s b e (6,8 0310 Jke LEL /Y (Sslun b 55,5



) bl i 21,5 ey U

BV | L 5 i S s

f
=i

EE!

£26°0
€180
SL8°0

50

Teb
TR et 5

~
o

080
G

o

o A=rP | (e 59



VEY Slg | VeV osled | ¥Y Dl | s 53 5 o pite Olalllas | SY

5 Do o bl oS30 GBSl Lbl sl S e bl Jol G dube
Sslne 4 Vs 3 ol Ken ol 2l sy stz el (il oSSk

b o w13y B Sl 5,8 03100 Je b3

‘sﬁfej‘dﬂ J..\.a @L’b —\d}.\?.

APV ql
IAYE /AYY +/AQY /4vV q2 Supldl Slols
/A g3
VY VA q4
<FOA AOY VS a5 G5 K e
CVVE g6
+/AQY q7
(V¥4 AT AYY AO: g8 s ol ‘;j;
JAYA q9
/4¥A q10
A4 /4%y AV /A¥ qll selem )
— ql2
JAVE ql3
/750 <INDF AT CIAVY ql4 e
VoY q15
EYA q16
YA /AVY */IVAD ARY4 ql7 oo b ay plaws
/414 q18
+/4YY q19
<IAYA VixYs VY JAQA 20  olelbl e gl Sl
Sl
— g21
CVOY 022
VO AF VOV */A0D 023 e plas

JAOY q24



Y[ Lo 5 6,8 (gtmo | syl b 3 2 1,80 525 50y U

“VJ g el

925
Silwdiasl g
Vigas +JAOD VYT IADY 926 Shaady 4 olzws
6)\.'(}\.«:
2 /YVO q27
- g28
CAS /AY0 CIAY] /300 929 SL
/¥ q30
<JAVO 31
e <l
OVSY AF CJAFY VAV 432 oL Ll ALl
s
AYY 433 .
/AYF q34
A +/AY0 <JAVA /AYS g35 O s
VA 936

Sol w4z b oLleds 35T o die Bl glpasle A dsds Gb

sil el lsls Sl 5 (/0 UL palie) dzea Sls cme hele (slasl

TR PRI . NS T JERIN P IR PR W ps. g By PR Y-S Y
RGO P Rt S KV - RCOu i 5 - T P



e Olallas | st

S5

Y 9

VEOY e | VeV oslad | YY JW | J

.n
~4

78.357

bl Jue ¥ IS

| a2 ][ [ =

T/

14458 23484 25533

& S5 L

12,583
18213
47 umm
Nrmww
1 EFeS
o103 2 dsd s s

19,361 2732

st AL

) Hhﬂt

ol 8 g Nucu

36.942

qi3 qls 15
_ _ _ I e

L piaa

32.023
13.850
50.436

e

q35

31
e



50| Loy 9 GuSe 8 (s | i) b5 g 21,835 o0y U

! c.k.f&ﬁb\ Lﬁwjﬁ By c{\b asl>) BE

L6 VAR YY/#AQ oS bl sl e 1S5 (S s
Silwdiasl g _
430 e AIVYA «— |Sdss s
6)L'>Lw
LL o/ \7AE4E o8 bl sl — ol galuandl s
L6 VRS Y/V¥a ol giledly ile Sl

/00 e ldie 5SS (gl gan 5 V/AF 31 5685t Lslie Y Jsds slas

b Gillae 355 0o S0 R g5y (Slaand 3 o 53 40 Oliabl o 5 (] oLy L o
5 PGl s e 4 1S ) s ke s s ¥ IS
S5 b piie pwyp 6l sl bos (ol plo (ATVY/PAR) ol odd Sl ine
Sl s 5b 5 AEAVYR) ol ilediail s 51 S s ey 56 ool
Joso 05037 51 oslizal b .l ol Sl 2o ((15F/08%) (6,8 bl Gl 5 (5 kLo
G bl Gl 515U g0 ey o Al ool L (5L diadl 5 (ESY/FAYOYFHF)

S o 6 8 e S sk

S S dom 5 Lo
e G LIS bl 1S s S e Sal Sl s
d,\ﬁduﬁhdﬁw,,,\nggw@u.wlmjfc,,yd,u;ud;umb:
Sy pwlie 51 e g Sl Hls e

503 86 G bl 1 S U s, oS s Ol Ul 4 b il
s e «(Rabiul and Yin,2021) o 5 Jsuly glo i mlb b ad b ol mls
5 Sole s (YA S «(Amor et al,2020) «Jamda and Lee,2020 ) J
5 LUl dY V) 0L 5 ¢Ksw (Y IF) 0L 5 b5 «(Y41F) 0, an
L 5 5ol 5 (Y00 0) 0L 5 55 (Y1) 0L 5 5L (YY) 0K



VEOY Slg | VeV oyl | YY Jlo | Jgo 9 55 e ilalllas | 58

2 68 bl 2155 s AUl e L ks Cglia (Y00 T)
A3l by i s Wyl 6,55T 5 5 Slesle i Ol de &S 5 ) g0 534S il
.u,\;&womgﬂ,'o,yaiﬁ,uiu;@!;W\;Mr@\\,o\,ﬁgm
AL e Sl 6,18 bl e 1 5 ST fue 55 ol ylasl 1513

bl (S3ldiadl s 2 1S T (s s sl3omn 5 Sate 5T 4 e ab b o
)u,{‘(nmy,@“ﬂduﬁ)k@ugw;a\@w.@uuuuﬁ
e i syls Cpline (Yo 8) 2l 5 sl 5 (YorA) Kesl (YA oK
Ol e o' (355053 45 sl ol (b (5ladiadl 5 2 1 8 o 5 o) b 12
Colal 58 i s b aS w8 b 5 1y LOT S sl 555 Olg,m )3 1y Sk
S6 Slegb ge 4 Calises lael€ s 1 sl s patnd gl I 15 Sl
b e a3 ol b (6l diasl 5 S

e 3 S bl gl ksl (ladiadl 5 o8 313 OLES g 40 b il
,uﬁc(hmol,@,,ﬂduﬁ,;@ugw;@t@w.;)uwud@,
(V2 2) 0,80 5, Seal (Y +8) 0L 5 o g 5515 «(Yo 1)) S (Y IA) 0,
ot b glatiadl s 56 ol e WL )l Clie (Y40 0) 0 5 Kl
5 el Glasksla o sl Ol s s oS J) 5000 & L3L ) 8 LGl
Whker b ot bulg) dacsile ) (Dl e G Laee 53 Gljle sl
Ql;f,lfa\.:).\;:S&:ab\sl)otfjlfkg\.a)‘l.g).ljjuv.aljé\)uub)Ql.cU.b\éf\J;.&\
ol )8 b Gl was el olaban sla g,y 4 1y 0 L8 L was o)l
b o

Gl lodiils 5 180w gy & das e Ol tagh sleasl
4 ia | S 5y UL 7 sk 5 iz (6187 bl et g (slooS iy
gl s e O PGS 4w S e sl Gledidly
Sl 4 sl osle ol blize G151 IE S oSS 0 e 4 Ll oo Laail
Ol B3 S 3l dins o Sl 3115 (6,187 bl 3l alan 47 S oslizl 25 5T
S e Jime Ol 35 4 (65 SN 3l eslimal L1y UL oyl 5 Bsd 5 555 ol S s



SV | L 5 S wna | i) Jbls i 1 1 U5 6 0y S0

SAIB OS5 6,8 bl d Sl glad 3o Ol gea 1y S, Ll o sy cpl
S DU o o 55l (68 IS8 4 15 oo Oty ol 53 Tkl 5T ks
SN L1y 35 5 dsh o et Ol ay b 0Ly chomtips 355 2ie 01, OT &
el 058 Al o o ya Olay el ol S o il O ay sa0be,T
S ph e Sote A sl 4y e ol ol cameys ST Jame WOT 4 ) 5 5 5y
copl 5l a8 aaS e (Bl w1 OLSL WL glas bkl ams b g O Loy
G oUly 5 e 51yl b oS8 bl gl s 5 cuaSTL K0 0 Lile b
4 e 4L OLSLIT bl (il Eely 56 Ol o 53 1,8 d o (6
3 oo 0 gumn Ol g Slitel 65 al ol 5 0ol 0T 5 Sas 2131
oLl os 55 m 6 ems 53 B35 8 o 11 Ol e (sl slgidy ki walsl s
S 55 3b OLS LI Slosle i 5 6 pds Collanl il 3L Slojle loos S5 55
Lolejle ¢ dee o s i duas o Ol 1) )8 bl 3l 1 SUL s | §J s
sy &S Glojlo Sllstle a3l o8T (58 bl Glas oSG o 3 a2 I AL
S s (S g Ay oo W1 1y LIS Lamen 55 (5l (G5ladiadl 5 1 S Ui 685
Slr S gah S Oy bl (ol ply $ABL o Al 8 bl Glas
S e sbul Sljle Jps 8 Sl obaOble 55 did, b LI Lyl s sl
|8 d o O ay anw s 53 ool (B55eT laaaliy G b 51l DL jle conl ol
Sl Ll 1y 355 OSSOl aSal 6l copl p oslle ST )1 4l w
a8 G b 51 OUS I 53 b S 2 03 pay A o5 O el s
yu;mj;};@aqgou;u;,yﬁ@éu&g.\;ﬁfuﬂvwoms
54 b3 55 28 S, Lsd o A Coeall (xS Sl ules| Olojle oyl
Dbl b g pte S5 6 g 1ol i ol 53 ol Jalse 51 55 Slellol JUas!
4 6L am g b s Ames dgate | S Ut (6 5m 5 akld 4 OLS,IS oS 48T folo
cUL:c}a.ﬂ).s G5 bl Gl Las (gl g Lib ails LS, o,8 bl -
SLasl 5 53 QLS HE 45 U sl daoe 9 das &1,1 UL oI, L L8 S s

Ayl Sy 1 s sla bl 5 bles (s B es S ES 5 pglle 35T



VEOY Slg | VeV oyl | YY Jlo | Jgos 9 55 e il | SA

0315 S5 Coaly 1) il slaasl s a5l mul Ll Lokl s ,lea
53 LIS ST OSSOl e, b s dnw g5 | S0 o (6,5 b lge
4 Ol 3l 31 tdmplgll (651l ABl axdls Sadils 5 mn g 03 L Oty ¢ Jas
SLsL S i 1) bl Coldal U uiS” eSS OLS LIS 4 cins &l,1 oLST S
S 53 hias Lais 1y LOT 25,0 5 (Saels chias anag 15 bOT UL o
2315 0T 5 3800 15 LOT Gab 5 5sd S Sy s 1) I 5 a1 OLS,E
1 Ol ol QLSS 4y Al Ol s o K55 (5o 31 kSl sooal UKo | ager 50
el e 5 laaly 3,555k (e b 5 o) N1 4 LI el 6l oS Ay
Slellbl  Slojln mle S o oS A28 5755 QLSS 1.l il g5 g 2w
w25 15 68 bl e 51 (6 UL pebaws (ST oo Jogus LOT sl 1) 6 2t Sl
G a5 )5 (s B Ly clie (BLITslas aly (B b 1 sed Ll
GO lalass sl j3 Ll Ol 5 Jad 5Ll o sl copl ol 63,15 (g 8
S das on 0L 1) e Gl mlie Sy e Cmal Ll pl 15 S jaze LTS
SIS bl et o 131 (sl 1) gl (slae ;ST 4T S sl g laar s Ll
Olasbasysliws bl 4 LS, 1S Gidkeai 1) o 518 b Ol LS 2o i
Jote 1yt i ol b 5 onlin mlin (ST (3 555 A5 4 15 0T (ST e
Fasnly el by, cdias S elate jsba |y camy b b ey 35550 S
(Olelbl 48 uzS wlaat QLSS el osle S slowl 1) canlio gLas 5 0515
ST ag el b 2,55l el s L AT e i BT mla b Sliniy
G 5 Wi s SRS L) 55 ol Wl e Ol pa) Ll S rmen
Gl 4 ot (e b Dol wlie jsba ST Sl )
Olws 15 5 OLen (B sile oo Ll gy 457 alin cdas oo il 31 1) (g lekindl 5
(s > S 55T o s 4 |y oy b Syl odinlon | Glaslol 058 o0 G2 55
Sl iy glaaly 53,550 5 A8 e s 1y Slais 5 Ol (b &
J;fuué;zcu 035 3L 5 Oy 53 358 o0 68 b (LIl a
cmlby g 55 5 2,55k sl plarl g DlelUbl (gol glaty ik



4| L 5 S o | i) Jbls i 1 18U 6 0y S0

Db sl plal Coles Jola HI8 &S 5503 .l o (2158 )18 bl Glas
Oy By 558 oo ol 6,8 bl Glas 51 (6 i Wil O b Lol
b Al SIS Jgrie i LOT S ey 5 1 OLS LS wlal slajl
il § anmy w 1S 6 as sl Gk S Ll Ol g o
‘;Jﬁd‘ﬂ)tﬂbw‘)é.m.ﬂ?%\ijb&‘ﬁ@‘{@)@ijﬁuv\}j\bﬁéjt}b
)KJN)&\AQT}‘@T}‘JkﬁLS{LA)K(B.J‘QQ&)K&}U&‘J{J?&U\}J)J
b olaws @l 18w Oy s I8 56 5 SGlp,8 0y e sl
Ole3le ST Oolal b LIS BLlail o goms oy 5 gale 51 edly olom! (gl € 5
OUS IS el 55 15 (5 4 01,05 st o g 5 Olial 0T 4 o gl ol
0315 58 e lui e 5 (6 S m S Sl b il Ol syl el eslle dias Sl 3
dr 5 OLS S Gla3li & 063 ,5 y l  snlem damms sl 5 OLSIS sla 1SS &

Aol
e’l.:.a o° Sl
I ke 5ol
ORCID
Mansooreh Moeini https://orcid.org/0000-0002-4691-7055
Korbekandi
Gholamali Tabarsa https://orcid.org/0000-0001-7171-8800
References

1. Amor, A.M., Vazquez, J.P.A., Faifia, J.A. (2020). Transformational
leadership and work engagement: Exploring the mediating role of
structural empowerment. European Management Journal, 38, 169-
178.

2. Anasori, E., Bayighomog, S.W., De Vita, G., Altinay, L. (2021). The
mediating role of psychological distress between ostracism, work
engagement, and turnover intentions: An analysis in the Cypriot
hospitality context. International Journal of Hospitality
Management, 94, 102829.



VEOY Slg | VeV oyl | YY Jlo | Jgo 955 o pite lalllas | Ve

3. Avolio, B.J., Yammarino, F.J. (2002). Transformational and
charismatic leadership: The road ahead. Oxford, UK: Elsevier
Science.

4. Avolio, B.J., Bass, B.M. (1995). Individual consideration viewed at
multiple levels of analysis: A multi-level framework for examining
the diffusion of transformational leadership (\Vol. 6).

5. Bakker, A.B., Demerouti, E., Xanthopoulou, D. (2012). How do
engaged employees stay engaged? Cienc. Trab. 14(1), 15-21.

6. Bakker, A.B., Albrecht, S., Leiter, M. (2011). Key questions
regarding work engagement. European Journal of Work &
Organizational Psychology, 20(1), 4-28.

7. Bakker, A.B., Bal, P.M. (2010). Weekly work engagement and
performance: A study among starting teachers. Journal of
Occupational and Organizational Psychology, 83, 189-206.

8. Bakker, A.B., Hakanen, J.J., Demerouti, E., Xanthopoulou, D.
(2007). Job resources boost work engagement, particularly when job
demands are high. Journal of Applied Psychology, 99(2), 274-284.

9. Boamah, S.A., Laschinger, H.K.S., Wong, C., Clarke, S. (2018).
Effect of transformational leadership on job satisfaction and patient
safety outcomes. Nursing Outlook, 66(2), 180-189.

10. Boamah, S.A., Read, E.A., Laschinger, H.K.S. (2017). Factors
influencing new graduate nurse burnout development, job
satisfaction and patient care quality: A time-lagged study. Journal of
Advanced Nursing, 73(5), 1182-1195.

11. Breevaart, K., Bakker, A.B., Demerouti, E., van den Heuvel, M.
(2015). Leader-member exchange, work engagement and job
performance. Journal of Managerial Psychology, 30(7), 754-770.

12. Breevaart, K., Bakker, A., Hetland, J., Demerouti, E., Olsen,
O.K., Espevik, R. (2014). Daily transactional and transformational
leadership and daily employee engagement. Journal of
Occupational and Organizational Psychology, 87(1), 138-157.

13.  Cummings, G.G., MacGregor, T., Davey, M., Lee, H., Wong,
C.A, Lo, E., et al. (2010). Leadership styles and outcome patterns
for the nursing workforce and work environment: A systematic
review. International Journal of Nursing Studies, 47(3), 363-385.

14. Dwyer, P.A., Hunter Revell, S.M., Sethares, K.A., Ayotte, B.J.
(2019). The influence of psychological capital, authentic leadership
in preceptors, and structural empowerment on new graduate nurse
burnout and turnover intent. Appl Nurs Res. 48, 37-44.



VA | Lopb 5 a8 ama | ) bl Gl 5 1,8 525 0y 56

15. Geisler, M., Berthelsen, H., Muhonen, T. (2019). Retaining social
workers: the role of quality of work and psychosocial safety climate
for work engagement, job satisfaction, and organizational
commitment. Hum. Serv. Organ.: Manage. Leadersh. Gov. 43(1), 1-
15.

16. Gemeda, H.K., Lee, J. (2020). Leadership styles, work
engagement and outcomes among information and communications
technology professionals: A cross-national study. Heliyon, 6(4),
e03699.

17. Ghadi, M.Y., Mario, F., Caputi, P. (2013), Transformational
leadership and work engagement: The mediating effect of meaning
in work. The Leadership & Organization Development Journal,
34(6), 532-550.

18. Gonzélez-Roma, Vicente. Schaufeli, Wilmar. Lloret, Susana.
(2006). Burnout and work engagement: Independent factors or
opposite poles? Journal of Vocational Behavior, 68, 165-174.

19. Gui, C,, Luo, A., Zhang, P., Deng, A. (2020). A meta-analysis of
transformational leadership in hospitality research. Int. J. Contemp.
Hosp. Manage. 32(6), 2137-2154.

20. Jaimez Roman, M.J., Bretones, F.D. (2013). Spanish adaptation
of the structural empowerment scale. Spanish Journal of
Psychology, 16, E15.

21. Karatepe, O.M., Beirami, E., Bouzari, M., Safavi, H.P. (2014).
Does work engagement mediate the effects of challenge stressors on
job outcomes? Evidence from the hotel industry. Int. J. Hosp.
Manage. 36, 14-22.

22. Kim, H., Im, J., Shin, Y.H. (2021). The impact of
transformational leadership and commitment to change on restaurant
employees’ quality of work life during a crisis. Journal of
Hospitality and Tourism Management, 48, 322—-330.

23. Laschinger, H.K.S. (2008). Effect of empowerment on
professional practice environments, work satisfaction, and patient
care quality: Further testing the nursing worklife model. Journal of
Nursing Care Quality, 23(4), 322-330.

24. Laschinger, H.K.S., Leiter, M.P., Day, A., Gilin, D. (2009).
Workplace empowerment, incivility, and burnout: Impact on staff
nurse recruitment and retention outcomes. Journal of Nursing
Management, 17(3), 302-311.



VEOY Sle | VeV oyl | YY Jlo | Jgou g 55 it il | VY

25. Laschinger, H.K.S., Finegan, J. (2005). Empowering nurses for
work engagement and health in hospital settings. The Journal of
Nursing Administration, 35(10), 439-449.

26. Laschinger, H.K.S., Finegan, J.E., Shamian, J., Wilk, P. (2004).
A longitudinal analysis of the impact of workplace empowerment on
work satisfaction. Journal of Organizational Behavior, 25(4), 527-
545.

27. Li, Yongzhan. (2019). Leadership styles and knowledge workers’
work engagement: Psychological capital as a mediator. Current
Psychology, 38.

28. Li, J.B., Leung, I.T.Y., Li, Z. (2021). The pathways from self-
control at school to performance at work among novice kindergarten
teachers: The mediation of work engagement and work stress.
Children and Youth Services Review, 121, 105881.

29. Liao, R.X., Liu, Y.H. (2016). The impact of structural
empowerment and psychological capital on competence among
Chinese baccalaureate nursing students: A questionnaire survey.
Nurse Educ Today, 36, 31-6.

30. Macey, W., Schneider, B. (2008). The meaning of employee
engagement. Industrial and Organizational Psychology, 1, 3-30.
31. Pearson, L.C., Moomaw, W. (2005). The relationship between
teacher autonomy and stress, work satisfaction, empowerment, and

professionalism. Educ Res Q. 29(1), 38-54.

32. Prieto, L.L., Soria, M.S., Martinez, I.M., Schaufeli, W. (2008).
Extension of the job demands-resources model in the prediction of
burnout and engagement among teachers over time. Psicothema,
20(3), 354-360.

33. Qiu, S., Dooley, L.M., Xie, L. (2020). How servant leadership and
self-efficacy interact to affect service quality in the hospitality
industry: A polynomial regression with response surface analysis.
Tourism Management, 78, 104051.

34. Rabiul, Md Karim., Yean, Tan Fee. (2021). Leadership styles,
motivating language, and work engagement: An empirical
investigation of the hotel industry. International Journal of
Hospitality Management, 92, 102712.

35. Radic, A., Arjona-Fuentes, J.M., Ariza-Montes, A., Han, H.,
Law, R. (2020). Job demands—job resources (JD-R) model, work
engagement, and well-being of cruise ship employees. International
Journal of Hospitality Management, 88, 102518.



VE | Lopb 5 a8 ama | sy bl Gl 2 1,8 525 0y 56

36. Rafferty, A.E., Griffin, M.A. (2004). Dimensions of
transformational leadership: Conceptual and empirical extensions.
The Leadership Quarterly, 15(3), 329-354.

37. Rich, B.L., Lepine, J.A., Crawford, E.R. (2010). Job engagement:
Antecedents and effects on job performance. Academy of
Management Journal, 53(3), 617-635.

38. Orgambidez, A., Almeida, H. (2020). Exploring the link between
structural empowerment and job satisfaction through the mediating
effect of role stress: A cross-sectional questionnaire study. Int J Nurs
Stud, 109, 103672.

39. Orgambidez-Ramos, Alejandro., Borrego-Alés, Yolanda. (2014).
Empowering Employees: Structural Empowerment as Antecedent of
Job Satisfaction in University Settings. Psychological Thought, 7(1),
28-36.

40. Saks, A.M., Gruman, J.A. (2014). What do we really know about
employee engagement? Human Resource Development Quarterly,
25(2), 155-182.

41. Salanova, M., Lorente, L., Chambel, M.J., Martinez, 1.M. (2011).
Linking transformational leadership to nurses' extra-role
performance: The mediating role of self-efficacy and work
engagement. Journal of Advanced Nursing, 67(10), 2256-2266.

42. Schaufeli, W.B., Bakker, A.B., Salanova, M. (2006). The
measurement of work engagement with a short questionnaire: A
cross-national study. Educational and Psychological Measurement,
66(4), 701-716.

43. Siangchokyoo, N., Klinger, R.L., Campion, E.D. (2020).
Follower transformation as the linchpin of transformational
leadership theory: A systematic review and future research agenda.
The Leadership Quarterly, 31(1), 101341.

44. Spence Laschinger, H.K., Leiter, M.P. (2006). The impact of
nursing work environments on patient safety outcomes: the
mediating role of burnout/engagement. J Nurs Adm. 36(5), 259-67.

45. Song, J.H., Kolb, J.A., Hee Lee, U., Kyoung Kim, H. (2012). Role
of transformational leadership in effective organizational knowledge
creation practices: Mediating effects of employees' work
engagement. Human Resource Development Quarterly, 23(1), 65-
101.

46. Teng, H.-Y., Cheng, L.-Y., Chen, C.-Y. (2021). Does job passion
enhance job embeddedness? A moderated mediation model of work



VEOY Slg | VeV oyl | YYDl | Jgo 95 o pite lalllas | VE

engagement and abusive supervision. International Journal of
Hospitality Management, 95, 102913.

47. Tims, M., Bakker, A.B., Xanthopoulou, D. (2011). Do
transformational leaders enhance their followers' daily work
engagement? The Leadership Quarterly, 22, 121-131.

48. Xanthopoulou, D., Bakker, A.B., Demerouti, E., Schaufeli, W.B.
(2009). Work engagement and financial returns: A diary study on the
role of job and personal resources. Journal of Occupational and
Organizational Psychology, 82(1), 183-200.

49. Xanthopoulou, D., Bakker, A.B., Demerouti, E., & Schaufeli,
W.B. (2007). The role of personal resources in the job demands-
resources models. International of Stress Management, 14(2), 121-
141.

50. Yan, Chu-Hwa., Ni, Jia-Jen., Chien, Yuan-Yu., Lo, Chi-Feng
(2021). Does workplace friendship promote or hinder hotel
employees & work engagement? The role of role ambiguity. Journal
of Hospitality and Tourism Management, 46, 205-214.

51. Yang, J., Liu, Y., Chen, Y., Pan, X. (2014). The effect of
structural empowerment and organizational commitment on Chinese
nurses' job satisfaction. Applied Nursing Research, 27(3), 186-191.

52. Zhang, X.M., Bartol, K.M. (2010). Linking empowering
leadership and employee creativity: the influence of psychological
empowerment, intrinsic motivation, and creative process
engagement. Acad. Manag. J. 53, 107-128.

53.  Zhu, W., Avolio, B.J., & Walumbwa, F.O. (2009), Moderating
role of follower characteristics with transformational leadership and
follower work engagement. Group & Organization Management,
34(5), 590-619.

168 bl e 1S U e gy ST VP Y) L ralle b s o) gumin ¢ siS S7 me 1B 931 4 Sl
NE —FO OV VIVY (S smer 5 5 pge) S ko Dlaflos (65l la (G 5ludiadl il 285
Doi: 10.22054/jmsd.2022.65689.4085

Management Studies in Development and Evolution is licensed under
a Creative Commons Attribution-Non Commercial 4.0 International License



