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Abstract

Small, medium and high-yield industries inithe direction of strengthening
production and employment, espeeiallyAto maintain and strengthen the country's
economic strength in difficult economic cenditions; they play a very important
role. Green Human Resource ‘NManagement (GHRM) is a topic for small and
medium.industries imdevelaping ecofomies. In this regard, the research focuses
on the backgrounds that support&e implementation of GHRM practices in small
and medium industries. In this'study, an extensive literature review was organized
to provide backgreund for:the implementation of GHRM practices. Interpretive
Structural Madeling®ISM) examines the interactions between identified
components. In addition, cross-matrix analysis (MICMAC) was performed to
determine the drivingypower of each component. By reviewing previous research,
related texts and experts' opinions, 19 effective components related to green
human resource management in relation to small and medium industries in Tehran
province were identified. The statistical population of this article was the experts
and craftsmen who dominated the research topic, and finally 15 experts and
industrial experts collaborated to identify and analyze the factors. The results of
structural and interpretive modeling show that the trade union is considered as
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one of the main stakeholders in environmental management and the main
foundation of the model and has high leadership power and low intensity of
dependence that must be used for green human resource management. Be
emphasized first. The other 18 components, which are in the category of
connected components, also have high conductivity and dependence and can
affect other components. This model helps managers understand the impact of
each component on each other before implementing GHRM practices in small and
medium-sized industries.

Keywords: Small and Medium Industries, Green HH-\ Resource Management,
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